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NCAA Defied - Part 2 


Tuesday, October 01,2019 

From the NY Times California Today newsletter: 


Gov. Gavin Newsom announced Monday that he had signed a bill to allow California 
student athletes to make endorsement deals and hire agents , upending a bedrock 
principle that has governed college sports nationwide for decades. 



==== Our correspondent Alan Blinder broke the news, outlined the possible 
repercussions and spoke to Mr. Newsom about the law, which takes effect in 2023. Here 
are excerpts from their conversation. 

https://www.nytimes.com/2019/10/01/us/college-sports-gavin-newsom.html 


==== Alan Blinder: You played a little bit of baseball at Santa Clara, right? Gavin 
Newsom: A little bit is the operative word, but it got me into college. I’m quite literally 
sitting here, in no small part, due to baseball. I had a pretty severe learning disability, 
dyslexia, struggled academically, and the only reason Santa Clara University would have 
ever accepted me was because I was a left-handed first baseman who could hit fairly 
well. So you've been thinking about the N.C.A.A. for decades. What do you make of it? I 
think it’s a pretty special thing when strangers start hugging each other because they 
share a moment of passion together in a world that’s so increasingly divided, and so 
sports are profoundly important from that perspective. But the N.C.A.A.? I’ve been left 
wanting a little bit. You've talked in the past about how student athletes in big-revenue 
sports have totally different experiences from other students. Do you worry that this 
approach could widen that gap? 

I don’t know if it could get more wide than right now. Give me a break. Give me a break 
that you can do anything more to separate the student experience for an athlete, 
especially in Division I sports, from the rest of the general population. Could this also 
widen the gap between the universities themselves? Look, the money has perverted the 
entire system. I mean, we professionalize college sports where we monetize the hell out 
of it. Coaches are making a fortune. The money has corrupted the system. The money is 
not being equally distributed to the talent, to the people that are performing, putting their 
minds and, quite literally, their bodies on the line to make millions and millions — 
hundreds of millions — of dollars for others. I think that’s unjust. And I think it lacks a 


10 


UCLA Faculty Association Blog: Fourth Quarter 











tenet of capitalism. That, I think, persuaded the Republicans in our California Legislature 
to come on board. Will this add more money into the system or simply redistribute it? 
That’s the open question. None of us are naive about unintended consequences. But the 
position is this: Unless we force their hand, they’re not going to reform. If we just let them 
do it voluntarily, they’ll come up with some window dressing — a nice thing here, a nice 
thing there — but they won’t fundamentally reform, and things will get worse before they 
get better for thousands and thousands of athletes and their families. 

The head football coach at Washington State, Mike Leach, argued that California’s 
leaders have “trouble keeping their streets clean right now, so my thought is they 
probably ought to focus on that.” He lost his moral authority with that. So, with respect, 
Coach, you want people to listen to you — which apparently is the business he’s in — 
consider your own words. He’s a guy who makes millions of dollars a year. His players 
make nothing. Only a handful of them ever go to the pros — a good percentage may 
have permanent injuries and gave everything they could for this coach for his living and 
for the boosters, alumni and for all of the marketing and for the brands. He just moves on 
to the next recruits, the next group. With all due respect, I'm not looking for a coach like 
this, in the position of privilege that he’s in, to tell us what to do as it relates to what we 
think is right for college athletes. The legislation says that the state might revisit this 
subject once the N.C.A.A. finishes its own recommendations, which are expected this 
month. How high of a priority should another look be for a Legislature that’s always busy? 
You can do many things at once. Are there any other areas of college sports you want 
California to look at regulating? This opens up plenty of space for all kinds of contrary 
points of view, and this is going to be tough enough to absorb systemically. So the 
answer is yes, but without me indulging even further, I think this is plenty for the system. 
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No More Waiting for Harvard Verdict 

Tuesday, October 01,2019 



We have been covering the Harvard admissions case which touches on such areas as 
affirmative action. Now there is a verdict, as can be seen in the article below. The plaintiff 
organization says it will appeal, and the objective has always been taking affirmative 
action and related admissions processes to the U.S. Supreme Court. 

Just a reminder that UC admissions are covered by Proposition 209 which bans 
affirmative action. 

Judge rules Harvard does not discriminate against Asian-American applicants 

By Deirdre Fernandes, Boston Globe, 10-1-19 

A Massachusetts US District Court judge ruled Tuesday that Harvard University’s 
admissions process does not discriminate against Asian-American applicants, in a blow 
to efforts to challenge affirmative action in higher education. 

US District Judge Allison Burroughs ruled that while Harvard could tweak its admissions 
process with more training and monitoring, it is “very fine. ” 

The court “will not dismantle a very fine admissions program that passes constitutional 
muster, solely because it could do better, ” Burroughs wrote in a 130-page decision. 

Students for Fair Admissions had filed a lawsuit alleging that Harvard’s admissions 
process discriminated against Asian-American applicants. Ed Blum, the leader of the 
group, was previously involved in a challenge to the University of Texas’s affirmative 
action process. 

Blum in a statement Tuesday said that SFFA will appeal the decision, “if necessary, to 
the US Supreme Court." 

“Students for Fair Admissions is disappointed that the court has upheld Harvard’s 
discriminatory admissions policies, ” Blum said in a statement, “l/l/e believe that the 
documents, emails, data analysis and depositions SFFA presented at trial compellingly 
revealed Harvard’s systematic discrimination against Asian-American applicants.” 
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Harvard was not immediately available for comment. 


Source: https://www.bostonglobe.com/metro/2019/10/01/judge-rules-harvard-does-not- 
discriminate-against-asian-american-applicants/ZPYqcl7cC62g4cu6Hzwx5N/story.html 


UPDATE: NOTE: The actual court decision is at: 

https://int.nyt.com/data/documenthelper/1865-harvard-admissions- 
process/fcb2b57c15f154b139df/ optimized/full, pdf = = = 
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Telescope Plan (Maybe) 

Tuesday, October 01,2019 



Mayor Harry Kim releases his Mauna Kea plan, which includes TMT 

Kevin Dayton | Sept. 30, 2019 | Star-Advertiser 

HILO » Hawaii County Mayor Harry Kim officially released his long-awaited plan for 
resolving the controversy surrounding Mauna Kea today, proposing in a pamphlet that 
the site designated for the $1.4 billion Thirty Meter Telescope should be the last area of 
the mountain that is ever developed for a telescope. 

But it appears unlikely Kim’s plan will win quick or easy acceptance from the TMT 
opponents. Kaho ‘okahi Kanuha, a leader of the protests on Mauna Kea, said earlier this 
month if Kim’s proposal assumes that TMT will be built, “there’s no way that works.” 

“I’m not sure how he believes that to be representative of the people, and how that would 
in any way work towards finding a solution to the current issue, which is the building of 
TMT, ” Kanuha said at the time. 

Gov. David Ige announced on July 23 he had asked Kim to develop a plan to resolve the 
dispute on Mauna Kea, where anti-TMT activists have been camped for months on the 
access road to prevent construction equipment and crews from starting work on TMT 
near the summit. 

The access road has been closed since July 15, and dozens of anti-TMT activists were 
arrested July 17 for blocking the roadway. The protesters regard the project as a 
desecration of a mountain that many Hawaiians consider sacred, and say they will not 
allow TMT to be built. 

Supporters of TMT, meanwhile, say the project has a legal right to proceed. It took the 
TMT sponsors a decade to obtain permission from the state and county to proceed with 
the project. 

Kim’s plan for resolving that dispute is entitled “The Heart of Aloha, A Way Forward 
Maunakea," and it incorporates some steps that have already been proposed or 
promised, including the decommissioning and removal of five of the 13 observatories now 
on the mountain. 

The document also recaps plans to develop rules to regulate commercial activities on 
Mauna Kea and the number of people who visit the mountain, and notes that TMT will 
pay much more in lease rent than the other observatories — with payments starting at at 
$300,000 annually, and ramping up to $1.08 million annually after 10 years. Other 
observatories pay only $1 a year. 
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It also recaps the community benefits that TMT has pledged to provide, including the 
launch of the TMT International Observatory’s THINK Fund to provide $1 million a year to 
STEM education on Hawaii island. 

Also included in the document are pledges by Ige to administratively overhaul the 
governance of the mountain to include representation by the Hawaiian community and 
county government; and by University of Hawaii President David Lassner to establish a 
center at the Hale Pohaku visitors center “to celebrate and honor Hawaiian history, 
knowledge, culture and language, along with modern science and astronomy. ” 

The document calls for the convening of “a core group of community members who 
believe and support the vision. The responsibilities of this group are to provide direction 
and guidance in bringing this vision to life. ” 

The Mauna Kea protests have mobilized many in the Hawaiian community, and Kim said 
in his proposal the mountain has contributed to the “Hawaiian cultural renaissance, the 
Hawaiians’ identity and the pride of being Hawaiian; with this, the reverence and 
sacredness for the total environment.” 

“When respectfully integrated with a comprehensive understanding of Maunakea and 
Hawaiian culture, astronomy can be such a catalyst for positive and transformational 
changes in Hawai’i, ” the plan states. “Under the leadership of dreamers, innovators, and 
awakened community, this can be the leverage for not only Maunakea issues, but to 
understand and address wrongs of past to make us a better people and place. ” 

A Star-Advertiser poll published last week shows that as the protests have continued, 
public support for the TMT has been eroding. 

Half of all voters surveyed in the poll still support plans to build the telescope, but that is a 
significant decline from 18 months ago when 77% of voters said they supported the 
project. The poll found Hawaiians object most to the project, with 62% now saying they 
oppose construction of the TMT. 

Slightly more than half of all voters approve of the protests, which are designed to 
prevent the TMT from ever being built. 

Ige has pledged to reopen the road and “enforce the law” so that construction can 
proceed, but the poll found 59% of Hawaii voters oppose the use of force to reopen the 
road. 

Source: https://www.staradvertiser.com/2019/09/30/breaking-news/kim-releases-mauna- 
kea-plan-which-includes-tmt/ 
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Read the Blog in Book Format 

Wednesday, October 02, 2019 



At the end of each quarter, we offer readers an alternative way to read the blog for that 
quarter. You can read it in book format. However, reading it that way will leave out all 
videos, audios, and animated gif. And there are some oddities in the format that results 
when the blog is turned into a pdf file. 

To read the past quarter of the blog (July 1 - Sept. 30, 2019) as a book, go to: 


or direct to: 

https://archive.org/details/uclafacultyassociationblogthirdquarter2019/page/n1 


Alternative: 

https://issuu.com/danieljbmitchell/docs/ucla_faculty_association_blog_third_quarter_201 
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Health Services Committee of Regents Meets at 
UCLA Oct. 10 

Wednesday, October 02, 2019 



The agenda is now posted: 

HEALTH SERVICES COMMITTEE 

Date: October 10, 2019 

Time: Upon adjournment of the closed session meeting 

Locations: Centennial Ballroom, Luskin Conference Center, Los Angeles Campus; Lote 

H-4, Carretera Federal 200 Km. 19.5, Punta Mita, Mexico 

Agenda - Open Session 

• Public Comment Period (20 minutes) 

• Action: Approval of the Minutes of the Meeting of August 13, 2019 

• HI Discussion: Remarks of the Executive Vice President - UC Health and Update on 
President’s Working Group on Comprehensive Access 

• H2 Action: Approval of Incentive Compensation Using Health System Operating 
Revenues for Fiscal Year 2018-19 for Executive Vice President - UC Health, Office 
of the President, as Discussed in Closed Session 

• H3 Action: Approval of Market-Based Salary Adjustment for President, UCLA Health 
and Chief Executive Officer, UCLA Hospital System, Los Angeles Campus, as 
Discussed in Closed Session 

• H5 Action: Establishment of a New Senior Management Group Position of Chief 
Strategy Officer, UCLA Health, and the Market Reference 

• Zone for the Position, Los Angeles Campus 

• H6 Discussion: Speakers’ Series: Molecular Diversity in Human Cancer: Origins of 
Precision Cancer Medicine 

• H7 Discussion: Medical Center Pooled Revenue Bonds Taxable Issue 

• H8 Discussion: School of Medicine Update, Riverside Campus 

• H9 Action: Proposed Request for Approval for New School of Medicine Education 
Building, Riverside Campus 

• H10 Discussion: Implementation Update of Strategic Plan for UC Health Division of 
the Office of the President 

• H11 Discussion: Update on Quality Working Group 

• H12 Discussion: Community Health Needs Assessments and Implementation, UC 
Health 

Source: https://regents.universityofcalifornia.edu/regmeet/oct19/hs.pdf 

As long as we've got the Health committee: 
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Apparently, NOT having the telescope is 
expensive 

Wednesday, October 02, 2019 



Update on TMT standoff-related expenses raises reimbursement questions 

Michael Brestovansky | Hawaii Tribune-Herald | October 2, 2019 

The ongoing standoff at Maunakea Access Road has now cost Hawaii County more than 
$4 million, but the county might be on the hook for more. 

During a Tuesday meeting of the County Council’s Finance Committee, Finance Director 
Deanna Sako presented her latest report on the costs incurred by various county 
agencies relating to the continuing Maunakea Access Road standoff in connection with 
the Thirty Meter Telescope project. Since the beginning of July, Sako said, the county 
has spent more than $4.4 million on Maunakea-related expenses. 

That sum has increased by nearly $1 million since Sako’s last report at the beginning of 
September, which cited a total of $3.6 million spent. 

Sako’s report Tuesday raised more questions than it answered, however. Puna 
Councilman Matt Kaneali’i-Kleinfelder said a memorandum of understanding was filed in 
July wherein the county evidently agreed to reimburse Maui County for expenses 
incurred by the Maui Police Department during the brief period in mid-July when Maui 
officers were brought to the Big Island to secure the access road. 

Sako and Kaneali’i-Kleinfelder said they were unaware of that agreement before 
Tuesday. 

Hilo Councilman Aaron Chung said he questioned the validity of the memorandum. It 
invokes a state statute that permits such intercounty agreements only if the mayors are 
signatory to them. The memorandum was not signed by the Hawaii and Maui county 
mayors, however, but by their police chiefs. 
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Neither Sako, the council members nor Hawaii County Corporation Counsel Joseph 
Kamelamela were aware of any version of the agreement that was signed by either 
mayor. 

“I’m not saying we should renege on any agreement we’ve made," Chung said, adding he 
is not confident about the propriety of the agreement presented to the committee. 

Furthermore, a memorandum of understanding between the county and the state 
attorney general is still pending, Sako said. That agreement will allow the county to be 
reimbursed for Maunakea standoff-related expenses, but is still being reviewed by the 
Office of the Attorney General. Sako said she expects that agreement to be finalized by 
the end of the week. 

However, Sako said she does not think the state will reimburse the county for any 
expenses not incurred by the county police and fire departments. Council members 
appeared to be caught off guard by that admission and asked Sako to try to get the full 
sum reimbursed. 

“Can we try?" asked Hilo Councilwoman Sue Lee Loy before becoming more pointed: 
“I’m doing a Jedi mind trick, saying: ‘We can try. ’” 

“We can always try,” Sako conceded. 

Sako said the Hawaii Police Department accounts for the vast majority of the total 
expenses, making up nearly $4.2 million through salaries and overtime alone. Kaneali’i- 
Kleinfelder said a relatively short expanse of Daniel K. Inouye Highway near the access 
road is being regularly patrolled by “more police officers than are in my entire district. ” 

Kaneaiil-Kieinfeider said he was surprised that there was evidently no system in place 
that would have allowed the county to review the potential expenses of the situation 
before agreeing to pay for it. 

“We never had the chance to say that we don’t intend to go this far,” he said. 

Sako said each department is responsible for managing its expenses based on funds 
budgeted beforehand. The police chief, she said, has been working with the corporation 
counsel and is comfortable with the assumption that the state will reimburse the county 
soon. 

For now, Sako said, there is enough in the budget to bear the expense. 

Source: https://www.hawaiitribune-herald.com/2019/1Q/Q2/hawaii-news/update-on-tmt- 
standoff-related-expenses-raises-reimbursement-questions/ 


But there is this: 

Leaders of the ongoing protest against the Thirty Meter Telescope said they are not 
satisfied with Mayor Harry Kim’s proposal for Maunakea. In a document released 
Monday, Kim reiterated many of the common criticisms of the state and the University of 
Hawaii’s management of Maunakea and pledged, along with several state and UH 
officials, to improve how the state handles Native Hawaiian affairs. However, the 
protesters — who call themselves protectors of Maunakea — opposing the construction 
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of the TMT were unmoved by the proposal. Protest leader Andre Perez said late Monday 
that the plan is not a meaningful compromise, but simply an excuse to continue with the 
TMT project under the guise of engagement with some community leaders. 

“We have made it clear many times over that we will not support any plan that includes 
construction of the TMT,” Perez said. “Mayor Kim cannot claim meaningful engagement 
with the pool of Hawaiian leaders that he has selected. There are many more 
stakeholders involved.”... 

Full story at https://www.hawaiitribune-herald.com/2019/10/02/hawaii-news/protesters- 
kims-proposal-is-dead-on-arrival/ 
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An Athletics-Related Brain Injury You Haven't 
Thought About 

Thursday, October 03, 2019 



Andrus Anderson Files Lawsuit Against University of California Citing Lack of Concussion 
Protocol for Campus Cheerleaders: The University Failed to Keep Cheerleaders Safe 
and Take Concussion Injuries Seriously. 

October 2, 2019, 7:38 PM EDT 

OAKLAND, Calif.~(BUSINESS WIRE)- Andrus Anderson [a law firm] filed a case against 
the University of California and USA Cheer for failing to implement concussion protocols 
for collegiate cheerleaders today in California state court. Plaintiff Melissa Martin, a 
former cheerleader at UC Berkeley, alleges her coaches bullied her into performing 
stunts even after she sustained her first serious concussion and that the University failed 
to take reasonable measures to prevent further brain injury. As a result, Ms. Martin 
suffered three consecutive concussions, leading to potentially permanent brain injuries, 
forced academic leave from school, and lost tuition. In her lawsuit, Ms. Martin seeks 
damages and asks the Court to order the University and the competitive cheer governing 
body, USA Cheer, to implement reasonable concussion protocols for collegiate 
cheerleaders. 

“While there has been a lot of attention around concussion risks for young men in 
football, there has not been a corresponding level of concern about head injuries for 
young women participating in cheerleading programs," said Ms. Martin’s attorney, Jennie 
Lee Anderson. “The University of California should be leading the charge in concussion 
prevention, but instead, Ms. Martin’s coaches forced her to cheer when she was still 
recovering from a brain injury and the University did nothing about it.” 

Modern-day cheerleading is athletic and competitive, involving human pyramids, high¬ 
flying basket tosses and tumbling. But Ms. Martin alleges that the University treats its 
cheerleaders as merely entertainers. Regarded as “half-letes, ” the UC Cheerleaders are 
denied access to training equipment, safety protocols and medical care, which the UC 
provides to other athletes on the very teams they support. 

The lawsuit, Martin v. The Regents of the University of California, et at., Case No. 
RG19037605 (Alameda County Superior Court), alleges that defendants were negligent 
and violated the state’s Student Athlete Bill of Rights and unfair competition law. 


UCLA Faculty Association Blog: Fourth Quarter 


21 








Attorneys Jennie Lee Anderson and Lori E. Andrus of Andrus Anderson LLP represent 
women in health and safety and employment discrimination matters. 


Source: https://www.businesswire.eom/news/home/20191002005886/en/Andrus- 
Anderson-Files-Lawsuit-University-California-Citing 
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New PPIC Report on Higher Ed 

Thursday, October 03, 2019 



Click on image to enlarge The Public Policy Institute of California (PPIC) has issued a 
largely-descriptive report on higher education in the state.* It is one of several 
publications on higher ed recently released by PPIC and available at 
https://www.ppic.org/publications/. Noted in the descriptive report is the absence of a 
coordinating body across the various components of higher education in California, public 
and private. California had such a state-sponsored body - the California Postsecondary 
Education Commission (CPEC)** - until 2011 when former Governor Jerry Brown zeroed 
out its budget, ostensibly as part of the response to the state budget crisis of that period. 
CPEC was a successor to the earlier Coordinating Council for Higher Education,*** which 
originated as part of the 1960 Master Plan for Higher Education. 

* https://www.ppic.org/wp-content/uploads/higher-education-in-california-october- 
2019.pdf 

** http://www.cpec.ca.gov/ 

*** http://pdf.oac.cdlib.org/pdf/csudh/uarc/csuCCHEead.pdf 
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Apparently, NOT having the telescope is 
expensive - Part 2 

Thursday, October 03, 2019 



University of Hawaii: Losing Hawaii telescope risks billions in funds 

September 10, 2019, San Francisco Chronicle 

HONOLULU (AP) — Losing the Thirty Meter Telescope could mean losing billions of 
dollars in research funding over the next few decades, a senior University of Hawaii 
official said. 

Vassilis Syrmos, the school's vice president for research and innovation, told the 
Honolulu Star-Advertiser not building the advanced telescope on the summit of Mauna 
Kea on Hawaii's Big Island could impair the school's ability to attract research dollars. 

Some Native Hawaiians oppose building the observatory on Mauna Kea because they 
believe its summit is sacred. Protesters have been blocking the road to the summit since 
mid-July to prevent construction from getting under way. 

The university was expecting to be in a good position to receive billions for TMT-related 
astronomy research and instrumentation development from the National Science 
Foundation but the funding will go elsewhere if the telescope isn't built in Hawaii, Syrmos 
said. 

The university's Institute for Astronomy is among the top three programs at the school in 
terms of the amount of research dollars generated. 

Overall, the university brought in $430 million in research money this year, a 10% 
increase over the previous year. Syrmos said he's working to move that number closer to 
a half-billion in the next three to four years. 

But it may not be possible without the TMT. 
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"Right now our reputation is excellent," Syrmos said. "We're going to be good enough in 
astronomy for years to come without the Thirty Meter Telescope. But we're not going to 
be a center of excellence like we are now. We need to push the needle for our science 
and research. And the TMT is the opportunity." 

An international consortium of universities and national observatories is spearheading the 
telescope project. It has spent the past decade winning the necessary permits from the 
state of Hawaii to build the $1.4 billion observatory. 

The University of Hawaii will receive at least 7.5% of the observation time on the 
telescope if it's built on Mauna Kea, one of the world's best spots for viewing the skies. 

The Thirty Meter Telescope is one of three next-generation extremely large telescopes 
planned around the world. The other two are being built in Chile. TMT has said it will build 
in Spain's Canary Islands if it's unable to build in Hawaii. 

Source: https://www.sfgate.com/news/science/article/University-of-Hawaii-No-telescope- 
means-less-14429055. php 
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Emeritus Professor Charles Berst Passes Away 

Friday, October 04, 2019 



The English department mourns the loss of Emeritus Professor Chuck Berst, who passed 
away on Saturday, Sept. 28 

Charles A. Berst taught modern drama and English Literature at UCLA for thirty years. 
His publications include Bernard Shaw and the Art of Drama (1973); an edited collection 
of essays, Shaw and Religion (1980); Pygmalion: Shaw’s Spin on Myth and Cinderella 
(1995); and numerous articles on Shaws’s life and plays. In addition to being an avid and 
dedicated researcher and scholar, Berst was also a beloved teacher and devoted bruin. 
He was the recipient of the Distinguished Teaching Award, a University Service Award, 
and served as chair of the College of Letters and Science faculty, and chair of the faculty 
senate. 

Chuck will be missed and always remembered. 

Source: https://english.ucla.edu/news/emeritus-professor-charles-berst/ 


Apart from the above accomplishments, it might be noted that Prof. Berst remained active 
in the UCLA Emeriti Association, developing a survey of research and other activities of 
retired faculty across the UC campuses. Before retiring, he was also active in the area of 
faculty welfare, among other things making himself an expert in the vagaries of university 
parking policies and costs. 
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CRISPR keeps coming 


Friday, October 04, 2019 



Patent Office in 1924 The US Patent and Trademark Office (USPTO) has granted a new 
CRISPR-Cas9 patent to the University of California (UC), the University of Vienna and 
Emmanuelle Charpentier, marking the fifth consecutive week that the USPTO has 
approved a new patent in their CRISPR portfolio. 

CRISPR-Cas9 is a gene-editing tool that can target and modify DNA. 

The latest patent, US number 10,428,352, covers “methods of targeting and binding or 
methods of cleaving a target DNA in a prokaryotic cell using Cas9 protein and single 
molecule DNA targeting RNAs”. 

The patent is related to these methods for use in bacterial cells. 

The group's portfolio is expected to reach 18 patents in number by the end of the year, 
making it the largest group of patents covering CRISPR-Cas9. 

Eldora Ellison, lead patent strategist for UC and director at Sterne, Kessler, Goldstein & 
Fox, said that “the continuous issuance of CRISPR-Cas9 patents to UC adds significant 
new compositions and methods to our burgeoning portfolio that has quickly become the 
widest-ranging for the technology”. 

Notoriously, the inventorship status of CRISPR-Cas9 has been the subject of a 
protracted patent dispute between the group, and the Broad Institute, a collaboration 
between the Massachusetts Institute of Technology and Harvard University. 

The UC Berkeley group represents a team of researchers including Jennifer Doudna at 
UC, Emmanuelle Charpentier, and Krzysztof Chylinski at the University of Vienna. 

In June, the USPTO declared a second interference proceeding which will examine who 
first invented CRISPR-Cas9 for use in eukaryotic cells. 

The interference concerns 12 patents and one application owned by the Broad Institute, 
and 10 patent applications filed by UC Berkeley. 
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Source: https://www.lifesciencesipreview.com/news/uspto-grants-new-crispr-cas9-patent- 
to-cvc-g roup-3722 
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Timely Law 

Saturday, October 05, 2019 



NO 


EXPECT 

DELAYS 



From the Sacramento Bee: The University of California must pay its employees on time 
under a new law signed by Gov. Gavin Newsom. The law comes more than a year after 
UC employees, including many students, began reporting skipped or late paychecks as a 
result of errors attributable to the implementation of the new human resources system 
UCPath, which has cost the university system around $500 million to implement. In 
February, the UC system paid out more than $162,000 in “make whole” payments to 
student employees who received missed, delayed or smaller-than-expected payments 
due to UC Path. 

Under the new law, employees of the regents of the University of California must be paid 
on a regular payday, while employees paid monthly must receive their pay no later than 
five days after the close of the monthly payroll period. Previously, UC was exempt from 
the state law requiring employers in the private sector to pay their employees on a timely 
basis... 

Full story at https://www.sacbee.com/news/politics-government/capitol- 
alert/a rticle235800572.html 

Will the new law work? We'll have to wait (if that's allowed) and see: 
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It's coming in the mail if it already hasn't 

Sunday, October 06, 2019 



The bottom line of the letter below suggests that the drug benefit on non-Kaiser UC 
health plans will be more tilted toward generic drugs next year: 
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Bicycle 


Sunday, October 06, 2019 



Another installment of the CicLAvia open-streets festival will be held Sunday (Oct. 6) — 
this one celebrating UCLA’s 100th birthday. The event, which begins at 9 a.m. and ends 
at 4 p.m., will open streets in Westlake, Chinatown, Little Tokyo, Boyle Heights, and 
downtown Los Angeles (where UCLA originally began as a teachers college) to bicycles, 
pedestrians and skaters. No vehicle traffic will be permitted. The route is bracketed by 
four CicLAvia “hubs” — MacArthur Park, Civic Center, Chinatown and Mariachi Plaza. 
Some of the streets closed to vehicle traffic include Broadway, Central, West Seventh 
Street and East Fourth Street.All hubs will have restrooms, bike repair, free water, first 
aid, and bike parking.Organizers say more than 1.6 million people have attended 
CicLAvia events since the first one in 2010. The final CicLAvia event scheduled for 2019 
will be in the Valley on Dec. 8 — along a new route... Source: 
https://mynewsla.com/education/2019/10/06/ciclavia-returns-to-mark-uclas-centennial/ 
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Yet Another Cautionary Tale About Long-Term 
Care Insurance - Part 2 

Monday, October 07, 2019 



As recently as October 1, we provided the sad and cautionary tale about the problems 
inherent in long-term care insurance.* We particularly referenced the difficulties 
encountered by UC employees (and others) who bought long-term care insurance 
through CALPERS, thinking purchasing through a state agency would eliminate the risks 
of buying commercial policies. But whether public or private, the catch is that the rates 
you will pay, possibly for decades, before you need such care are not fixed in advanced. 
You are relying on the hope the rates won't be raised to such levels as to be 
unaffordable. And you are relying on the kindness of strangers, potentially at some 
distant date in the future, to treat you properly when you are likely to be unable to defend 
your rights. Think twice - maybe more than that - before you buy - if you do. 

Here (below) is yet another sad tale from yesterday's LA Times: 

Dear Liz (Weston): We were told to buy long-term care insurance early because waiting 
too long would make it more expensive and perhaps unavailable. I bought mine when I 
was 55. At the time, it was $2,400 a year. Unfortunately, the premiums just kept going up. 
I am now 77, and the premium this year was $4,470. The letter informing me of this 
increase said that next year it will go up 6% to $4,738, and 6% again the following year to 
$5,022. It’s very clear to me that buying the insurance early was definitely not an 
advantage. The insurer will obviously keep raising the premium at will. Since I am, like 
most people my age, on a fixed income, the time will come when I simply cannot afford 
these premiums. I will then lose the insurance plus all I have paid into it all these years. 
People should be told that the premiums will continue to rise, and that the time may come 
when the cost is beyond what anyone on a fixed income can afford Answer. Many people 
are in the same unfortunate situation. They purchased policies because they thought it 
was the prudent thing to do, only to face the possibility of losing coverage as premiums 
continued to rise. Companies that offered long-term care insurance starting in the 1980s 
and 1990s discovered they didn’t price the coverage accurately. Far fewer people 
dropped their policies than expected, while the costs of long-term care increased more 
than anticipated. Many insurers stopped offering the coverage, and massive premium 
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increases were the norm for a while. Insurers can’t raise premiums “at will,” by the way. 
The increases must be approved by regulators, who weigh the effects on customers 
against the possibility an insurer might go under and be unable to pay anyone. The 
companies still selling long-term care coverage now offer less generous policies that 
probably won’t require huge premium increases. Still, many financial planners advise 
their clients who are buying coverage now to expect their premiums to increase 50% to 
100% over their lifetimes. It’s important to keep in mind that insurance is not like an 
investment or a savings account. You don’t buy homeowners insurance hoping your 
house will burn down someday so that you can get your money back. You buy it to 
protect your finances against catastrophic loss. So it’s not as if you received nothing in 
return for your long-term care premiums: You were protected against a potentially 
catastrophic cost that — fortunately — didn’t happen. That doesn’t mean you were wrong 
to expect your premiums to remain affordable. Given your current reality, though, you'll 
need to decide if you want to risk dropping coverage entirely or if reducing coverage 
might be an option. Many people in your situation have opted for longer waiting periods, 
lower inflation adjustments or a reduced benefit period to keep premiums affordable. 
Source: https://www.latimes.com/business/story/2019-10-06/long-term-care-insurance- 
premiums-expensive === * http://uclafacultyassociation.blogspot.com/2019/1Q/yet- 
another-cautionary-tale-about-long.html 
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We seem to have a local whistleblower 


Monday, October 07, 2019 



Our local whistleblower is not anonymous. From the Bruin: 

The president of the Graduate Students Association alleged Chancellor Gene Block 
violated the UCLA Student Fee Advisory Committee bylaws and charter in a report filed 
to an office of the University of California.Zak Fisher, a law student and former member of 
the SFAC, filed a report* with the UC Office of the Investigator on Sept. 26. The report 
alleges Block postponed his support of an amendment to the SFAC bylaws after the 
change had been put into effect without taking measures reguired by its bylaws and 
charter.Block postponed his support of the amendment via letter to the committee. Fisher 
said he believes SFAC, which is responsible for making recommendations to the 
chancellor for student fee revenue allocations, acted as though the amendment had been 
revoked between 2017 and 2019 because of Block’s letter. The bylaw amendment was 
intended to reduce conflicts of interest and reguired students with financial connections to 
organizations receiving funding through SFAC allocations to recuse themselves during 
initial deliberations. The bylaw was passed by an SFAC supermajority of 9 to 3 in 
201/.According to Fisher’s report, Block sent the letter to notify SFAC on Aug. 29, 2017, 
84 days after the committee vote. According to the SFAC bylaws and charter, the 
chancellor cannot send bylaw amendments back to SFAC for review outside of the 14- 
day time limit and is required to meet with a quorum of SFAC members to discuss the 
amendment within those two weeks... Full story at http://dailybruin.com/2019/10/07/gsa- 
president-publicizes-report-of-allegations-against-chancellor-gene-block/ === * 
http://gsa.asucla.ucla.edU/uploads/9/9/3/1/99318568/report_to_the_uc_office_of_the_dire 
ctor_of_investigations_re_sfac_charter_and_bylaws_violations.pdf 
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Now You See Them; Now You Don't 

Tuesday, October 08, 2019 


r* 


!< 
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From the Bruin: 

A string of restaurants have closed in Westwood over the past few months, adding to an 
already high vacancy rate. 

Falafel King, a Middle Eastern restaurant on Broxton Avenue, posted a handwritten letter 
in early September on its door announcing its closure and thanking customers for their 
support over the last 50 years. Mediterranean restaurant Spire Works and sushi bar Nushii 
have also closed on Broxton Avenue in July. Even Tanino Ristorante Bar, an upscale 
Italian restaurant on Westwood Boulevard, closed after 20 years in July, and recently 
Ike’s Love & Sandwiches closed in mid-September with a sign asking customers to check 
back soon. Westwood Village has a vacancy rate of over 20%, executive director of the 
Westwood Village Improvement Association Andrew Thomas said. The spur of recent 
closures has added to that rate, prompting concerns among stakeholders about the 
vitality of Westwood businesses under current zoning regulations... Full story at 
https://dailybruin.com/2019/10/08/recent-restaurant-closures-in-westwood-raise-growing- 
concerns-of-villages-vitality/ 
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Bond 

Tuesday, October 08, 2019 



Californians will vote next year whether to approve the largest school construction bond 
in state history. Gov. Gavin Newsom signed AB48 on Monday, placing a $15 billion bond 
to upgrade public school and college facilities on the March ballot*... The bond would also 
provide $2 billion each to the community college system, the University of California and 
California State University. But that funding would be tied to the universities adopting five- 
year plans to increase the availability of affordable student housing around their 
campuses... (A) recent poll by the Public Policy Institute of California found relatively soft 
early support for the bond heading into the campaign. Only 54% of likely voters surveyed 
said they would vote for the bond, slightly above the majority the measure would need to 
pass. Forty percent said they would oppose it... Full story at 
https://www.sfchronicle.com/politics/article/Californians-will-vote-on-biggest-ever-school- 
14498993.php ==== *Note: Under current law, most ballot propositions are placed on the 
November general election ballot. However, the legislature can do what it likes in terms of 
timing for propositions it puts on the ballot. So this one will be in March on the presidential 
primary ballot. 
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Free Speech Center Applications 

Tuesday, October 08, 2019 



Announcement received today: 

Apply before Friday, November 8th for the UC National Center for Free Speech and Civic 
Engagement's Valuing Open and Inclusive Conversation and Engagement (VOICE) 
Grant Program. VOICE provides up to $5,000 in funding for UC students, staff and faculty 
who are interested in conducting research or coordinating programs and activities that 
further the mission of the Center. 

Full announcement at: 

https://mailchi.mp/ef344ec5ddb7/apply-now-voice-g rant-1625273?e=0b394abd 13 


Applications at: 

https://freespeechcenter.submittable.com/submit/147345/valuing-open-and-inclusive- 

conversation-and-engagement-voice-grant-program 
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How they fund now (as opposed to then) 

Wednesday, October 09, 2019 



Click on image to enlarge PPIC provides the chart above showing where we are now in 
terms of state funding - as opposed to what it was in the past. 

Source of chart: https://www.ppic.org/wp-content/uploads/higher-education-in-california- 
investing-in-public-higher-education-october-2019.pdf 
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Shades of Gray at Berkeley 

Wednesday, October 09, 2019 



Bankrupt utility PG&E - in case you haven't been following such things - is shutting off 
power in portions of the Bay Area, under the rationale that it will avoid starting wildfires on 
windy days. UC-Berkeley is apparently essentially shut down as a result. 

There may be political fallout from such episodes. You may "recall" former Gov. Gray 
Davis' experience with on-and-off electric power. 



Incumbent Governor (and ex officio regent) Newsom clearly remembers: 

California’s governor says residents should be outraged and infuriated by news of a 
widespread power shut-off to prevent deadly wildfires but that the utility had no choice... 

Source: https://www.kron4.com/news/governor-newsom-california-should-be-outraged- 
by-outage/ 
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Ohashi on New California Law/NCAA Rules 

Wednesday, October 09, 2019 



Everyone Made Money Off My N.C.A.A. Career, Except Me 

California’s initiative to allow college athletes to profit from their talent is a boon especially 
for women and competitors in sports without pro leagues. 

By Katelyn Ohashi, NY Times, 10-9-19 

An exuberant top-scoring floor routine by U.C.L.A.’s Katelyn Ohashi went viral this year, 
making her one of the most famous college gymnasts ever. But N.C.A.A rules prevented 
Ohashi from making any money from the performance. In this Video Op-Ed, Ohashi 
argues that college students should be given the ability to earn income from their athletic 
achievement. 

Last week, Gov. Gavin Newsom of California signed a law to do just that. The Fair Pay to 
Play Act, would allow college athletes to strike endorsement deals, a move that would 
transform the entire business model of college sports. Changing the rules would be 
especially beneficial for women and athletes in sports that lack professional leagues. 

But California’s changes aren’t scheduled to take effect until 2023, and that leaves the 
N.C.A.A. plenty of time to mount challenges to the law. If the law is upheld, the N.C.A.A. 
will have to decide whether to penalize California’s universities with fines, or even expel 
them from the association. For now, California is betting that the huge size of its college 
system, and its influence in college sports, will make that impossible. 

Katelyn Ohashi (@katelyn_ohashi) is an American gymnast and recent graduate of 
U.C.L.A. 

Video below: 
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Shades of Gray at Berkeley - Part 2 

Thursday, October 10, 2019 



10:29 AM • Oct 9,2019 • Twitter for iPhone 


'■ ", James Olzmann 

@OlzmannLab 

Moving trucks taking our -80 freezers to @ucsf 
because our @UCBerkeley building doesn't 
have backup power and PG&E is shutting off 
the power (up to 5 days?!). Incredibly 
disruptive to our research.© Big shoutout to 
@RobertoZonc for letting us put our cells in 
his incubators! 


As the image above makes clear, it wasn't just teaching that was disrupted at UC- 
Berkeley by the shut-off of electricity by PG&E. We'll again remind the higher powers- 
that-be that former Governor Gray Davis was felled in the 2003 recall election in part 
because of power failures caused by the deregulation policy and set-up of that era. If you 
don't recall the recall, below is a(nother) cartoon from that period: 
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Westwood Rent 

Thursday, October 10, 2019 



Rank 


California 


ZIP Code 


Averac^tent 

Li 

90024 

Los Angeles, CA 

S4.944 1 

2 

90048 

Los Angeles, CA 

$4,896 

3 

94105 

San Francisco, CA 

$4,858 

4 

94158 

San Francisco, CA 

$4,614 

5 

94925 

Corte Madera, CA 

$4,362 

6 

94063 

Redwood City, CA 

$4,129 

7 

90232 

Culver City, CA 

$4,118 

8 

94025 

Menlo Park, CA 

$4,102 

9 

94107 

San Francisco, CA 

$4,091 

10 

94404 

Foster City, CA 

$3,927 


Source: https://www.rentcafe.com/blog/rental-market/market-snapshots/americas-most- 
expensive-zip-codes-201 9/ 
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UC Costs: The Loan Problem 

Friday, October 11, 2019 




Click on images to enlarge 

PPIC's study of California higher ed shows that net costs to undergraduate students at 
the three segments of public education are a lot less than the gross total cost. (Top 
chart.) However, when it comes to loans, it appears that at UC the loan debt in absolute 
dollar terms is roughly the same across income levels. (Bottom chart.) Clearly, a given 
dollar debt is more burdensome for lower income households than higher. Source of 
charts: https://www.ppic.org/wp-content/uploads/higher-education-in-california-making- 
college-affordable-october-2019.pdf 
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One Hundred 

Saturday, October 12, 2019 



We received notice from Professor-Emeritus Ron Mellor, president of the UCLA Emeriti 
Association, that Professor-Emeritus Norman Thrower had reached his 100th birthday. 
The Emeriti Association sent Prof. Thrower the following note: 

The Executive Board of the UCLA Emeriti Association would like to extend to you on 
behalf of all Emeriti and Emeritae our warmest congratulations on your One Hundredth 
Birthday, We want to acknowledge your contributions to UCLA over many decades as a 
teacher of geography and cartography, a scholar of exploration and Sir Francis Drake, 
and as an administrator, notably as Director of the Clark Library. Your emeriti colleagues 
wish you many more birthdays and good health and happiness in retirement. 

Prof. Thrower's academic papers are in the UCLA library and the following information 
can be found about them: 

Norman Thrower was a professor in UCLA’s geography department from 1957 to 1990, 
where he specialized in cartography, remote sensing, and Europe. He was the director of 
the (Columbus) Quincentenary Programs at the UCLA Center for Medieval and 
Renaissance Studies, and the director of the Clark Library at UCLA. The collection 
consists of lecture notes and pamphlets on the 1986 Halley’s Comet and the subsequent 
Newton-Halley volume, Standing on the Shoulders of Giants: A Longer View of Newton 
and Halley (1990), which Thrower produced with colleagues, along with relevant 
correspondence. 

Normal Thrower was born in England in 1919. He served in India during World War II and 
afterwards he joined the Directorate of Colonial (later Overseas) Surveys. Desiring an 
academic background, he completed his Bachelor of Arts degree in geography at the 
University of Virginia in 1953. He then earned his Ph.D. degree in geography in 1958 at 
the University of Wisconsin. His dissertation concerned cadastral survey systems, used 
to establish legal property boundaries, and it was later published by the Association of 
American Geographers as Original Survey and Land Subdivision: A Comparative Study 
of the Form and Effect of Contrasting Cadastral Surveys (1966). 


44 


UCLA Faculty Association Blog: Fourth Quarter 




Source: https://oac.cdlib.Org/findaid/ark:/13Q30/c8tb1d2n/ 



Yours truly would be remiss if he didn't point out that the Emeriti Association's board 
contains another 100+ citizen of UCLA: 

Toshi Ashikaga* 

who administers the lending library known as the Book Exchange that you may be 
familiar with in the Faculty Center. As we noted in a prior post, in this centennial year of 
UCLA, she can point out that she is older than the university. 

http://uclafacultyassociation.blogspot.com/2018/10/before-you-get-carried-away-by- 

uclas.html 


* Toshi Ashikaga is the surviving spouse of Professor Emeritus Ensho Ashikaga of East 
Asian Languages and Cultures. Toshi has served the Emeriti Assn, as the chair of the 
Book Exchange Committee from 2009 until the present time. In this position she records 
new books received and re-shelves those that are returned on a weekly basis. Annually, 
Toshi and several other volunteers cull books that are not in heavy use (usually 200 or 
more books) in order to make room for others. 

Source: https://emeriti.errc.ucla.edu/Emeriti-Association-Awards 
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UCLA History: The Campus - 1936 

Sunday, October 13, 2019 



The UCLA campus in 1936 
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Under new law, public university health clinics will 
provide aborti... 

Monday, October 14, 2019 



Governor Newsom signed SB 24* - a bill previously vetoed by former Gov. Brown - 
which requires public university student health clinics to provide abortion-inducing 
medication. 

From the Sacramento Bee: The Department of Finance, which reports to Newsom’s 
office, ... opposed the measure, citing a lack of resources, personnel expertise and 
private fund dollars that could support such a program of its “size, scope or content. ” 
Committee reports priced the implementation at “hundreds of thousands of dollars. ’’ CSU 
did not take a position on SB 24, but UC President Janet Napolitano wrote in an Aug. 22 
letter that the system was prepared to comply with the proposed law. The abortion pill is 
considered safe and effective, according to Planned Parenthood. A woman takes two 
medications within two days, which prompts cramping and bleeding while the uterus 
expels the pregnancy. The medication is limited to women who are less than 10 weeks 
pregnant. “It’s a very simple service to offer. It seems like it would be a very feasible thing 
for clinicians at student health centers to do, ” said Daniel Grossman, an abortion provider 
and UC San Francisco professor in the Department of Obstetrics, Gynecology and 
Reproductive Sciences. Grossman said it’s important that student health centers invest in 
new equipment and train clinic staff on “wrap around services. ” He recommended making 
a 24-hour phone line available for students to call in case they have a question or 
complaint about their experience... 

Full story at https://www.sacbee.com/news/politics-government/capitol- 
alert/a rticle235522937.html 

* https://leginfo.legislature.ca.gov/faces/billTextClient.xhtml?bill_id=201920200SB24 
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UC's Defense of DACA 

Monday, October 14, 2019 



University of California 

Sponsored Paid for by University of California - 0 


We’re taking our fight to protect DACA recipients to the Supreme Court! 
These young people were brought here as children, they are members of 
our community and this is their home. Sign the pledge to show your support! 


r 


UC STANDS WITH 


DACA RECIPIENTS 


mm 

si z y ~: ;•/ QhW\ 


UNIVERSITY 

* mil Jr, 





UNIVERSITYOFCALIFORNIA.EDU 

Sign the pledge to show your support! sign up 

Protect DACA recipients 


Facebook Ad above takes you to website below: 



Website Page: https://www.universityofcalifornia.edu/daca Click on images above to 
enlarge 
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Consequences 

Tuesday, October 15, 2019 



From ABC7: Sarah Morris says 12-hour days are not uncommon at her bio-chemistry 
lab in Morgan Hall at UC Berkeley. But PG&E's power outage may have destroyed two 
years of her ground-breaking cancer research, valued at $500,000. 

"I kind of had a moment of thinking, 'is my dissertation thesis going to include the lines: I 
did this, and then it got wiped out because of a power outage. Please let me graduate!'" 
says Morris. Morris is a PhD student researching new therapies to fight drug-resistant 
forms of cancer. She says PG&E assured UC Berkeley that the power would not be shut 
off, but then suddenly found herself with just 12 hours to decide how to salvage two years 
worth of research after PGE announced power would be cut. "I was so excited because I 
was just one week away from finishing, and then all of a sudden I am (thinking), I may 
have to lose a year-and-a-half worth of work," explains Morris. Due to the time-sensitive 
nature of her work, Morris says even a slight change in temperature could kill off her 
cells, some which require refrigeration at minus 80 degrees. Some cells were moved to 
special tanks on campus, while some were taken to UCSF, as UC Berkeley scrambled to 
divert its limited power to keep the research labs running. "I just like put away all this 
monstrous anger and I just shoved it in the back of my mind and said, 'Ok, this is a do-or- 
die moment,' quite literally for my cells," says Morris. PGE says it gave UC Berkeley 
advanced notice. In an email to ABC7's sister station ABC7 News, PG&E said:" PG&E 
has been working with critical service providers and our large customers with one-on-one 
engagement and sector-specific meetings and webinars to inform, provide resources for 
and support as they developed their PSPS and emergency-preparedness plans. We also 
had frequent communications with these customers before, during and after the PSPS 
event to support their event-specific preparedness and address restoration prioritization 
requests and other needs." Morris says if her work is lost, not only will she have to start 
over, but it could have a huge impact on any future career. "If I go out into the job market, 
I cannot say: The power went out. Please give me a job," says Morris. Morris says 
academia is not so forgiving. If she has to start from scratch, it will require her to be in 
college for another year and a half. That means trying to raise money for tuition and 
research, which may not be as easy second time around from donors and grants. "They 
are very particular. They don't want to just give money to someone they think is a failure. 
And having a really long graduate student lab, does not look good. They are not willing to 
fund that," says Morris. But for now, Morris says there needs to be a stronger focus on 
the economic and social costs of cutting power to a state. "This is a call to action," says 
Morris. "If PG&E cannot hear us individually, they will hear UC Berkeley. And I am glad to 
put my voice to that." Morris gets her cells back from UCSF on Tuesday. She says it will 
take her two weeks to figure out what, if any, part of her research can be salvaged. 
Source: https://abc7.com/science/ucb-grad-student-says-research-may-have-been- 
destroyed-by-pg-e-outage/5616554/ 
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Expansion 


Wednesday, 



From the LA Times: 

...The legislation signed by (Governor) Newsom... expands California’s college student 
loan program for so-called Dreamers, young immigrants brought to the country illegally 
as children, to include students seeking graduate degrees at the University of California 
and California State University schools. Undergraduate Dreamers already are eligible for 
those loans and in-state tuition. The new laws take effect Jan. 1... 

Full story at https://www.latimes.com/california/story/2019-10-14/california-new- 
protections-immigrants-laws-signed-gavin-newsom 
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Hunger 

Wednesday, October 16, 2019 



From the Bruin: UCLA students are hungry for food delivery apps, and they have 
expensive taste. UCLA students purchase the most expensive food on popular food 
delivery app Grubhub compared to students at other universities, according to a recent 
report released by Grubhub. This data was taken from the top-50 universities in the 
United States over the 2018-2019 academic year. Coming in second and third were 
Stanford and Massachusetts Institute of Technology.Students at UCLA say they use food 
delivery apps for a variety of reasons, from convenience to celebrating special 
occasions... Full story at http://dailybruin.com/2019/10/15/ucla-students-are-biggest- 
spenders-on-food-delivery-items-according-to-grubhub-data/ 
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Shake 

Thursday, October 17, 2019 



Partial instructions for today's earthquake drill at 10:17 am: 

During the ShakeOut drill, UCLA’s Office of Emergency Management will activate the 
BruinAlert notification system and outdoor sirens will sound an alert on campus. 
Messages will be sent out simultaneously to faculty, staff and students using e-mail, text 
and Twitter. The ShakeOut drill will also be simulcast on the AM 1630 Radio Station and 
UCLA Cable TV Channel 3. To sign up for BruinAlert Text Messaging, please visit 
https://www. oem. ucla. edu/ bruinalert 

If you are on campus when the ground begins to shake, "DROP, COVER, and HOLD 
ON" under a piece of sturdy furniture or in a corner away from a window. If an evacuation 
is ordered after the earthquake, head to the nearest exit using the stairs. === The 
students at UC-Santa Cruz used to know a lot about finding faults: 
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Listen to the Regents' Health Service Committee 
meeting of October... 

Friday, October 18, 2019 



In case you were wondering, yours truly did not forget to archive the audio of the 
Regents' Health Services Committee meeting of October 10th. However, it takes time to 
go through the recording. 

The meeting started with public comments devoted to union issues and calls for 
treatment of myalgic encephalomyelitis/chronic fatigue syndrome (ME/CFS).* Dr. Jack 
Stobo, EVC of the UC Health system, is retiring and was praised for his work. His 
replacement as of November, Dr. Carrie Byington was introduced. ** Executive pay issues 
were discussed, including a performance bonus for Stobo. It was reported that a working 
group to study UC policy on affiliations with non-UC health providers had been formed. 
(This development likely is the result of a failure of a proposed merger with a Catholic 
health network that didn't provide abortions or other sex-related procedures on religious 
grounds.) There was discussion of plans for issuance of taxable bonds. New 
developments in cancer treatments were discussed. And there was discussion of 
financial issues facing UC-Riverside's new med center, although a new building was 
approved for that campus. 

You can find the audio at the link below: 

or direct to: 

https://archive.org/details/regentshealth101019edited 


* https://www.cdc.gov/me-cfs/symptoms-diagnosis/index.html 

** https://www.universityofcalifornia.edu/press-room/distinguished-academic-health- 
science-professional-appointed-executive-vice-president-uc 
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Open Enrollment 

Friday, October 18, 2019 



Reproduced from an email circulating on campus: 

Open Enrollment begins on Oct. 31, 2019, and goes through Nov. 26, 2019. ...The 
UCPath Center is hosting a series of interactive webinars that will provide important 
information regarding Medical Plan changes. 

Webinar dates include: Oct. 29, 2019, 2 p.m. - 3 p.m. Nov. 5, 2019, 9 a.m. -10 a.m. 

Nov. 12, 2019, 12 p.m. - 1 p.m. Nov. 19, 2019, 2 :30 p.m. - 3:30 p.m. Nov. 21, 

2019, 7:30 a.m. - 8:30 a.m. Employees can register for a webinar at: 

https://www.ucop.edu/ucpath- center/_files/mypath/oe/ registration.pdf 

For a preview of Open Enrollment highlights, including changes to the prescription drug 
formulary for UC’s non-Medicare PPO Plans and new Supplemental Health Plans, visit 
UCnet at: https://ucnet. universityofcalifornia.edu/ news/2019/10/a-halloween-open- 
enrollment,-with-good-news- and-new-options.html . 

[NOTE FROM YOURS TRULY: You won't find cost information - at least as of this 
morning - at that link, other than a vague statement suggesting not to worry. It seems 
awfully late, with open enrollment starting October 31st, not to have that information. Just 
saying...] 

Open Enrollment Fair for UCLA Campus on Nov. 12, 2019 Be sure to mark your 
calendars for Nov. 12, 2019, for the 2020 Open Enrollment Fair. The event will be held at 
Covel Commons, Grand Horizon Room, from 12 p.m. to 2 p.m. Representatives from the 
UC Health & Welfare Plans will be on hand to answers questions about plan benefits so 
employees can make better informed choices as to what options are best for their needs. 
All UCLA campus staff and faculty are welcome to attend. Health Services is hosting an 
Open Enrollment Benefits Fair for UCLA Health employees on November 14, 2019. 
Please check with UCLA Health Human Resources for details. 
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Draft "Climate" Guidelines from American 
Economic Assn. 

Friday, October 18, 2019 


Draft Guidelines from American Economic Association (AEA), the leading 
academic/professional association for economists: 

Best Practices for Diversifying Economic Quality 

Conducting Research 

1. Organize inclusive conferences, seminars, and visitor programs. 

Each conference, panel, seminar series, or other forum should feature a diverse group of 
economists. 

2. Host constructive conference and seminar discussions. 

Setting and enforcing rules of responsible behavior by attendees at conference and 
seminar presentations can increase the quality of the intellectual exchange. 

3. Provide equitable access to journals. 

Ensuring that boards of editors at journals are diverse and that referees follow 
appropriate instructions may help reduce the documented biases in the editorial process. 

4. Read and cite diversely. Think inclusively. 

Committing to citing a diverse set of authors on syllabi and bibliographies, to naming all 
authors, and to finding value in alternative research approaches can improve your 
research and the discipline. 

5. Share research opportunities broadly. 

Seeking diversity when identifying research assistants and potential collaborators can 
help counter existing biases. 


Serving as Colleagues 
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1. Discuss and enforce a code of conduct. 

Establishing rules for unbiased conduct facilitates important conversations, sets clear 
expectations, and creates a more productive and inclusive environment. 

2. Be an effective bystander. 

Signaling a willingness to listen and speaking up when you observe poor behavior can 
help set norms for fair conduct. 

3. Be a good mentor. 

Improving your mentoring ability encourages those around you to do the same. A more 
supportive environment attracts better colleagues and creates productive work 
relationships. 

4. Create room for your colleagues' work-life choices. 

Supporting each other's need for fulfilling professional and personal lives makes for good 
mental health and efficiency. 

5. Meet your colleagues where they are. 

Valuing difference helps individuals, and the profession, thrive. There is no set profile of 
what an economist should look like and there is no rulebook for what constitutes 
economics research. 


Working with Students 

1. Teach your students to hold a growth mindset. 

When students and faculty understand that ability is malleable and is developed through 
education and persistence, academic performance and enjoyment increase, and race 
and gender gaps decrease. 

2. Use outreach to counter stereotypes about economics and fix other information gaps. 
When faculty provide more information about the breadth of the field of economics 
upfront, more students from underrepresented groups study economics. Simple changes 
can help students who arrive with less information about academia. 

3. Offer course content that is relevant for diverse students. 

Students come to our classes with a wide range of life experiences and interests, but 
standard economics curricula often fall short of engaging diverse students. 

4. Employ effective and inclusive classroom techniques. 

Active learning and other evidence-based pedagogical approaches are effective, 
inclusive, and straightforward to implement. These techniques have especially large 
benefits for members of underrepresented groups. 

5. Build a sense of belonging for all students. 

The extreme demographic imbalances of economics departments present an unhealthy 
environment and an unlevel playing field. When students from underrepresented groups 
receive explicit and implicit messages that they belong in the field, their performance and 
persistence increase. 

Leading Departments and Workplaces 
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1. Establish and use a structured and fair recruiting process. 

Adopting best practices in recruiting can increase the diversity of candidate pools and 
decrease the influence of human biases on hiring decisions. 

2. Conduct promotion, tenure, and annual performance reviews in a transparent and 
equitable manner. 

Clear and consistent communication about the criteria that determine evaluation 
outcomes, and giving careful thought to what those criteria are, can reduce the myriad of 
biases that are known to infect evaluation processes. 

3. Establish and use an inclusive process for admitting and developing graduate 
students. 

Departments can structure admissions and advising processes to identify, recruit, and 
develop a much wider range of talent. 

4. Be proactive in creating an inclusive, constructive culture, and deal firmly with 
instances of exclusion, harassment, discrimination, or disrespectful treatment. 
Clear and consistent communication about what behavior is expected, and firm action 
when someone does not live up to those expectations, facilitates the emergence of a 
positive, productive, and inclusive culture. 

5. Structure inclusive meetings and workplaces. 

Establishing new procedures and practices can help elicit a wide range of perspectives 
and avoid marginalizing some voices, increase the sense of collective ownership and 
understanding, and ensure all members of the community can access the resources and 
opportunities they need to thrive. 

Source: https://www.aeaweb.org/news/member-announcements-oct-18-2019 and 
https://www.aeaweb.org/resources/best-practices 
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Earthquake Issues on UC Campuses 

Saturday, October 19, 2019 


UC Building Seismic Ratings 


Category V and Category VI buildings have a serious to 
severe chance of being damaged during an earthquake. 
Category IV buildings have a 10% to 30% chance of being 
damaged during a seismic event. 


■ VI ■ v ■ IV 


UC Davis 
UC Berkeley 
UC Merced 


UC San Diego 
UC Riverside 



Note: Seismic ratings for buildings at other UC campuses were not 
provided to NBC Bay Area. 


Nearly 600 Structures on California Colleges Have Seismic Deficiencies: Report 
... UC CAMPUS BUILDINGS 

The UC system is currently in the midst of a comprehensive review to inspect every 
structure on all nine campuses and address any seismic problems by 2030. Thus far, 
engineers have found 526 buildings on five campuses that pose a serious threat to 
safety, according to records provided to NBC Bay Area... In September, school 
administrators sent an email to all students and faculty detailing the seismic inspection 
results... 

In a statement, the UC Office of the President said it is “exploring sources of funding to 
help with building retrofits, ” and hopes to receive money from a bond measure scheduled 
to go on the ballot in March 2020. “After the updated ratings on a substantial number of 
buildings are thoroughly evaluated and confirmed by engineers, each campus will start 
prioritizing and planning its retrofitting work to meet the location-specific needs," the 
statement said. "For buildings that may pose serious concerns following the validation of 
updated ratings, each campus will prepare action plans that may include retrofits or 
interim relocation as warranted. While the updated ratings are being assessed, previously 
planned upgrades will progress as the university continues to take appropriate safety 
measures." 

"University structures meet the applicable California Building Code in effect at the time of 
their construction and at the time of a seismic renovation. UC believes it is important to 
proactively upgrade its buildings to incorporate the best guidance, knowledge and 
science available to protect its community,” the UC statement reads in part... 

Full story at https://www.nbcbayarea.com/news/local/Nearly-600-Structures-on- 
Cal ifornia-Colleges-Have-Se ism ic-Deficiencies-Re port-563247291 .html 

For info on UCLA, see our earlier post: 

https://uclafacultyassociation.blogspot.com/2019/08/campus-earthquake-danger.html 
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Another 100th Birthday 


Sunday, October 20, 2019 



We recently took note of some 100th birthdays. Here is another: 

Trailblazing astronomer Margaret Burbidge turns 100 years old 

By Cynthia Dillon , UC-San Diego, Thursday, October 17, 2019 

Space. The proverbial final frontier. “These are the voyages” of new centenarian and 
renowned astronomer Margaret Burbidge. Her mission to understand the stuff stars are 
made of has taken her boldly where no woman has gone before ... 

The first female to serve as the director of the Royal Greenwich Observatory. The first 
female member of the U.S. National Academy of Sciences. The first female president of 
the American Astronomical Society (AAS). The first woman to receive the Bruce Medal. 
The first director of the Center for Astrophysics and Space Sciences (CASS) at UC San 
Diego, where she helped develop some of the Hubble Space Telescope’s original 
instruments. 

Burbidge’s remarkable trek of firsts began in an era when women were all but eclipsed in 
science. It continues as this professor emeritus of physics at UC San Diego has reached 
the age of 100. 

"Margaret Burbidge is a giant in the field of astronomy and physics,” said George Fuller, 
distinguished professor of physics and director of CASS at UC San Diego. “She is one of 
the giants of the transformation of astronomy in the 20th century into a major branch of 
physics." 

A ccording to Fuller, in the middle of the last century, Burbidge was a pioneer in stellar 
spectroscopy—the study of the spectra of starlight. Her research offered science its first 
understanding of the elemental makeup of stars. In the 21st century, the influence of this 
bright light in science remains vast. 

Meg Urry, director of the Center for Astronomy and Astrophysics at Yale University 
shared her observations about Burbidge. 

"Margaret was like a star in the firmament, shining the light on all of us, making one 
impactful discovery after another. She seemed always open to discovering new things 
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and thinking about them in new ways.” 

Richard Rothschild, research scientist in the High Energy Astrophysics Group at CASS, 
said one of Burbidge’s main contributions—other than being one of the first great woman 
observational astronomers—“was going after distant galaxies and other galaxies trying to 
understand what was going on there." 

Stardust, it’s elemental 

Dubbed by some as “Lady Stardust” for famously teaching people they are made of it, 
Burbidge’s work advanced the understanding of nucleosynthesis—the process by which 
elements are created within stars by combining the protons and neutrons from the nuclei 
of lighter elements. 

According to UC San Diego Distinguished Professor of Chemistry and Biochemistry Mark 
Thiemens, the 1950s was an era in which scientists, including UC San Diego chemistry 
faculty Harold Urey, Hans Suess, and Maria Goeppert Mayer, were working to better 
understand the elements. 

“Maria Mayer played a big role in figuring out the stability of the elements,” explained 
Thiemens. “Harold Urey and Hans Suess worked on elements in geochemistry and wrote 
a paper called The Abundance of the Elements’ in 1956. It showed that the elements 
came from stars.” 

Thiemens said that the process of how that occurred, however, remained unknown. Then 
in 1957, Burbidge, along with her husband, the late theoretical astrophysicist Geoffrey 
Burbidge, and late physicists Willy Fowler and Fred Hoyle, published a paper titled, “The 
Synthesis of the Elements in Stars,” which was published in Reviews of Modern Physics. 

“It was the first, and still is, the most important paper that’s ever been written on that 
subject,” noted Thiemens, “giving you the cookbook of how you make the elements and 
why.” 

Fuller explained that the theory of Burbidge, Burbidge, Fowler and Hoyle—known as 
B2FH (each of their initials)—set the stage for understanding the origins of the elements. 
It also brokered the deep relationship between observational astronomy and nuclear 
physics. Finally, according to Fuller, it connected the physics lab and the observations 
that could establish the location of various elements in the universe. 

A prominent scientist among her generation of mostly male colleagues, Burbidge is also 
renowned for her findings on quasars. 

“Her work on quasars helped establish their distance, luminosity and internal physical 
processes,” said Urry. “I remember her excitement over some of the first quasar spectra 
taken with the Hubble Space Telescope—they were very unusual spectra, with strong 
absorption by dust, really strange looking compared to what we had seen before. She 
found that exhilarating.” 


Roots in science 

Burbidge’s passion for cosmic scholarship is rooted in family. She grew up in England, 
where her father was a teaching chemist; her mother a student when they met. 
Reportedly, during a family trip when the young Eleanor Margaret Peachey saw the 
nighttime sky during a ferry crossing, she was “star-struck.” By the age of 12, Burbidge 
(nee Peachey) was reading books written by her mother’s distant relative Sir James 
Jeans, an astronomer and mathematician. 
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Having worked in her father’s chemistry lab, which advanced her interest in science, 
Burbidge attended the University of London. There she met fellow graduate student and 
future husband Geoffrey Burbidge. Together, they moved to the U.S. to work in 
observatories at the University of Chicago and at Harvard University. After returning to 
the United Kingdom for a time, they accepted posts at CalTech, where they worked on 
the paper with Hoyle and Fowler and eventually had their daughter Sarah. The family 
settled in California, where the spouses accepted faculty positions at UC San Diego. 
“One kind of interesting fact at UC San Diego, when my parents joined the faculty in 
1962, is that there was an anti-nepotism rule that prevented a married couple from being 
in the same department,” explained Sarah Burbidge. “So Roger Revelle, who recruited 
my parents, placed my dad in the physics department and my mom in the chemistry 
department. The rule was changed shortly afterward, and they moved her right away into 
the Department of Physics.” 

According to Sarah Burbidge, Margaret Burbidge was also given the rare and high 
distinction of “University Professor,” an honorable title transferable to faculty positions at 
other University of California campuses. 

“I think my mother received about 13 honorary degrees from many universities,” recalled 
Sarah Burbidge. “And of course the Medal of Science from President Reagan, fellowship 
in the Royal Society, director of the Royal Greenwich Observatory and the Gold Medal 
from the Royal Astronomical Society.” 

CalTech Professor Emeritus of Astronomy Anneila Sargent said she looked to Burbidge 
as a mentor. “For my whole life, Margaret has been my model of a successful woman 
and a successful scientist. Just as impressive for me was her successful and happy 
family life. She certainly made it seem possible to have it all.” 


Eclipses 

As during most worthy treks, however, Margaret Burbidge encountered challenges. For 
example, among her firsts was being the only director of the Royal Greenwich 
Observatory not to be named Astronomer Royal in its 300-year history. Additionally, she 
was denied a Carnegie Fellowship because it required observations at Mount Wilson 
Observatory, which at the time was reserved only for men. To gain access, she was 
required to pose as her husband’s assistant and to live in a separate cottage on the 
grounds. 

She frequently collaborated with her husband, Fowler and Hoyle. For example, their 
seminal paper on stellar nucleosynthesis was initially penned by Lady Stardust and her 
husband, with revisions made by all four scientists. Years later, only Fowler became a 
Nobel Prize winner “for his theoretical and experimental studies of the nuclear reactions 
of importance in the formation of the chemical elements in the universe.” 

In a rare twist for women in science, in 1963 Burbidge’s UC San Diego colleague Maria 
Goeppert Mayer won the Nobel Prize in Chemistry. A local news headline announced it 
as, “San Diego Housewife Wins the Nobel Prize.” In similar fashion, a 1964 newspaper 
article about Burbidge described her as “petite,” working in a “lightweight blouse, sweater 
and skirt,” and as wearing “hundreds of clothes” to work. 

“One of the things that most struck me about her was how determined she had to be 
about doing astronomy, in the face of rampant discrimination against women. Yet it never 
made her bitter or resentful,” noted Urry, who is also an award-winning advocate for 
increasing the number of women and minorities in science. “She just found a way around 
any obstacles and went on with the work she loved. That’s an excellent model to follow. I 
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don’t think individuals often have the power to change the world around them, but she 
did, by being an outstanding scientist and blazing a path for others to follow.” 


World-Changing Leader 

Finding her way around the obstacles launched Burbidge’s leadership in advancing 
women in the field of astronomy. In 1972, for example, she declined the AAS’s Annie J. 
Cannon Award because it was awarded only to women. Her letter of rejection stated, “It is 
high time that discrimination in favor of, as well as against, women in professional life be 
removed.” Her stance raised awareness of discrimination against women and other 
minority groups in astronomy. 

“When she declined the Annie Jump Cannon award by the AAS, it sparked a 
conversation about gender bias in the field that eventually led to the creation of the AAS 
Committee on the Status of Women in Astronomy several years later,” said Alison Coil, 
physics professor and associate dean for equity, diversity and inclusion for the physical 
sciences at UC San Diego. “That committee still exists today and is very actively 
engaged in promoting and supporting women in the field. Margaret's impact on both the 
science and climate of astronomy has been immense.” 

According to Sargent, while Burbidge undoubtedly faced obstacles, she dealt with them 
in very effective and rarely confrontational ways. 

“Even as a graduate student, I was impressed by how senior, usually male, scientists 
listened attentively to her opinions and, perhaps, even more important, sought her out,” 
said Sargent. 

At UC San Diego, the impact of Burbidge’s influence is apparent in the Margaret 
Burbidge Visiting Professorship, a new program in the Division of Physical Sciences. 
Funded by the Heising-Simons Foundation, the professorship brings eminent female 
physicists to the university for collaborative research and mentorship within the 
Department of Physics. Three visiting professors from Columbia University, ESPCI Paris 
and the University of Illinois at Urbana-Champaign will fill the inaugural role during the 
current academic year. 

According to the Heising-Simons Foundation, the goal of its support for women in physics 
and astronomy is to increase the number of women in these fields, both in colleges and 
in academic and research careers in the United States. 

Burbidge was a professor of astronomy at UC San Diego from 1962 until 1988. A recent 
compilation of commentary put together by the Committee on the Status of Women in 
Astronomy (CSWA), features a number of anecdotes about her. 

Source: https://www.universityofcalifornia.edu/news/trailblazing-aastronomer-margaret- 
burbidge-turns-1 OO-years-old 
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Confusion 

Monday, October 21,2019 



Apart from the confusion above, where are the premium costs for the various UC plan 
options? Open enrollment is almost here. 
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UCLA has a fire risk indicator 

Monday, October 21,2019 



Geospatial @ UCLA developed the following interactive map showing all buildings in 
California, as classified by the CAL FIRE Fire Hazard Severity Zone to which each 
building belongs. You can find this map and your location at: 
https://gis.ucla.edu/blog/fire-hazard-every-building-in-california-interactive-map 
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One-off problem or symptom? 

Tuesday, October 22, 2019 

The item below is reproduced with permission of the individual involved: 


June 5, 2019 


To; UC Retirement Services, via fax: 800-792-5178 and via Certified Mail. 


I am writing about a rather disturbing glitch in your system that I discovered yesterday., 

Last summer, on 7/7/18, my son, who has been enrolled on my 

UC MEDICAL and DENTAL insurance from birth, turned 26. Until that date he was covered by 
both my medical (CORE) and Delta Dental policies. 

Shortly before he turned 26, both Anthem Core and Delta Dental contacted me, informing me 
that he would be dropped from their plans unless I could provide evidence that if he is disabled. 

He is indeed disabled, as the attached documentation shows. I submitted a letter from his 
psychiatrist to that effect last spring (to both providers). Anthem sent me a letter by return 
mail (copy attached) confirming his continued coverage, and Delta confirmed it by phone on 
8/15/18 and again yesterday (by phone). 

HOWEVER, Delta Dental just informed me that he was dropped anyway BECAUSE UC HAD 
FAILED TO ACTIVATE HIS COVERAGE. I was never informed about this aspect of the process, 
and apparently there was no communication between these two providers and your office- 
which I am certain is a legal violation on your side and/or that of the providers. Delta has all the 
documentation in their system (as their representative,"Ken" confirmed on 6/4/19 by phone) 

Once alerted to this situation, I immediately called your "customer service" office (yesterday) 
and after waiting on hold for 45 minutes was told I had to complete the attached enrollment 
form. (The representative promised to email me the form but has not done so; however I 
found it on your website.) 

I request that ycu immediately activate pBSjj&jja's coverage on both plans, and notify me at 
once to that effect. Extensive documentatior^ttached. 

Thank you in advance for correcting this shocking error. If you have any questions, call me 
anytime at OJ^email: 


[Click to enlarge] A UC retiree sent yours truly a sequence of messages involving health 
coverage of a dependent. I have reproduced one item above (with names removed). I am 
told the problem was eventually resolved after much back-and-forth with the assistance 
of someone from UCLA's HR office. 

From time to time, the "RASC" ( UC Retirement Administration Service Center) has 
issued glowing customer satisfaction surveys. The issue may be a variant of the problem 
that arises with self-driving cars: Ninety percent of the time, routine issues are resolved. 
But when it comes to the unusual or irregular, you get a car wreck. Thus, most customers 
are satisfied, except for the small minority who are wrecked. Wrecks, however, have 
much more important consequences than routine issues. 
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Sounds a bit ominous 

Wednesday, October 23, 2019 
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Email received yesterday: 

Dear faculty and staff: 

Please be advised that Parking Structure 18 located on Le Conte Avenue, between the 
Doris Stein Eye Research Center and Geffen Hall, was closed today as a precautionary 
measure due to recent findings of a structural engineering evaluation. 

Permit holders affected by the closure are being notified and will continue to be provided 
with alternative parking locations for the duration of the project. Health Sciences 
leadership (Dentistry, Medicine, Nursing, Public Health) have been engaged to ensure 
we have solutions for patients, visitors, and vendors who use this structure and updates 
will be provided in these areas. 

If you have any questions, please call UCLA Transportation at (310) 794-7433. 

Sincerely, 

Michael J. Beck 
Administrative Vice Chancellor 

Carl Newth 
Building Official 

Dana Johnson 
Fire Marshal 
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Taxing Times at Harvard 

Thursday, October 24, 2019 



New federal taxes will cost Harvard $50 million 

By Deirdre Fernandes, Boston Globe, October 24, 2019 

Harvard University is preparing to write a check to the federal government for an 
estimated $50 million in new taxes, including one for the first time levied on its massive 
endowment. The anticipated cost of the new taxes, approved by President Trump and the 
Republican-controlled Congress in late 2017, was included in Harvard’s annual financial 
report, released Thursday. Even for Harvard, with its $41 billion endowment, the tax 
payout represents a sizeable sum. The university estimates that the tax burden accounts 
for about 1 percent of its operating revenue. 

“Viewed in the context of maintaining affordability, less money is now available for the 
university to maintain financial aid, which totaled $193 million for undergraduates this 
past year,” Thomas Hollister, Harvard’s vice president of finance co-wrote in a statement 
included as part of the annual report. 

Harvard is still awaiting final details from the Internal Revenue Service about how the 
taxes will be calculated, but the first payments are scheduled to go out by the end of 
November. The expense must be reported in the year it occurred, which in this case is for 
the fiscal year that ended on June 30. 

Harvard’s federal tax bill includes $37.7 million due to the endowment tax; the remaining 
$12.1 million comes from other new taxes on universities that were part of the 2017 tax 
reform package. Harvard and other endowment-heavy institutions continue to lobby 
Congress to reverse the endownment tax, which they argue is unfair for nonprofits to pay 
and will ultimately reduce how much they can spend on students. 

The federal government expects this new 1.4 percent tax on university investment 
income will affect fewer than 40 institutions; it applies only to schools that enroll more 
than 500 students and have endowments worth at least $500,000 per student. The 
schools expected to take a hit include many of the country’s wealthiest, including Yale 
University and Amherst College... 

Harvard officials said for the first time this year they have asked the individual colleges 
and departments to start planning for a possible recession. Similar to stress tests, the US 


UCLA Faculty Association Blog: Fourth Quarter 


67 


















Federal Reserve has required banks to ensure they can withstand a severe economic 
downturn. Harvard has asked its budget managers to consider how they would navigate 
a financial disruption. 

“The prospect of a long-running period of economic expansion coming to an end is very 
real,” Harvard President Lawrence Bacow wrote in the financial report, highlighting other 
concerns including the endowment tax and uncertainty about federal research funding. 
“While our financial resources remain strong, we, along with all of our colleagues in 
higher education, must be conscious of the challenges in our current climate. ” 

Full story at https://www.bostonglobe.com/metro/2019/10/24/new-federal-taxes-will-cost- 
harvard-million/jLtxaBrcnlT9SAGQzl_WpEP/story.html 
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Sounds a bit ominous - Part 2 

Thursday, October 24, 2019 



We posted yesterday about the somewhat-mysterious closing of parking structure #18 in 
the medical center area due to "structural" concerns.* The official announcement said 
those parking in that structure would be redirected to other structures. 

Yesterday, yours truly had occasion to visit the parking structure that services the 
medical plaza (doctors' offices, etc.) It was jammed way beyond normal. Whether parkers 
from #18 are being directed there or are just going there is unclear. But if you have a 
medical appointment at UCLA, allow extra time for parking or use alternative 
transportation. 

* http://uclafacultyassociation.blogspot.com/2019/10/sounds-bit-ominous.html 
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Athletic Scandal Touches UCLA - Part 2 

Thursday, October 24, 2019 



Our earlier post on the athletics/admissions scandal noted a UCLA coach's 
involvement.* Below is an update from the Bruin: 

Jorge Salcedo was indicted on additional charges Oct. 22 in relation to the college 
admissions scandal. The former UCLA men’s soccer coach was previously charged for 
racketeering in May after allegedly accepting bribes in exchange for several students’ 
admissions into the university. The attorney’s office announced Oct. 22 that Salcedo, 
along with two other athletics officials, had been further charged with conspiring to 
commit federal programs bribery. All seven indicted officials were also charged with 
conspiring to commit mail and wire fraud, and also with conspiring to commit honest 
services mail and wire fraud. Six, including Salcedo, were charged with substantive wire 
and honest services wire fraud... Full story at http://dailybruin.com/2019/10/23/jorge- 
salcedo-charged-with-fraud-and-bribery-in-ongoing-admissions-scandal/ 

* http://uclafacultyassociation.blogspot.com/2019/03/athletic-scandal-touches-ucla.html 
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All that needs to be said about the new website 
for retirees 

Friday, October 25, 2019 



A picture is worth a thousand words. Particularly, an enlarged picture: 


ment 
jr Service 


UCRAYS has encountered an error. Please try 
again later. If this error persists, please contact 
the Retirement Administration Service Center . 


(Yet it worked yesterday - although there was nothing of use available on it.) 
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Extraction (of 2020 health cost info) 

Friday, October 25, 2019 



Open enrollment is approaching on October 31. As we have noted, to make choices and 
decisions, you need cost/premium information for the various plans being offered in 2020. 
The plan costs for active employees was posted online a couple of days ago. (Why the 
delay? Surely the rates were negotiated some time back.) 

The links - I have to say - are not easy to find. Getting the info was like pulling teeth. So, 
to spare you the time, I have extracted the info below: 

If you are an active employee, you can find cost/premium info at: 

https://ucnet.universityofcalifornia.edu/compensation-and-benefits/health- 
plans/medical/employ ee-plan-costs-2020.html 

And if you are retired, the link is at: 

https://ucnet. universityofcalifornia.edu/ compensation-and-benefits/ health- 
plans/medical/retiree- plan-costs-2020.html 

For many emeriti and retirees, however, the rates at that link will not apply. The info on 
the link says that the info those folks will need will be on UCRAYS but not until October 
31. (Again, surely the info is available somewhere in the depths of the UC administration 
now.) Of course, as our previous posting indicated, UCRAYS may or may not function. 
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The Next Democratic Debate Will Be At UCLA 

Friday, October 25, 2019 



From the LA Times: 

...PBS NewsHour and Politico will co-host the Dec. 19 debate at the UCLA Luskin School 
of Public Affairs. The moderators and format have not been announced. 

Full story at https://www.latimes.com/politics/story/2019-10-25/democratic-party-makes-it- 
harder-for-candidates-to-qualify-for-december-presidential-debate 


Note: There is no room "at" the Luskin School building comparable in size to the 
auditoriums used in the debates so far. Presumably, the location will be at some larger 
venue on campus. 
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Timely Pay 

Saturday, October 26, 2019 



From the Bruin: ... The new bill, Senate Bill 698, requires the UC to pay employees no 
later than 5 days after the end of the month, or else face fines or other legal fees. L ast 
year’s error-plagued rollout of the UC’s payroll system, University of California Payroll, 
Academic Personnel, Timekeeping and Human Resources, or UCPath, caused 
paychecks to arrive late, smaller than expected or not at all, according to the bill. Many 
UC employees who lived paycheck to paycheck faced financial difficulties and were 
unable to pay rent or health insurance. 

Student employees affected by issues with UCPath staged protests last December to 
voice their frustrations to UCLA after payment errors left them without pay for months. 
The protesters felt their complaints went unheard and unresolved, though the UC 
assured them at a town hall that those affected were in the slim minority of employees, 
and it was also taking proactive steps to curb payroll problems in the future. California 
law recognizes late paychecks as a form of wage theft, said the bill’s author, California 
state Sen. Connie Leyva, in a press release... Full story at 
http://dailybruin.com/2019/10/25/uc-no-longer-exempt-from-wage-theft-code-bringing- 
further-accountability-to-process/ Deuteronomy 24:15 At his day thou shalt give him his 
hire, neither shall the sun go down upon it; for he is poor, and setteth his heart upon it: 
lest he cry against thee unto the LORD, and it be sin unto thee. 
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Telescope Impasse Continues 

Saturday, October 26, 2019 



If you're wondering what is happening with regard to the Hawaiian telescope in which UC 
has an interest, the answer is "not much." 

The union for deputy sheriffs stationed at Mauna Kea as the TMT protest drags on have 
filed a grievance claiming the law enforcement officers are being underpaid. The 
grievance is the second in as many weeks. About 50 deputy sheriffs have been assigned 
multi-day, extended shifts - with fewer days off in between. The union says the 
Department of Public Safety has been computing the overtime incorrectly - and not 
paying them what they are due... 

Full story at: https://www.hawaiinewsnow.com/2019/10/26/union-deputy-sheriffs- 
stationed-mauna-kea-fi I e-grievance-over-pay/ 

Opposition to the Thirty Meter Telescope may be at the forefront of Mauna Kea protests, 
but some native Hawaiian practitioners are questioning the cumulative effects of 
development on the mountain. Is the construction of 13 telescopes on the summit an 
appropriate use of conservation lands? The state Land Use Commission takes up that 
issue beginning today at its hearing in Hilo. Hawaiian cultural practitioners Ku‘ulei Higashi 
Kanahele and her husband Ahi'ena Kanahele are challenging what they say are 
“industrial’’ uses on Mauna Kea’s conservation lands for astronomy-related 
development... 

Opponents of the petition argue these issues were thoroughly vetted by the Board of 
Land and Natural Resources through its conservation district use permit process and 
later by the Hawaii Supreme Court in the TMT case. The court affirmed last year that the 
state had properly issued a construction permit for the project, clearing the way for 
building of the $1.4 billion telescope. 

Building of TMT has been blocked for the past three and a half months by protesters who 
believe Mauna Kea is sacred... 

Full story at https://www.hawaiipublicradio.org/post/why-mauna-kea-s-conservation-land- 
classification-under-scrutiny#stream/0 
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Quiet News Day for UC 

Sunday, October 27, 2019 

When things are relatively quiet on the UC/UCLA news front, we bring you recent 
pictures of the new Anderson building (still under construction): 
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Fire Zone 


Monday, October 28, 2019 



From UCLA: 

UCLA operating normally, monitoring fire in Sepulveda Pass 
October 28, 2019 

The Los Angeles Fire Department is working on an active and growing brush fire on the 
west side of the 405 Freeway, north of Sunset Blvd. UCLA Emergency Management is 
working with LAFD and there is no immediate threat to campus from the fire. The fire is 
burning away from campus, and UCLA is outside the evacuation area. Commuting to the 
campus from the north could be challenging. UCLA officials will continue monitoring the 
situation and will provide updates as we learn more. Source: 
http://newsroom.ucla.edu/stories/ucla-operating-normally-monitoring-fire-in-sepulveda- 
pass Fire news: https://www.lafd.org/news/getty-fire Note: There have been conflicting 
reports as to whether the southbound 405 through the Sepulveda Pass is closed. 

UPDATE: According to local radio reports as of 8:30 am, the southbound 405 through the 
Sepulveda Pass IS closed. Drivers are discouraged from using the northbound lanes, 
although they are not closed. UCLA's general campus is open including the health center. 
K-12 facilities, however, are closed. 
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No Classes at UCLA Today Although Campus is 
Open 

Monday, October 28, 2019 



From the latest UCLA email: 

UCLA is cancelling classes today. While the fire remains west of the 405 and poses no 
immediate threat to campus, we know members of our campus community live in 
evacuation areas or may be impacted by road closures. 

Employees should report to work if they can get to work safely. 

And, on a lighter note, if you have kids who have no school today, here is a radio show 
by that very name from the 1950s: 

https://archive.org/details/NoSchoolTodaycompletePrograms 
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Open 

Tuesday, October 29, 2019 


< Feed 


Fire Off-Campus Update #8 

We are pleased lo report that, based on current 
conditions, classes will resume today on campus, 
including at the UCLA Lab School, Geffen 
Academy and Early Care and Education Centers. 

Based on currently available data air quality is 
considered good, even though you may smell 
smoke. Air quality levels will fluctuate 
throughout the day and we will update you on 
significant changes. 

We remain committed to keeping the entire 
UCLA community safe and informed about 
conditions and any new developments that may 
impact students, faculty, staff, patients, and 
visitors, regardless of whether they reside on or 
off-campus. We also want to reassure you that at 
no point was the safety of anyone on our campus 
at risk due to the fire. 

All UCLA Health facilities currently remain fully 
operational, except those in the evacuation zone. 


Apart from the UCLA alert, news reports last night indicated that the 405 is open again. 
The only person unhappy about the alert above is Grammar Girl after seeing " ...that may 
impact students, faculty..."'. 


Is "Impact" a Verb? 



annoy people with jargony usage. 



Bv Mienon Fosartv. Grammar Girl lannary 1A 5015 


Although "impact" has taken root in the business world as a verb, as in 






"impact" is only proper as a noun. They believe the verb "impact" only 


THE GRAMMAR 

means "to hit," and any other use is just irritating jargon. 


DEVOTIONAL 

Usually, when you are tempted to use "impact" as a verb, "affect" is the 


© 

better choice: 


“'0«ON FOOM^T 





https://www.quickanddirtytips.com/education/grammar/impact-verb 
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NCAA Defied - Part 3 


Tuesday, October 29, 2019 



In a prior post, we noted that the governor signed a bill allowing student athletes to profit 
from the use of their names/likenesses.* The bill defied NCAA policy. But now that policy 
appears to be changing: 

NCAA Board of Governors opens door to athletes benefiting from name, image and 
likeness 

Steve Berkowitz, USA TODAY , 10-29-19 

The NCAA's top policy-making group on Tuesday voted "unanimously to permit students 
participating in athletics the opportunity to benefit from the use of their name, image and 
likeness in a manner consistent with the collegiate model," the association said in a news 
release. 

The release followed a Board of Governors meeting at which the group received a report 
from a special committee that had been appointed in May to examine the name, image 
and likeness issue. 

The statement about the board action did not provide specifics, but said changes to 
NCAA rules in each of the three divisions could occur immediately, as long as they occur 
within principles and guidelines that include: 

►Assuring student-athletes are treated similarly to non-athlete students unless a 
compelling reason exists to differentiate. 

►Maintaining the priorities of education and the collegiate experience to provide 
opportunities for student-athlete success. 

►Ensuring rules are transparent, focused and enforceable and facilitate fair and balanced 
competition. 
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Source: https://www.usatoday.com/story/sports/college/2019/10/29/ncaa-board-opens- 
door-athletes-use-name-image-and-likeness/2492383001/ 

* http://uclafacultyassociation.blogspot.com/2019/10/ncaa-defied-part-2.html 
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UC Prez Profiled on Immigration Case 

Wednesday, October 30, 2019 



From CNBC: Janet Napolitano used to set records for the number of people she 
deported from the United States in a single year, angering immigrant-rights groups. 

In her new role, the former Homeland Security secretary under President Barack Obama 
has those groups on her side. 

Next month, Napolitano will head to war against President Donald Trump in a blockbuster 
fight at the Supreme Court that will impact the lives of millions of immigrants and their 
family members. 

The court fight is over the Deferred Action for Childhood Arrivals program, which shields 
about 700,000 young people who were brought to the country unlawfully from deportation 
and allows them to receive work permits... 

Full story at https://www.cnbc.corn/2019/10/27/how-obamas-border-enforcer-is-fighting- 
trump-at-the-supreme-court.html 
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ACT up or down at UC? SAT up or down at UC? 

Wednesday, October 30, 2019 



A Threat Over Standardized Testing: Civil rights groups say they will sue University of 
California if it continues to use SAT and ACT. 

By Scott Jaschik, October 30, 2019, Inside Higher Ed 

A coalition of civil rights groups on Tuesday sent a letter to the University of California 
threatening to sue the university system if it continues to require either the SA T or the 
ACT for admissions. (The university uses both exams.) 

"Research demonstrates that the SAT and ACT systematically prevent talented and 
qualified students with less accumulated advantage — including students with less wealth, 
students with disabilities, and underrepresented minority students — from accessing 
higher education at the University of California," the letter said. The letter goes on to says 
that the tests produce "meaningless results." 

"The SAT and ACT fail to deliver on their chief purpose: the prediction of student 
performance in college," the letter says. "Put simply, the scores do not provide any 
meaningful information about a student’s likelihood of college success. The College 
Board, for instance, defends the use of the SAT primarily by asserting that SAT scores 
are a strong predictor of first-year grades. That is already a dubious metric: no person 
attends college in order to get first-year grades, and no university should seek to design 
its student body around that measure." 

The letter continues, "The fact that SAT and ACT scores measure socioeconomic status 
and race — rather than ability or mastery of curriculum — results in part from biases built 
into the development of the exams themselves." 

And it notes that test prep exacerbates inequalities in the system by favoring wealthy 
students. 

‘‘Today's legal action finally changes the conversation from a policy one to a legal one,” 
said Mark Rosenbaum, directing attorney at Public Counsel, a nonprofit law firm. “Use of 
the SAT/ACT is not merely bad policy; it violates the California Constitution and 
antidiscrimination statutes, and is therefore legally and morally impermissible." 

The letter notes that California law bars racial discrimination and says that will be the 
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basis of a lawsuit if the Board of Regents doesn't stop requiring the SAT or ACT. 


Most actions against the SAT or ACT to date have simply been to convince colleges to 
stop requiring them. Litigation, if successful, would raise the stakes. 

The University of California Academic Senate is currently studying whether it should 
continue to require applicants to submit SAT or ACT scores. 

A University of California spokeswoman noted that review in saying that there would be 
no comment on the letter. 

"The Senate has since established a task force to determine whether SAT and ACT tests 
are useful measures of academic performance for the admissions process," said Claire 
Doan, executive director of strategic communications and media relations. 

"The university is currently waiting for the assessment and recommendations from the 
Academic Senate’s Task Force before determining whether any steps should be taken on 
this important issue. We expect the task force to provide its recommendations to the 
Academic Senate in academic year 2019-20," she added. 

ACT released a statement that said in part, "The ACT test is not discriminatory nor 
biased. We work diligently to make sure the test questions are not biased against any 
group of students ... Group differences in test scores mirror differences found in most 
other measures of educational attainment and success (e.g., college grades, graduation). 
And research has repeatedly shown that ACT scores are predictive of and related to 
important educational outcomes including college grades, retention, and graduation. ACT 
test results reflect inequities in access and quality of education, shining a light on where 
they exist. Blaming standardized tests for differences in educational quality and 
opportunities that exist will not improve educational outcomes." 

The College Board said, “The notion that the SA T is discriminatory is false. Any objective 
measure of student achievement will shine a light on inequalities in our education system. 
Our focus, with our members and partners, is combating these longstanding inequalities. 
More than 140 school districts and county offices of education across California, including 
some of the largest and most diverse districts in the state, support using the redesigned 
SAT as part of their efforts to improve college readiness and break down barriers to 
college — connecting their students to the College Board's free personalized practice 
tools and unlimited college application fee waivers. We will continue to work with the 
University of California as it addresses the challenging task of admitting students from 
among thousands of qualified applicants and supporting their success when they arrive 
on campus. Regrettably, this letter contains a number of false assertions and is 
counterproductive to the fact-based, data-driven discussion that students, parents and 
educators deserve." 

Source: https://www.insidehighered.com/admissions/article/2019/10/30/civil-rights- 
groups-threaten-u-california-lawsuit-unless-it-drops-sat 
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Our Halloween Posting 

Thursday, October 31, 2019 



Above is a scene from "The Caterpillar" which you can see below. Summary: 

A man takes steps to get rid of a woman's husband when he becomes attracted to her. 
Laurence Harvey and Joanna Pettet guest star. 

Low quality: https://www.dailymotion.com/ video/xqmllm 

Better quality but with ads: 

https://www.nbc.com/night- gallery/video/the-caterpillar/ 3972469 

(There is a medical error at the base of this story, but ignore it if you spot it. Poetic 
license.) 
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Not our Halloween Posting 

Thursday, October 31, 2019 

We previous posted a Halloween item. Below is not one: 

•••DAILY BRUIN 

Donald Trump Jr. to visit UCLA to discuss upcoming 
book at student group event 



http://dailybruin.com/2019/10/29/donald-trump-jr-to-visit-ucla-to-discuss-upcoming-book- 

at-student-group-event/ 
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UCLA History: View from Above 

Friday, November 01,2019 



As seen from the Goodyear blimp. 
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UC Speech Grants 

Friday, November 01,2019 



Valuing Open and Inclusive Conversation and Engagement (VOICE) Grant Program 

Ends on November 8, 2019 

The UC National Center for Free Speech and Civic Engagement is pleased to announce 
the Valuing Open and Inclusive Conversation and Engagement (VOICE) Grant Program. 
VOICE provides funding for UC students, staff and faculty who are interested in 
conducting research or coordinating programs and activities that further the mission of 
the Center. 

Mission: Free and open discourse is essential to the mission of higher education. The 
Center explores how the fundamental democratic and academic principles of free speech 
and civic engagement should enrich the discovery and transmission of knowledge in 
America’s colleges and universities. Through research, advocacy, debate and discussion, 
the Center is dedicated to ensuring that the next generation of leaders is prepared to 
understand, defend and advance these values. 

Below are some examples of programs, activities and research topics that may be 
eligible for funding (this is not an exhaustive list; we encourage originality and creativity): 

• skills-building training, workshops (e.g., voter registration/education, legislative 
advocacy, fostering civic exercise); 

• facilitating debate, dialogue and conversation; 

• civil discourse: what is it? how do we nurture it?; 

• relationship between free speech and other values such as inclusivity and equity; 

• hate speech, its impact and/or how to mitigate its harms; 

• civic education: how do we foster it?; 

• engaging with democratic principles and ideals. 

The Center is especially interested in projects that: 


88 


UCLA Faculty Association Blog: Fourth Quarter 















will have an impact on campus by fostering and sustaining conversations and 
engagement across and within campus constituencies. 

VOICE grants will be awarded on a competitive basis. One goal of the program is to 
award grants to individuals/groups from each of the 10 UC campuses. The Center will 
fund the VOICE grants; grant recipients will administer awarded projects in compliance 
with both UC policies and campus-specific guidance on the campus(es) where the 
projects take place. 

Individual grant amounts can be up to $5,000 (applicants will be asked to upload a 
proposed budget for the amount requested), and the total number of grants awarded will 
depend on the amount requested by the final proposals selected. 

Who is Eligible? 

All current UC students, staff and faculty are eligible to receive a grant as individuals or 
as members of a group, team, office or department... 

Details at https://freespeechcenter.submittable.com/submit/147345/valuing-open-and- 
inclusive-conversation-and-engagement-voice-grant-program 
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Open 

Saturday, November 02, 2019 



NOTE: The announcement below appears to focus on active employees' plans, not 
retiree plans. 

This year, Health Benefits Open Enrollment begins 8 a.m., Thursday, Oct. 31, 2019, and 
ends at 5 p.m. on Tuesday, Nov. 26, 2019. We strongly encourage you to carefully 
review your coverage and ensure that your benefits for 2020 meet the needs of you and 
your family members, if applicable. Here are some highlights for 2020 UC Benefits: 
Continued low costs -UC’s premium changes for faculty and staff are moderate, with 
some members even seeing decreases. Changes to employee contributions for single 
coverage across all pay bands range from a decrease of $12 per month to an increase of 
$16 per month. See Employee Medical Costs for 2020. Changes to prescription drug 
formulary for UC’s non-Medicare PPO plans - To help keep prescription drug costs and 
premiums affordable, CORE, UC Care and UC Health Savings Plan will transition from 
the current Anthem National Drug list to the Anthem Essential Drug list. The Essential 
drug list focuses on less costly medications with the same effectiveness as more 
expensive medications. New Supplemental Health Plans - UC is offering three new 
supplemental insurance options—Accident, Critical Illness and Hospital Indemnity 
plans—that pay cash benefits if you experience a covered accident, illness or hospital 
stay. Visit UC Plus to learn more about all three plans. 

For more information on Open Enrollment, please visit the 2020 Open Enrollment 
website. UCLA Human Resources is hosting the following Open Enrollment Benefit Fairs: 

• Nov. 12, 2019 at Covel Commons, Grand Horizon Room, from 12 p.m. to 2 p.m. 

• Nov. 13, 2019 at Faculty Practice Group-LAX, Atrium, from 9:00 am to 1:00 pm. 

• Nov. 14, 2019 at Ronald Reagan UCLA Medical Center, B Level, from 7:30 am to 
1:00 pm. 

• Nov. 14, 2019 at UCLA Medical Center, Santa Monica, Conference Rooms 1 & 4, 
from 2:30 pm to 4:30 pm. 

Representatives from UC Health & Welfare Plans will be on hand including Health Net, 
Kaiser, Anthem, Delta Dental, Fidelity and Optum Behavioral Health, to name a few. 
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Strike News: Nov. 13 

Saturday, November 02, 2019 



From the Sacramento Bee: More than 25,000 service and health care workers at the 
University of California will stage a one-day walkout on Nov. 13 over concerns about how 
their employer is outsourcing jobs that should be performed by union-represented 
workers. 

Local 3299 of the American Federation of State, County and Municipal Employees filed 
six new unfair labor complaints against the UC in late October alleging that it is violating 
state laws, UC’s own wage and procurement policies and the terms of collective 
bargaining agreements... 

Full story at https://www.sacbee.com/news/local/health-and- 
medicine/article236925078.html 
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Clock Reset 

Sunday, November 03, 2019 



Thought you voted against having to change your clock a year ago? To find out why you 
are still doing it (if you remembered) and why the issue wasn't resolved with a vote, you 
can hear what yours truly said on the subject to a class last winter at: 


or direct to: 

Part 1: https://archive.org/details/10btimePart1/10btime-part1.wmv 
Part 2: https://archive.org/details/10btimePart1/10btime-part2.wmv 
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Regents Agenda for November Now Posted 

Monday, November 04, 2019 




■X 
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Open sessions: Nov. 12-14, 2019 

SPECIAL COMMITTEE ON BASIC NEEDS 

Date: November 12, 2019 

Agenda - Open Session 
Public Comment Period 

Action: Approval of the Minutes of the Meeting of September 17 and 18, 2019 

51 Discussion: Addressing Students’ Basic Needs Across California: Collaboration with 
the University of California, California State University, and California Community 
Colleges 

52 Discussion: Intersection of Basic Needs and Student Mental Health 

53 Discussion: Update on 2019-20 Campus Basic Needs Spending Plans 


FULL BOARD 

Date: November 13, 2019 

Agenda - Open Session 
Public Comment Period 

Approval of the Minutes of the Meeting of September 18, 2019 
Remarks of the Chair of the Board 
Remarks of the President of the University 
Remarks of the Chair of the Academic Senate 


ACADEMIC AND STUDENT AFFAIRS COMMITTEE 

Date: November 13, 2019 

Agenda - Open Session 

Action Approval of the Minutes of the Meeting of September 18, 2019 

A1 Discussion: Undergraduate Financial Aid at the University of California 

A2 Discussion: The Role of the University in Preparing High-Quality Teachers and 

Administrators to Support Achievement and Opportunity for All Students 

A3 Discussion: Examining the University of California Undergraduate Experience Over 

Time 
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FINANCE AND CAPITAL STRATEGIES COMMITTEE 

Date: November 13, 2019 

Agenda - Open Session 

Action: Approval of the Minutes of the Meeting of September 18, 2019 
Action: Consent Agenda: 

A. Approval of Preliminary Plans Funding, Hilgard Faculty Housing, Los Angeles Campus 

B. Approval of the Budget, Scope, and Design and Approval of Long Range 
Development Plan Amendment Following Action Pursuant To the California 
Environmental Quality Act Ambulatory Care Center Expansion With Eye Center, Davis 
Health Campus 

C. Authorization of Medical Center Pooled Revenue Bonds Taxable External Financing 

D. Approval of Budget, Scope, External Financing, and Design Following Action 
Pursuant To the California Environmental Quality Act, UCSF Research and Academic 
Building at Zuckerberg San Francisco General Hospital, San Francisco Campus 

E. Approval of Budget and External Financing, Roadway and Site Improvements at 
Zuckerberg San Francisco General, San Francisco Campus Environmental Quality Act, 
Hillcrest Campus, San Diego Campus 

Action: University of California Financial Reports, 2019 
Action: Approval of the 2019-2025 Capital Financial Plan 

Action: Approval of the New Hospital at UCSF Helen Diller Medical Center at Parnassus 
Heights Program Integrated Form of Agreement and Procurement Strategy, San 
Francisco Campus 

Action: University of California Retirement Plan - Member Contribution Considerations 
Discussion: Report of Budget To Actual Expenditures For Fiscal Year 2018-19 for the 
Office of the President; and First Quarter Fiscal Year 2019-20 Results 
Discussion: UCPath Update 

Information: College of Chemistry Expansion Building, Berkeley Campus 

Information: Intersection Development Donation, Berkeley Campus 

Information: Biological And Environmental Program Integration Center on Lawrence 

Berkeley National Laboratory’s Main Campus in Berkeley 

Information: East Campus Apartments Phase IV-B, Irvine Campus 

Information: School of Medicine Education Building II, Riverside Campus 

Information: Development of Ocean Road Faculty and Staff Housing, Santa Barbara 

Campus 

Information: Annual Actuarial Valuations For the University of California Retirement Plan 
and its Segments and for the 1991 University of California-Public Employees’ Retirement 
System Voluntary Early Retirement Incentive Program 

Information: Annual Actuarial Valuation of the University of California Retiree Health 
Benefit Program 


COMPLIANCE AND AUDIT COMMITTEE 

Date: November 13, 2019 

Agenda - Open Session 

Action: Approval of the Minutes of the Meeting of September 18, 2019 
Cl Discussion: Ethics, Compliance and Audit Services Annual Report 2018-19 
C2 Discussion: Update on Implementation of Recommendations From State Audit of 
University of California Office of the President Administrative Expenditures 
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C3 Discussion: Report on Independent Assessment of Audit Implementation Status 
C4 Discussion: University of California Herbicide Task Force Update 
C5 Discussion: Annual Report of External Auditors for the Year Ended June 30, 2019 


PUBLIC ENGAGEMENT AND DEVELOPMENT COMMITTEE 

Date: November 13, 2019 

Agenda - Open Session 

Action: Approval of the Minutes of the Meetings of September 17 and 18, 2019 
PI Action: Endorsement of General Obligation Bond Measure on the March 2020 Ballot 
P2 Discussion: Federal Governmental Relations Update 
P3 Discussion: State Governmental Relations Update 
P4 Discussion: UC Student Association Advocacy Presentation 

P5 Discussion: First-Generation Student Experience: Former Foster Youth and Carceral 
System-Impacted Students 

P6 Discussion: Annual Report on University Private Support 2018-19 


GOVERNANCE COMMITTEE 

Date: November 13, 2019 

Agenda - Open Session 

Action: Approval of the Minutes of the Meeting of September 18, 2019 

G1 Action: Consent Agenda: Change in Dates and Location of the July 2020 Regents 

Meeting 

G2 Action: Approval of Regents Policy on Contracting Out 

G3 Action: Establishment of a New Senior Management Group Position of Chief Strategy 
Officer, UCLA Health, and the Market Reference Zone for the Position, Los Angeles 
Campus 


FULL BOARD 

Date: November 14, 2019 

Agenda - Open Session 
Public Comment Period 

Approval of the Minutes of the Meeting of September 4-6 and September 19, 2019 
Discussion: Update on Cohort Based Tuition 

Action: Approval of the University of California’s 2020-21 Budget for Current Operations 
Committee Reports: 

-Academic and Student Affairs Committee 

-Compliance and Audit Committee 

-Finance and Capital Strategies Committee 

-Governance Committee 

-Health Services Committee 

-Public Engagement and Development Committee 

-Special Committee on Basic Needs 

-Special Committee on Selection of a President 

Source (also includes closed sessions): 

https://regents.universityofcalifornia.edu/regmeet/nov19/board-11.14.pdf 
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The Big One and the phones 

Tuesday, November 05, 2019 



UCLA is gradually converting its telephone service from traditional landline to some kind 
of internet-based service. Yours truly made some inquiries about this plan in the context 
of major emergencies such as a big earthquake, the Big One. He did so remembering 
that even though the power was out in LA after the 1994 Northridge quake, the landline 
phone service worked. He did so remembering that after the 1971 quake in LA, the 
landline phone service worked. He did so remembering that as a graduate student at MIT 
during the great northeast coast power failure in the mid-1960s (Google it!), he was able 
to call from the Boston area to New York City despite the lack of power. 

Of course, he was assured that, not-to-worry, the abandonment of traditional copper wire 
landlines at UCLA would have no effect on emergency phone service in a major 
emergency. 

How odd, therefore, that on the LA Times' website today, he found the article below: 

Cos Angeles (Times 

U Widespread cellphone, power outages during fires show what 
Ei could happen after major quake 





Maybe not so odd, however, were these sentences in the article: 

"The problems weren’t limited to cellphones. Some customers who get their landline 
phone service through their broadband internet service provider saw their phone lines go 
out, despite having their phones charged and equipped with battery backups ."... 

"Traditional copper-based landline phones in at least some areas were said to have 
continued to operate during the power outage." 

Full story at https://www.latimes.com/california/story/2019-11-05/mass-cellphone- 
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outages-during-blackouts-and-fires-are-a-grim-preview-of-life-after-a-major-earthquake 


But, as I said, not-to-worry. After all, our experience with UCPath and UCRAYS surely 
tells us that new technology will work without a glitch, even in extreme circumstances. 
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Panunzio 


Wednesday, November 06, 2019 



The Soul 
of an 
nigrant 


Constantine 

Panunzio 



Lib HI Vox 


From an email received yesterday: 

This is a call for nominations for the 2019-2020 Constantine Panunzio Distinguished 
Emeriti Award and an explanation of the nominating procedures. Created by a bequest 
from Professor Panunzio of UCLA, the award honors outstanding scholarly work or 
educational service (e.g. service in professional, University, Academic Senate, emeriti, 
departmental or editorial posts, or committees) performed since retirement by a 
University of California emeritus or emerita in the Humanities or Social Sciences. 

Each campus may set up its own procedures for nomination and selection. Appropriate 
Deans on each campus, as well as the Provost or comparable officer, are asked to solicit 
nominations for this award from their constituent departments. Candidates may also self- 
nominate. 

The complete supporting dossier must include: 

• A cover letter outlining the nominee’s distinctive scholarly work and/or educational 
service since retirement, 

• A Curriculum Vitae, and 

• Supporting letters (2 minimum) from leaders in the field commenting specifically on 
the nominee’s achievements since retirement. 


Below are some suggested guidelines and dates to facilitate this process: 

By Friday, December 6, 2019: Nominations submitted to the President of the campus’ 
Emeriti Association for review. 

By Monday, January 6, 2020: Emeriti Association forwards recommendation(s) to 
campus Provost (or comparable officer) for review. 
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By Friday, January 24, 2020: Suggested deadline for completion of Provost’s review and 
approved nomination sent back to the Emeriti Association for coordination of the formal 
dossier (nomination package). 

By Friday, February 14, 2020: Deadline for final nomination from each campus due to 
Selection Committee. The Emeriti Association President should inform the campus’ 
Provost, Deans, and pertinent Department Chairs of the final nominee. 

Before or on the February 14, 2020 deadline, submit nominations online at the following 
link: https://www.surveymonkey.com/ r/Panunzio2020 

The selection committee will announce the awardee(s) on or before Friday, April 17, 
2020. The award, consisting of a cash prize and a certificate, will be presented on the 
campus of the recipient(s) at a program arranged by their respective campus. 

If you have any questions regarding eligibility or the nomination procedure, please 
contact Professor Emeritus Dick Weiss, weiss@chem.ucla.edu. 

Note: There is more to the Panunzio story than the award. From his official obituary: 

Constantine Maria Panunzio, Anthropology and Sociology: Los Angeles 

1884-1964 

Professor of Sociology 

The patterns of men's lives are various, indeed. The structure of some lives is simple and 
orderly and comprehended at a glance. Other lives are confounded with many 
interweaving contours and hues of temperament and circumstance, so that a dominant 
and unique form is not readily perceptible. Into the latter category falls the life of Italian- 
born Constantine Maria Panunzio. In turn, a seaman in his teen-age years; a fugitive from 
his ship into an utterly strange land whose language he did not speak; a lumberjack; an 
itinerant farm laborer; a minister; a social worker; a college professor. Parallelling a 
turbulent external life was a troubled spiritual journey. Born into the Catholic faith, in early 
adulthood he became a Methodist minister with a pulpit, to return to Catholicism in middle 
life. Only a man of deep feeling and psychic-complexity could give exterior manifestations 
such as these. 

Constantine Panunzio was born in the ancient little town of Molfetta, which is situated on 
the Adriatic, not far above the heel of Italy's boot, on October 25, 1884. The family tree 
boasted of a number of successful professional men and important civic leaders and his 
parents had planned for him accordingly. However, Constantine was interested not in 
studies but in the sea and at the age of fourteen he joined the crew of a merchant sailing 
vessel as a ship's boy. During the next four years he visited most of the major ports of the 
Mediterranean. His last sea voyage as a crewman was to North America; en route, the 
sailing vessel on which he served almost went to the bottom of the Atlantic in a storm. 
The treatment he received during this journey from the brutal captain was such that he 
asked for his release when the ship docked in Boston. The captain gave answer in the 
form of a well-placed kick-whereupon Constantine, then eighteen, skipped ship. This 
was in September, 1902. 

The days of hunger, bewilderment, hopeless wandering and despair that followed, 
frequently with no roof over his head at night, are told in his beautifully written book, 
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published twenty years later, The Soul of an Immigrant. The long calvary of brutal labor, 
exploitations, humiliations, disenchantments, that followed one another in dreary 
succession and which typified the lot of most unskilled immigrants at the time, need not 
be related here. Suffice it to say that these first experiences in America, The Land of 
Enchantment, contributed significantly to the molding of his personality and character. 
After many vicissitudes he was hired as a farm hand by a devout, Protestant, church¬ 
going family who gave him kindness and humane treatment and encouraged him to go 
on with his education. Who knows but that this segment of experience was a critical 
factor in determining Panunzio's professional activity in the early part of his adult life? 

He eventually entered Kent's Hill Academy, a preparatory school in Maine, and finished 
the four year course in three, while working to defray his expenses. In the fall of 1907, he 
entered Wesleyan University, Connecticut, graduated with the A.B. in 1911 and the M.A. 
in 1912. He then enrolled in the Boston University School of Theology and earned the 
S.T.B. in 1914. He received final naturalization papers in the same year. 

For a period of several years he served as pastor in several Methodist churches in 
Massachusetts and he was superintendent of Social Service House, Boston, from 1915- 
1917. His social service activities were interrupted by the first World War. From 1917 to 
1918 he served as general organizer of the YMCA on the Italian front. 

Upon his return to the United States after the war, he held a number of academic 
positions in sociology or social science, frequently interrupted by various administrative- 
social responsibilities, viz: superintendent of the immigrant labor division in the 
International Church Movement; lecturer on immigrant backgrounds at Hunter College; 
professor of social sciences at Willamette University; professor of social economics at 
Whittier College; professor of sociology at San Diego State Teachers College; 
investigator for the White House Conference on Child Protection and Guidance; director 
of The Neighborhood House and Sociological Laboratory. In 1925 he earned the Ph.D. 
degree at the Brookings Graduate School of Economics and Government. 

Panunzio was appointed assistant professor of sociology at the University of California, 
Los Angeles, in 1931, and he remained at UCLA until he retired as professor of sociology 
in 1951. 

His published works include three books and two research monographs. Among the 
former is his earliest publication, the popular The Soul of an Immigrant. The other two are 
sociological works, one of which was a text Major Social Institutions that achieved a 
considerable measure of success. His monographs are studies of the self-help 
cooperatives in California at the time of the depression. There are, in addition, some 
seventy articles, the majority of a popular or semi-popular nature and published in various 
types of media, and thirty book reviews. There is also a completed manuscript in two 
volumes entitled Population and the Crisis. His published writings are characterized by a 
lucidity of style, a poetic sense, and a literary flavor not too common in academic prose. 

In 1931-33, Panunzio was president of the Pacific South-western Academy; in 1934-35, 
president of the Pacific Sociological Society. In 1939, he participated in the founding of 
the Mazzini Society, the well-known Italian group whose leading lights were Italian 
intellectuals who had left, or who had been expelled from, Italy because of fascism. 
Among its members was the historian Salvemini and the journalist Tarchiani who after 
the war was Italian ambassador to the United States. In 1940 he was designated by the 
New York World's Fair Committee as among the foreign-born who have made 
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“outstanding contributions” to American culture. In 1961 he received the Wesleyan 
University Distinguished Alumnus award. 

It is curious that Panunzio, a sociologist, perhaps did his greatest sociological work after 
he had retired. The then (1952) existing University pension system was grossly 
inadequate. The average income of emeriti was something like $108 per month; instead 
of being retired at a maximum of four-fifths of the terminal salaries, many found, upon 
retirement, that they were receiving barely one-fifth of their highest pay. In certain 
instances, the consequences were pathetic: to cite one example, a well-known full 
professor who had been an important figure in the early days of UCLA's development 
worked as a night watchman to supplement his $93-a-month pension. Non-academic 
employees who were enrolled under the state civil service pension system fared much 
better; whereas a full professor might draw $110, a plumber with an equivalent time 
record of service received something in the vicinity of $210 a month. 

Panunzio, upon discovering his own plight—he was to receive $129 a month--went to 
work. He drew up a bill of particulars, setting forth the facts and statistics, and 
comparisons with benefits derived from the state's civil service pension system. It was a 
six-page document, signed by fifty emeriti; copies of the memorial were sent to the 
President of the University, the provosts and chancellors on the various campuses and to 
members of the Board of Regents. The document created a sensation. The reaction of 
certain members of the Board was particularly vivid. A special committee of The Regents 
was appointed to study the matter in 1953. Professor Panunzio met with this special 
Committee on Pensions and Retirements and recommended in the strongest terms that a 
University retirement system comparable in benefit structure to the California State 
Employees' Retirement be established to replace the then existing Retiring Annuities 
System. Shortly thereafter he was employed by The Regents as a consultant to the 
Special Committee and participated in most of its subsequent meetings. 

In the months that followed he played a major role in drafting the provisions of the 
Standing Orders of The Regents establishing the new “Pension and Retiring Annuities 
System,” as of July 1, 1954. He was also instrumental in drafting the provisions of the 
“interim plan," under which faculty members who had retired prior to 1953 received 
“Fellowship Stipends” supplementing their annuity payments. This interim measure was 
approved by The Regents in April, 1953. The Regents also created the Academic 
Retirement Office and Panunzio was its de facto Director until January, 1955. The 
function of the Office was to look after the interests of retired and about-to-be-retired 
faculty members. After the directorship of the Retirement Office had passed to Dr. D. G. 
Tyndall, Panunzio continued as consultant to the Chairman of its Governing Board 
(Regent Hansen) during 1955 on a full-time basis, and during 1956 in a part-time basis. 
During this time his advice and counsel were of great value to The Regents, especially in 
the development of the plan to provide supplemental retirement incomes to faculty 
members who had retired prior to 1953. 

As a consequence of Panunzio's characteristic unwillingness to accept things-as-they- 
are, he set in motion a chain reaction which has resulted in a pension structure for the 
University of California faculty which is among the best. Prior to his dramatic efforts, 
committees had been in existence for years to study the problem; but nothing tangible 
had transpired. To quote one of The Regents most closely involved with the 
reconstructing of the University's pension system: “If any one man may be said to be the 
architect of this reform, it is Professor Panunzio.” 
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More than seventy years old, this restless man had not finished. Recognizing that the 
plight of the emeriti of the University of California was but a sample of what was 
happening to retired professors the country over-and not the worst sampie-he sought 
and obtained grants from the Ford Foundation and the University of California in order to 
create a nation-wide registry of emeriti. Propelled by his enthusiasm and compelling 
energy, a National Committee on the Emeriti was formed in 1956; this is constituted of a 
group of some fifty interested individuals who take it upon themselves to promote the 
interests of college professors throughout the United States. Among other things, 
Panunzio organized an employment service for retired faculty members, wherewith the 
needs of colleges and universities and the talents and competencies of retired and 
interested academicians might be brought together. A publication, Emeriti for 
Employment, listing the names, addresses and experience of retired faculty members 
who wished to continue working has gone through a number of printings. There are 
several other facets to the activities of the National Committee on the Emeriti-i.e., 
Panunzio—but there is insufficient space to relate them here. 

In the midst of these numerous activities and responsibilities, which he was reluctant to 
relinquish, Professor Panunzio died, August 6, 1964, after an incapacitating illness. Until 
the very end he bemoaned the fact that he knew of no one who was willing to carry on his 
work. 

He is survived by his widow, Pierina, two sons, Constantine and Vincent, and a daughter, 
Angela. 

Although a person of great social charm and given to human warmth and kindness, 
Panunzio could be a tenacious and unyielding opponent in matters which involved his 
convictions. 

He was not a man to be awed by opposition, however great. This singleness of purpose, 
though it sometimes lost him potential friends and created strained relations with 
colleagues and administrators, made it possible for him to achieve goals which otherwise 
would have been out of reach. 

Panunzio's lifework presents an unusual cycle: he started out in his youth and early 
manhood in social work and service; his middle and late life was spent in academic 
pursuits; in his old age he plunged back into the battle of social amelioration. Thus the 
wheel turned full circle. 

Gordon H. Ball Harry Hoijer Lloyd N. Morrisett J. A. Gengerelli 

Source: 

http://texts.cdlib.org/view?docld=hb658006rx&doc.view=frames&chunk.id=div00022&toc. 

depth=1&toc.id= 


Two audio books by Panunzio below: 
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Easy Come, Easy Go 

Thursday, November 07, 2019 



From the Bruin: UCLA will no longer hold the sixth Democratic presidential primary 
debate. The Democratic National Committee asked its media partners to move the 
debate, planned for Dec. 19, to another venue following concerns raised by organized 
labor in Los Angeles, said DNC spokesperson Mary Beth Cahill in an emailed 
statement. UCLA has agreed to no longer host the debate. “With regret, we have agreed 
to step aside as the site of the debate rather than become a potential distraction during 
this vitally important time in our country’s history, ” said UCLA spokesperson Ricardo 
Vazquez in an emailed statement. The debate was originally planned to be held in 
UCLA’s Royce Hall, with some tickets to be distributed to students, alumni and others 
affiliated with the Luskin School of Public Affairs... T he American Federation of State, 
County and Municipal Employees Local 3299 called for a boycott of speakers across the 
University of California in April, while the union was disputing labor and wages with the 
University. The union chapter sent a letter to several Democratic candidates Tuesday, 
urging them to boycott speaking at all UC campuses while disputes continued... Full story 
at http://dailybruin.eom/2019/11/06/democratic-national-committee-pulls-6th-presidential- 
primary-debate-from-ucla/ It seems that the debate ship has sailed: 


UCLA Faculty Association Blog: Fourth Quarter 


103 













More Labor News 


Thursday, November 07, 2019 



Beyond the labor-related debate news (see the previous post), we also have this from 
the Bruin: 

Academic researchers at the University of California reached a tentative agreement with 
the University on Thursday after five months of bargaining. The tentative agreement 
between Academic Researchers United/United Automobile Workers Local 5810 and the 
UC has several provisions to increase academic researchers’ benefits and strengthen 
existing rights, according to a press release from the union. The contract must be ratified 
by the majority of the voting members of ARU by Nov. 8 to go into effect. The union 
represents nearly 5,000 project scientists, specialists, professional researchers and 
coordinators of public programs at the UC. The new contract seeks to increase 
compensation, improve job security and strengthen action against discrimination and 
harassment. Wages are expected to increase by 24% under the agreement, and 
researchers will be guaranteed longer appointments and protection from layoffs and 
unfair termination, according to the press release...If passed, the agreement will last until 
Sept. 30, 2022. Full story at http://dailybruin.com/2019/11/06/academic-researcher-union- 
reaches-tentative-agreement-with-the-uc/ 
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Dickson & Goldberg Awards 

Friday, November 08, 2019 



Call for nominations for the 2019-2020 Dickson Emeritus Professorship Award and the 
Carole E. Goldberg Emeriti Service Award and an explanation of nominating procedures 
for both awards. THE DICKSON EMERITUS PROFESSORSHIP AWARD The Dickson 
Award was created by a gift endowment from the late Edward A. Dickson, a Regent of 
the University of California from 1913 to 1946. The award honors outstanding research, 
scholarly work, teaching, and/or educational service (e.g., service in professional, 
University, Academic Senate, emeriti, departmental or editorial posts, or committees) 
performed by an emeritus/emerita professor since retirement. Each of the UC campuses 
has received funds that will support one or more awards each year. THE CAROLE E. 
GOLDBERG EMERITI SERVICE AWARD The Goldberg Award was created in 2014 to 
recognize extraordinary service by an emeritus/emerita professor to the academic 
enterprise after retirement. The award honors outstanding service in professional, 
University, Academic Senate, emeriti, departmental or editorial posts, or committees 
performed at UCLA by an emeritus/emerita professor since retirement. Nominating 
Procedures for Both Awards: Departments are limited to one nomination each year for 
each award. Department chairs or their designees are asked to submit nominations. 
Individuals also may nominate colleagues for these awards, but must coordinate with the 
department chair to submit nominations. For both awards, nominations must include a 
cover letter, a copy of the nominee’s curriculum vitae and two supporting letters from 
leaders in the field commenting specifically on the nominee’s achievements since 
retirement. 

• Dickson Award - nominators should concentrate on and highlight the nominee’s 
distinctive research, scholarly work, and/or educational service since retirement. 

• Goldberg Award - nominators should concentrate on and highlight the nominee’s 
distinguished service to UCLA since retirement. 

Nominations are due by Friday, February 7, 2020. Click here to submit a nomination 
online . The awardee(s) will be announced on or before Friday, April 17, 2020. The 
awards, consisting of cash prizes and certificates, will be presented at the spring dinner 
meeting of the UCLA Emeriti Association. If you have any questions regarding the 
eligibility or nomination procedure, please contact Professor Emeritus Dick Weiss, 
weiss@chem.ucla.edu. 
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Supreme Court Case Next Week 

Saturday, November 09, 2019 



From EdSource: The University of California will take its fight to protect immigrant 
students all the way to the U.S. Supreme Court next week. 

The court hearing is the final match over Deferred Action for Childhood Arrivals, or 
DACA, which currently provides temporary protection from deportation and permission to 
work for about 660,000 people who came to the U.S. as children, according to the most 
recent data from U.S. Citizenship and Immigration Services. Just over 200,000 DACA 
recipients live in California, by far the largest number of any state, according to the 
Migration Policy Institute. 

After the Trump administration announced a decision to end the protection in 2017, the 
University of California and several other plaintiffs sued to keep it in place. Several lower 
courts have upheld UC’s lawsuit and it was eventually appealed to the Supreme Court. 
The case will be heard on Nov. 12, with a final decision expected by June 2020. 

“What I hope the court understands is that behind the legal arguments are 700,000 lives 
who will be affected, in a damaging and frankly unnecessary way,” said UC president 
Janet Napolitano. “So what the Supreme Court does has a real human impact. ” 

Napolitano authorized DACA in 2012 while serving as secretary of homeland security in 
the Obama administration... 

Full story at https://edsource.org/2019/university-of-california-heads-to-supreme-court-to- 
defend-protections-for-undocumented-immigrants/619634 
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No More Waiting for Harvard Verdict - Addendum 

Sunday, November 10, 2019 



In various posts, we have followed the Harvard admissions court case that will likely end 
up at the Supreme Court as a test of affirmative action in admissions.* 

Although the case at the district court level ultimately endorsed the Harvard admissions 
process - and rejected the allegation that it was discriminatory against Asian Americans - 
a variety of embarrassing revelations about the overall process came out - particularly 
involving treatment of donors' children, "legacies," etc. 

At around the same time as the case was being heard and decided, the pay-to-play 
admissions scandal aired, involving such schools as Harvard, USC, and UCLA. Some of 
these situations involved use of athletic admissions processes. In the Harvard case, 
fencing was involved. And the Harvard case involved Asian American students with 
"nearly perfect grades and SAT scores " whose father - so the allegation goes - 
nonetheless felt the need to make a financial arrangement through an intermediary with a 
Harvard admissions coach. 

Although the fencing story was not part of the affirmative action case, it's hard to imagine 
that the tale will escape the notice of Supreme Court justices (assuming the Supreme 
Court eventually decides to hear the Harvard case). The Boston Globe, for example, 
carries a detailed story: 

At Harvard, an admissions scandal that unfolded out in the open 

By Evan Allen, Boston Globe, November 10, 2019 

The two coaches plotted over text messages with winking-face emojis, hatching a clean 
and simple scheme. The middleman was so confident — so delighted at his good fortune 
— that he allegedly bragged about it publicly. One million dollars to get a kid into 
Harvard! Can you believe it? 

The money changed hands right out in the open: a series of donations, a land deal, a real 
estate purchase. Behind the scenes, they were frank about finances and favors, calling 
each other “brother,” “boss,” and “genius.” 

The country has been transfixed by Operation Varsity Blues, a sprawling college 
admissions scandal winding its way through federal court in Boston in which mega-rich 
parents and Hollywood celebrities paid a California college consultant to fake resumes 
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and test scores and get their children admitted into top schools. 

This is the story of a different kind of college recruitment scam — one born in the rarefied 
world of elite fencing, where the gulf between the rich and the rest yawns wide, and 
where some wealthy parents step through a not-so-secret side door to the Ivy League. It, 
too, is the subject of a federal probe that could draw Harvard more deeply into the 
admissions scandal’s glare. 

The lives of three powerful men intersected at the threshold of that side door. Peter 
Brand, the university’s fencing coach in the twilight of his career, planning for retirement 
but dreaming of a windfall. Alexandre Ryjik, the Soviet-trained head of the “World’s 
Largest Fencing School” who came from nothing and loved the high life in America. And 
Jie “Jack” Zhao, the Chinese millionaire who would do anything to see his two beloved 
sons succeed. 

The Globe began reporting on the extraordinary financial maneuvers by Brand, Ryjik, and 
Zhao in the spring, starting with Zhao’s purchase of the Harvard coach's Needham home 
at an inflated price — at a time when his younger son was seeking admission to Harvard. 
Then there were the fencing coaches’ charities, fattened with Zhao’s cash, and the quiet 
Virginia land deal. 

The stories pitched Harvard into the roiling national conversation over the role money and 
corruption play in college acceptances, and thrust the low-profile sport of fencing into an 
ugly spotlight. Harvard opened an investigation and fired Brand; the US attorney’s office 
for Massachusetts convened a federal grand jury. 

Harvard has stressed that its admissions policies are strenuous, and recruitment is no 
guarantee of admission — a 40-person committee makes the final decision on applicants, 
even athletes. “Harvard Athletics is committed to upholding the integrity of our athletics 
program,” the athletic director said in a statement when Brand was fired. 

Brand, Ryjik, and Zhao have steadfastly denied wrongdoing. All three declined to answer 
specific questions for this story. Brand did not comment at all; Ryjik's attorney said he 
was proud of coaching the Zhao boys and never “engaged in any improprieties.” Zhao 
offered to fly to Boston in October to sit down with a reporter and “explain the whole 
thing,” but then decided against it. Instead, he issued a statement through his attorney 
saying he’d long been a generous supporter of fencing, and that his sons — both of 
whom graduated high school as accomplished fencers with nearly perfect grades and 
SAT scores — had gotten to Harvard on their own. 

But a new trove of documents, and interviews with people who watched everything unfold 
in real time, reveal, for the first time, the inside story of the alleged scheme, right down to 
the wild boasts that appear, at least now, to have been true. 

A love of fencing 

Like any parent, Jack Zhao wanted the best for his two sons. He secured them every 
advantage. 

He sent them to Washington, D.C.’s St Albans School, a private all-boys institution 
overlooking the US Capitol — where tuition this year runs as high as $67,000. He took 
them on international trips with their friends, and to galas where they rubbed elbows with 
celebrities. When his two “nerdy boys” found a love for fencing, he paid for them to train 
with the best. 

After all, Zhao — bespectacled and ambitious and deeply proud of his Chinese roots — 
had truly made it in America, and why shouldn’t his children? He had arrived from Beijing 
in 1985 to attend the University of Cincinnati, and gone on to cofound iTalk Global 
Communications Inc., a telecommunications business that he and his partners sold their 
majority stake in for $80 million in 2012. He continued as CEO, and positioned himself as 
a champion of Chinese culture, partnering with sports stars like basketball hero Yao 
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Ming. “Sports can truly help us enter mainstream American society,” Zhao proclaimed at 
one event. 

Fencing, Zhao told a crowd at an event celebrating Olympic fencing champion Sheng Li 
in 2012, was another front in the Chinese fight for life and future in a foreign land. 

In Virginia, his sons wielded sabers. 

They were in exclusive company. There are somewhere around 7,000 high school 
fencers in America, compared with almost a million high school basketball players. 
Basketball courts dot landscapes of towns and cities rich and poor across America, and 
the barriers to entry are low: sneakers, a ball, gym shorts. Fencing pistes — the long, 
narrow mats where athletes lunge back and forth in electrical vests that pick up the too- 
fast-for-the-naked-eye touches of their elegant blades — can be found mostly in private 
clubs. Many fencers who want to climb high enough in the rankings for colleges to take 
notice travel to tournaments all over the world. 

The sport evolved into its modern form after the French courtiers of Louis XIV began 
carrying light, short swords to suit their silk stockings and brocaded jackets, and in many 
ways today, it remains a sport of the aristocracy and conspicuous wealth. 

Jack Zhao’s largesse didn’t raise alarms because it blended right in. 

An elite coach 

The banners of Harvard, Penn, Yale, and Dartmouth fluttered auspiciously from the 
ceiling of the Virginia Academy of Fencing, where Zhao began taking his older boy, then 
about 8 or 9 years old, around 2003 or 2004. The academy is hunkered down in a 
sprawling, low-slung brick building on a suburban street in Springfield, Va. 

It was run by Alexandre Ryjik, a big and boisterous saber coach who often touted the 
Master of Sport in Fencing of the USSR he said he earned at 17. 

At first, Ryjik didn’t think Zhao’s older son would amount to much as an athlete, Zhao 
said. But then the boy started winning, and Zhao started paying for Ryjik’s business class 
flights to fencing tournaments in Poland, Hungary, Germany. Ryjik trained both Zhao’s 
sons. 

By the late 2000s, Ryjik was flush with cash from training fees and talking a lot about 
Zhao, said his estranged wife, Kathleen Ryjik, whom he started dating around 2007. The 
couple is currently in the midst of an acrimonious divorce. 

“He would say very often that Jack Zhao was very important to him,” said Kathleen Ryjik. 
“He just talked about Jack Zhao being the money behind everything [he] wanted to do for 
the rest of his life.” 

When they first met, she said, Alexandre Ryjik was rough around the edges. He was loud 
and politically incorrect. He told her he’d come to America at 19 after growing up poor in 
Soviet Russia, where success depended on who you knew and how you used them. 
With the Virginia Academy of Fencing, which he founded in 1991, he had found success. 
And with Jack Zhao paying him handsomely to train his boys, he had money to burn. 
Kathleen Ryjik, who loved style and design, helped him pick out new clothes and 
accessories. 

“Once he knew what Gucci shoes were, he wouldn’t wear anything else,” she said. “He 
has a Rolex, he has a Range Rover. Everything he has is status, status, status.” 

In 2009, Alexandre Ryjik, buoyant with dreams of blessings to come, did two things that 
would surface a decade later in a darker light. 

He started a charity called the National Fencing Foundation, which was dedicated to 
helping at-risk children fence and running a fencing tournament and, for the first few 
years at least, chugged along quietly and took in very little money. 

And he began bragging publicly about a deal he said Zhao had made him, according to 
two people who heard his claims separately, and spoke on condition of anonymity for fear 
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of reprisal. One of the people documented their concerns about the boasts in a computer 
file that was shared with the Globe. Ryjik and Zhao both denied impropriety. 

Rumors of the deal started to spread in the small suburban fencing community. 

“Can you believe it?” Ryjik allegedly asked one of the two people, fairly bursting with the 
good news. “Zhao said he will pay me $1 million to get his kid into Harvard.” 

Harvard connection 

To hold up his end of the deal, Ryjik would need the help of a friend: legendary Harvard 
fencing coach Peter Brand, who had arrived at the university in 1999 and propelled its 
beleaguered team from the bottom of the Ivy League rankings to the top, sending fencers 
to the Olympics and earning a cascade of “coach of the year” accolades. Brand coached 
Ryjik’s own son, who started at Harvard in 2011. 

Brand, who was raised on an Israeli kibbutz and immigrated to America at 13 years old, 
inspired fierce devotion among his athletes. He prized fencers with team spirit over raw 
athleticism in his aggressive recruitment efforts, and taught his fencers to be both quick 
and thoughtful, studying their opponents before matches to analyze weak spots. Some 
who saw him in action described him as a sort of father figure who used fencing to teach 
life lessons. 

“It’s extremely difficult to get people who are academically viable and who are also 
excellent fencers,” Brand told the Globe in 2006. “But the most important thing is 
character.” 

Once, Brand had declared being named the head coach at Harvard one of the highlights 
of his life — as dear to him as the day he got married and the birth of his sons. But by 
2009, with his 60s looming, Brand’s wife was fretting about his pay level at the university, 
according to e-mails the couple exchanged over her work e-mail address at the city of 
Cambridge, which the Globe obtained by public records request. By 2010, the couple 
was discussing his retirement. By early 2012, he was looking at part-time jobs to 
complement his pension. 

But Brand didn’t leave. Jack Zhao’s oldest boy was about to head into his junior year at 
St. Albans. Soon, he would be applying to college. 

A trove of texts 

The texts, which appear to be authentic messages between Peter Brand and Alexandre 
Ryjik, begin at 8:17 p.m. on May 1, 2012. 

“Jack doesn’t need to take me anywhere and his boys don’t have to be great fencers. All I 
need is a good incentive to recruit them,” writes the sender, identified as “Piter Brand” in 
the screenshot. “You can tell him that.” 

Perhaps unbeknownst to Brand, Ryjik was storing screenshots of their communication on 
his computer. The messages, sprinkled with typos, span a period from May to July 2012, 
and form a contemporary record. 

“Is there space for. . . your favorite Chinese supporter?” Ryjik asked Brand at one point. 
“Of course as long as Zao cones through with the financial support ;)” Brand replied. 
When Ryjik suggested they continue the discussion over dinner, Brand texted: 

“He is my no 1 recruit as long as my future us secured” 

Brand, Ryjik, and Zhao all declined to respond to questions about the messages. 

The texts might have vanished into the ether. But six years after they were written, Ryjik’s 
wife, Kathleen, discovered them while searching through his computer. She read with 
rising alarm — and sudden clarity. She knew how they did it. 

When Alexandre Ryjik started his charity, the National Fencing Foundation, his wife had 
thrown herself into helping him with it, and by 2010, was serving as director, according to 
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tax documents. 

But she’d left that position in disgust, she said, after Ryjik revealed to her the true 
purpose of the foundation — and it was not helping poor children. Kathleen Ryjik said she 
doesn't remember his exact words, but she remembers that he was so shockingly explicit 
about what he was doing that she didn’t believe him at first. 

The foundation, she says he explained, was just a way for rich parents to pay him to get 
their children into Ivy League schools without raising eyebrows. 

Horrified, she broke up with Ryjik and quit the foundation. When the couple got back 
together a few months later, she said, Alexandre Ryjik promised her that nothing 
untoward was going on. 

She had wanted to believe him. Then she came across the text messages. They told a 
different story. She took pictures of them. 

She e-mailed Alexandre Ryjik in November 2018 to tell him she had found evidence he 
was involved in a scheme “involving millions of dollars, Harvard University, Jack Zhao, 
and . . . Peter Brant, [sic] to allow fencers to be accepted into the school.” 

It was only after the Globe ran its first story in April, and Alexandre Ryjik incorrectly 
identified his estranged wife as the newspaper’s source, that Kathleen Ryjik contacted a 
reporter. 

$1 million donation 

A million dollars came through in February 2013, in the form of a donation from Zhao to 
Ryjik’s charity, the National Fencing Foundation — just as Ryjik had been heard 
boasting. Three months later, Peter Brand and his wife incorporated their own charity, the 
Peter Brand Foundation, in Delaware, records show. 

Zhao, according to his attorney, Bill Weinreb, made the gift after coming into money from 
the sale of his company, and it was meant to benefit US fencing, not Ryjik personally. 
Weinreb said Zhao never gave any money to Brand, or knew of plans to do so. 

In October 2013, Brand got an e-mail from Harvard about “likely letters,” the notification 
the school sends to athletes who are being recruited to a spot on Harvard sports teams. 
“Today the Admissions Committee did vote likelies for both [Zhao’s older son] and 
[another student],” the e-mail read. “Their admissions officers will call them tonight with 
the good news!” 

Brand forwarded it to his wife. 

“Good news indeed :)” he wrote. 

Harvard does not reserve slots for recruited athletes, but a coach’s blessing helps. 

Two months after that, Zhao sent an e-mail to Ryjik, which Ryjik forwarded to Kathleen 
Ryjik, who shared it later with the Globe. 

“Hi Boss,” Zhao wrote. “It is official now. I just want to thank you for what you did, really 
appreciate.” 

Attached was his older son’s acceptance letter to Harvard University. 

Zhao’s attorney said the thank you to Ryjik was for “helping his oldest son become a 
Division I level talent and recommending him to Harvard. It was not a thank you for 
anything else.” 

In fall 2014, the elder Zhao boy came to Cambridge, and Ryjik’s foundation cut Brand’s 
foundation a check for $100,000. 

Another son 

Jack Zhao still had his younger son to think about. 

Like his older brother, the younger Zhao boy was a good student and a good fencer. The 
boys’ mother had gone to Harvard. And sometime between 2015 and 2016, according to 
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school records, the Zhao family joined Harvard’s “1913 Society” — families that give a life 
income gift or planned provision to the school. On the basis of his pedigree alone, 
Harvard would have given the boy preference. 

But in the world of elite fencing, there are lots of good students with the right families, and 
parents and coaches openly brag about the legal lengths they go to — private lessons, 
international travel, relocation — to get young fencers into the Ivy League. How much 
was enough? 

In 2015, Zhao’s financial connection to Ryjik deepened. Zhao’s company bought 
Freedom Enterprises, a limited liability company that Ryjik and his first wife ran that 
owned the property where they operated their fencing academy. He has declined to 
disclose the price, but county records show the building and land were worth about $6.2 
million at the time. 

And then, in 2016, Zhao made a purchase that, three years later, would thrust them all 
into the sights of the Globe and federal prosecutors. 

He bought Peter Brand’s house, a tired little Colonial in Needham, for about $400,000 
over the assessed value. In April, Zhao defended this move, saying Brand was a dear 
friend with a bad commute, and he wanted to help. Brand and his wife moved into a $1.3 
million Cambridge condo with a private roof deck. 

In 2017, Zhao’s younger son started at Harvard, on the fencing team with his brother. 
Federal prosecutors and the FBI declined to comment. 

“We do not confirm or deny investigations,” said Christina Dilorio-Sterling, a 
spokeswoman for US Attorney Andrew E. Lelling. 

Zhao, Ryjik, and Brand all declined to answer questions about whether they had been 
subpoenaed. 

In the wake of Brand’s firing for violating the university’s conflict of interest policy, Harvard 
said it would train its athletic personnel to avoid entanglements in the future. The Zhao 
boys, the university said, were both fencers, and both qualified to be there. 

Zhao’s older son graduated from Harvard in 2018. His younger son remains on the 
fencing team’s roster. 

Source: https://www.bostonglobe.eom/metro/2019/1 1/10/saber- 
edge/VQUod6h3w7qwSydHtHc5xL/story.html 


* http://uclafacultyassociation.blogspot.com/2019/10/no-more-waiting-for-harvard- 
verdict.html 
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One Event - Two Views 


Monday, November 11, 2019 



Donald J. Trump Jr. and his girlfriend Kimberly Guilfoyle was on campus yesterday as 
part of a book tour. (Kimberly Guilfoyle is also Governor Newsom's ex-wife, but that a 
whole other story!) 

Anyway, there are two different views of what occurred at the event available. The Daily 
Bruin emphasizes protesters on the left. The Guardian emphasizes protesters from the 
alt-right. 

In the interest of being "fair and balanced," yours truly gives you both below. First, the 
Bruin: 

Donald Trump Jr.’s book promotion attended by over 400, marked by protests 

November 10, 2019, D aily Bruin, Bernard Mendez, Emily Macinnis, Tiffany Zha, Jintak 
Han 

A campus visit from Donald Trump Jr. to promote his new book drew both crowds of 
supporters and protesters. 

The event was hosted Sunday by the UCLA chapter of Turning Point USA, a 
conservative organization with chapters on college campuses across the country. 

Trump, who came to promote his new book titled “Triggered: How the Left Thrives on 
Hate and Wants to Silence Us, ” was joined on stage in Moore Hall by Charlie Kirk, the 
founder of Turning Point USA, and Kimberly Guilfoyle, an attorney, former Fox News host 
and Trump’s girlfriend. More than 400 attendees filled the hall. 

Trump said during the event that he has faced discrimination for his conservative beliefs, 
which he said contradicts the principle of free speech. 

“There are consequences for being a conservative, especially for being a vocal 
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conservative, ” he said. “There’s greater consequences, as we all see, for being a Trump¬ 
supporting conservative. ” 

He also spoke about visiting communist Czechoslovakia as a child, and criticized Senator 
Bernie Sanders’ support of democratic socialism. 

“Waiting in a bread line is not as glamorous as Bernie would have you believe,” Trump 
said. 

Dozens of protesters from Refuse Fascism, the Revolution Club UCLA, the Afrikan 
Student Union at UCLA and Young Democratic Socialists of America came to 
demonstrate outside the event. Refuse Fascism also later demonstrated on the Hill. 

During the event, a woman wearing a hijab stood in the back of the venue with her fist 
raised and periodically chanted slogans. Guilfoyle suggested that the protester supported 
the recently killed Islamic State leader Abu Bakr al-Baghdadi without offering any 
evidence. 

“Individuals in the back, there are student health services available," Guilfoyle said. “Why 
would you cheer someone that murders and rapes women and children?” 

Guilfoyle’s comment was met with laughter and cheers from the crowd. The protester 
entered into a shouting match with Guilfoyle before being drowned out by pro-Trump 
chants from the crowd - there were no other active protesters inside the event. 

Michelle Ohanian, policy director of Bruin Republicans and a third-year history student, 
said she thinks protesters should attend the event to listen to what Trump has to say. 

“The best thing I think a protester can do is first to reserve a seat, sit down, listen, ” 
Ohanian said. “If you’re not exposing yourself to things that make you uncomfortable, I 
strongly believe that you are not challenging yourself.” 

The question-and-answer session planned for after Trump’s speech was canceled 
because Trump said attendees could take what he said out of context. However at the 
beginning of the event, organizers said the session was cancelled due to time 
constraints. 

Esteban Villegas, a third-year political science and philosophy student from California 
State Polytechnic University, Pomona, who attended the event, said he thinks the event 
contradicted itself for criticizing left-wing politicians who suppress free speech while not 
allowing a question-and-answer section. 

Jacob Leventhal, a recent graduate of USC who attended the event, voted for the 
Democratic nominee Hillary Clinton in the 2016 presidential election. Leventhal said he 
was entertained by the liberal activists protesting against Trump. 

“I just think it’s kind of funny when you see these people losing their minds over 
seemingly innocuous things," Leventhal said. 

Daniel Blecker, a first-year global studies student, said he attended the event because he 
was interested in seeing what it would be like to attend a pro-Trump event. He said he 
thought the event was overwhelming and terrifying. 
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“(Trump is) scared of being triggered by the questions people ask,” Blecker said. “He 
came here because he knows he can get a reaction. ” 


Source: http://dailybruin.eom/2019/11/10/donald-trump-jr-s-book-promotion-attended-by- 
over-400-marked-by-protests/ 


Donald Trump Jr walks out of Triggered book launch after heckling - from supporters: 
Event at University of California is cut short amid anger at his refusal to take questions 
from the audience 

Nov. 10-11,2019, The Guardian, Andrew Gumbel 

Donald Trump Jr ventured on to the University of California’s overwhelmingly liberal Los 
Angeles campus on Sunday, hoping to prove what he had just argued in his book - that a 
hate-filled American left was hell-bent on silencing him and anyone else who supported 
the Trump presidency. 

But the appearance backfired when his own supporters, diehard Make America Great 
Again conservatives, raised their voices most loudly in protest and ended up drowning 
him out barely 20 minutes into an event scheduled to last two hours. 

The audience was angry that Trump Jr and his girlfriend, Kimberly Guilfoyle, would not 
take questions. The loud shouts of “USA! USA!" that greeted Trump when he first 
appeared on the stage of a university lecture hall to promote his book Triggered: How 
The Left Thrives on Hate and Wants to Silence Us quickly morphed into even louder, 
openly hostile chants of “Q and A! Q and A!” 

The 450-strong audience had just been told they would not be allowed to ask questions, 
“due to time constraints". 

At first, Trump and Guilfoyle tried to ignore the discontent, which originated with a fringe 
group of America Firsters who believe the Trump administration has been taken captive 
by a cabal of internationalists, free-traders, and apologists for mass immigration. 

When the shouting would not subside, Trump Jr tried - and failed - to argue that taking 
questions from the floor risked creating soundbites that leftwing social media posters 
would abuse and distort. Nobody was buying that. 

In minutes, the entire argument put forward by the president’s son - that he was willing to 
engage in dialogue but that it was the left that refused to tolerate free speech - crumbled. 

“I’m willing to listen... ” Trump began. 

“Q and A! Q and A!" the audience yelled back. 

“We’ll go into the lion’s den and talk ...” Trump tried again. 

“Then open the Q and A!” came the immediate response. 

Guilfoyle, forced to shout to make herself heard, told students in the crowd: “You’re not 
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making your parents proud by being rude and disruptive. ” 

She and Trump Jr left the stage moments later. 

The fiasco pointed to a factional rift on the Trump-supporting conservative right that has 
been growing rapidly in recent weeks, particularly among “zoomers” - student-age 
activists. On one side are one of the sponsors of Trump Jr’s book tour, Turning Point 
USA, a campus conservative group with a track record of bringing provocative rightwing 
speakers to liberal universities. 

On the other side are far-right activists - often referred to as white supremacists and neo- 
Nazis, although many of them reject such labels - who believe in slamming the door on 
all immigrants, not just those who cross the border without documents, and who want an 
end to America’s military and diplomatic engagement with the wider world. 

A number of the loudest voices at Sunday’s event were supporters of Nick Fuentes, a 21- 
year-old activist with a podcast called America First that has taken particular aim at 
Turning Point USA and its 25-year-old founder, Charlie Kirk. In a number of his own 
recent campus appearances, Kirk has faced questions accusing him of being more 
interested in supporting Israel than in putting America first. He has responded by calling 
his detractors conspiracists and racists. 

On Sunday, Kirk appeared alongside Trump Jr. and Guilfoyle but said nothing. 

Two Fuentes supporters, delighted with the outcome of Trump Jr’s appearance, later told 
the Guardian the pro-Trump movement was being infected with “fake conservatism” and 
that the president himself was at the mercy of a cabal of deep state operatives who 
wouldn’t let him do many of the things he campaigned on. 

The pair, who called themselves Joe and Orion Miles, said: “It was an absolute disaster 
for them. We wanted to ask questions about immigration and about Christianity, but they 
didn’t want to face those questions.” 

Also, if Trump Jr was expecting “triggered" leftwingers to clamour for his silence, he did 
not get it. No more than 35 protesters showed up and, despite making a lot of noise with 
drums and whistles and shouts of “Trump-Pence Out Now!’’, resisted taunts and insults 
from provocateurs in Make America Great Again hats from across a line of metal barriers. 

Source: https://www.theguardian.com/us-news/2019/nov/11/donald-trump-jr-walks-out-of- 
triggered-book-launch-after-heckling-from-supporters 


UPDATE: The video below comes from an alt-right Twitter account: 
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The length of a day 

Monday, November 11, 2019 



Click on image for clear picture UC seems to have a problem with new computer 
systems. The difficulties in getting UCPath going are well known. And there is the 
problem of the rollout of UCRAYS, a new system for retirees that seems to have 
difficulties as well. 

To deal with difficulties in accessing UCRAYS, there is a process of requesting 
assistance from a human attendant. When one files such a request, an email - such as 
the one above - comes back which says that there will be a response within "5 business 
days." Yours truly isn't 100% sure of the definition of a business day, but it sure seems 
like there must have been at least five of them since October 26 when the email above 
was received. 

Of course, there can always be uncertainty about the length of a "day": 
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Proposed Faculty Housing 


Tuesday, November 12, 2019 



Proposed site Upcoming proposal for UCLA faculty housing to be presented at this 
week's Regents meetings (Finance & Capital Strategies Committee): 

The University of California, Los Angeles (UCLA) proposes to construct the Hilgard 
Faculty Housing project to offer conveniently located, competitively priced faculty rental 
housing to faculty candidates as part of recruitment and retention efforts in support of 
excellence in UCLA’s academic programs. The project would construct approximately 75 
to 90 apartment-style units with associated parking to expand the current campus 
inventory of faculty rental housing. The project would be located on a vacant parcel of 
land in the Westwood Village neighborhood close to the campus... 

The Regents are being asked to approve preliminary plans funding in the amount of 
$4.74 million to be funded by housing reserves. Preliminary plans funding would support 
program and scope refinement, preliminary design, project cost estimating, 
environmental analysis, the selection process for a pre-qualified Design-Build team, and 
project activities through design development. Following the planning phase, the project 
would be submitted to the Regents for approval of full budget, financing, and design, 
anticipated in early 2020... 

The purpose of providing faculty housing is to support recruitment and retention of top- 
quality faculty by providing quality, below-market-priced housing for faculty and their 
families in close proximity to campus. Demand for faculty housing is consistently high and 
exceeds the available supply, with a waitlist ranging from about 100 to 150 faculty every 
year. UCLA currently maintains 189 units of campus faculty housing, ranging from 
studios, one-, two-, and three-bedroom apartments and condos, to three- and four- 
bedroom single-family homes, available at a variety of lease terms at below-market 
pricing. The ability to offer attractive, safe, and affordable housing within walking distance 
of campus is important to prospective faculty and their families... 

The campus aims to offer rental units at Hilgard Faculty Housing for at least 30 percent 
below market rental rates in the area... 

The proposed site is a vacant parcel of land measuring approximately 25,700 square 
feet, located northeast of the intersection of Hilgard Avenue and Lindbrook Drive, in the 
neighborhood adjacent to the UCLA campus known as Westwood Village... The parcel 
was purchased by the University for $13 million in August 2018. The surrounding 
neighborhood consists of single- and multi-family residential and commercial properties, 
of varying heights and densities... 
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The campus expects to request approval of full budget, financing, and design following 
action pursuant to the California Environmental Quality Act in early 2020. Construction is 
anticipated to complete in fall 2022... 

Full proposal at https://regents.universityofcalifornia.edu/regmeet/nov19/f4a.pdf 
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$10 Million 

Tuesday, November 12, 2019 



This blog likes to salute large donations to the university that don't involve bricks and 
mortar, but instead are focused on research, teaching, and student support. Here's one: 
Philanthropist Steve Tisch has made a $10 million gift to UCLA to establish scholarships 
for undergraduate students, particularly those from middle-income families. Half of the 
Tisch Fund will be distributed over the next five years to provide four-year scholarships 
beginning with students entering UCLA in the fall of 2020. The other half creates an 
endowed fund to ensure Tisch scholarships will continue in perpetuity and challenge 
other donors to create similar scholarship funds... Full media release: 
http://newsroom.ucla.edu/releases/tisch-10-million-scholarships-ucla-students-middle- 
income 
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We'd Like to Tell You About It, But... 

Wednesday, November 13, 2019 


university 

‘W&r CALIFORNIA 

Board of Regents s™* 

About 

Videos: Regents Meeting, November 12-14, 

Members and Advisors 


Committees 

Regents Emeriti 

Live video streaming is available during the open session 
meetings. Click on each Committee/Board meeting below to 

Upcoming Meetings 

Past Meetings 

Public Comment 

Minutes 

Governance 

Tuesday, November 12 

4:30 pm Special Committee on Basic Needs 

Due to technical issues, the live video stream of the 

Soecial Committee on Basic Needs meeting is not current 

Bylaws 

later this evening. 


It seems that the "technical issues" besetting the Regents that were supposed to be 
resolved yesterday evening have extended into this morning. 

Note: Two who usually attend Regents meetings presumably will have flown back from 
Washington, DC this morning. From the Calmatters/Whatmatters email post this morning 
on yesterday's U.S. Supreme Court DACA hearing: 

Attorney General Xavier Becerra was in Washington as his solicitor general argued the 
case. 

Also there: John A. Perez, University of California Board of Regents chairman, and UC 
President Janet Napolitano, who developed DACA when she was Obama’s homeland 
security secretary. 

What’s next: A decision by June, the middle of the 2020 presidential campaign. 
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Stolen Secrets? 

Wednesday, November 13, 2019 



From Inside Higher Ed: 

SAN DIEGO -- Some of the university research administrators in the audience seemed 
loaded for bear, ready to scold the Trump administration officials in front of them for what 
many academics have perceived to be racial profiling of Chinese scientists in recent 
months. 

Roger Wakimoto, vice president for research at the University of California, Los Angeles, 
didn't soft-pedal the issue as he introduced the session on science and security here 
Monday at the annual meeting of the Association of Public and Land-grant Universities. 

"We've been told repeatedly that this is a partnership," Wakimoto said of the effort to 
"protect U. S. science from undue foreign influence," as the session was titled. "If this is a 
partnership, stopping our faculty at the airport is not acceptable." 

Over the course of the next hour, what might have been an uncomfortably confrontational 
situation took a different course. It's not that the campus administrators in the room didn't 
express their displeasure about the treatment of some Chinese faculty members and 
graduate students. They did, sometimes eloquently. But two things averted what might 
have been a train wreck. First, the officials from the U.S. Department of Energy, the 
National Institutes of Health and the National Science Foundation (who noted that they 
were at the meeting on a federal holiday that would otherwise have been a day off, which 
won them some points) emphasized that — despite the positions they hold and message 
they were delivering — they were colleagues with those in the audience... 

The presentation by (Jodi) Black of the NIH was especially jarring... 

Her presentation was complete with slides (which she asked attendees not to share) 
containing documents showing that participants in the Chinese government's talent- 
recruitment program were openly told not to tell their U.S. university employers about the 
program, not to report their intellectual property to their U. S. institutions, and they were 
being paid in many cases for time commitments of six to 10 months — arguably making it 
difficult if not impossible for them to do their U.S. jobs. The endgame for these 
arrangements: to move their tabs to China, in the meantime extracting information from 
the labs' work back to China... 
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One research administrator joined Wakimoto in pressing the federal officials directly on 
whether their efforts to clamp down on scientific security was resulting in unfair treatment 
of individuals — and of a broader "chilling effect" on foreign scholars and graduate 
students, especially from China. 

She recounted stories of one University of California, Berkeley, scientist who had been 
taken off a flight at Newark International Airport and made to feel "like a spy," and a 
Harvard University scholar who had been questioned aggressively upon return from 
China. (Both are American citizens of Chinese heritage.) 

"Obviously there is a threat, that is clear," said the research administrator. But "how is 
this being communicated to the front-line people" at airports and other entry points?" she 
asked the federal officials. "Not everyone is a bad actor, but there could be some racial 
profiling happening."... 

Full story at https://www.insidehighered.com/news/2019/11/13/federal-officials-document- 
international-threats-us-science-security 
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Today's Strike News 

Wednesday, November 13, 2019 



From the Sacramento Bee: 

...Roughly 25,000 University of California workers represented by AFSCME 3299 voted 
to authorize their leaders to call strikes, as needed. The union’s ranks include service 
workers such as custodians, gardeners, food service workers and facilities maintenance 
staff, as well as health care workers such as medical transcribers, phlebotomists, 
admitting clerks and respiratory therapists. 

AFSCME 3299 is a local chapter of the American Federation of State, County and 
Municipal Employees, the largest trade union of public employees in the United States. 
Workers will be setting up picket lines at UC campuses and medical centers around the 
state... 

The California Public Employment Relations Board requires that AFSCME 3299 provide 
a specified number of employees to meet emergency-care needs at UC hospitals. UC 
also maintains contracts with contingency staffing agencies to limit the impact on care... 

On affected campuses, students may see a lag in some services, but UC officials said in 
a statement released Tuesday that they “will do everything possible to limit the negative 
impact of this strike on our campuses and medical centers as well as our students and 
patients. ” Motorists near UC campuses and hospitals may experience some traffic delays 
as picketers take their protests to the streets... 

AFSCME 3299's leader and rank-and-file members have told The Sacramento Bee that 
the UC is using illegal tactics to outsource work that should be performed university 
employees... 

Full story at https://www.sacbee.com/news/local/health-and- 
medicine/article237305849.html 
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What's it worth to you? 

Thursday, November 14, 2019 



Click on image to enhanced research unit at Georgetown has calculated various student 
graduate economic rates-of-return measures for a large sample of universities. It 
computes the net present value (NPV) of a student "investment" in a bachelors degree, 
as above for UC campuses. Note: These kinds of calculations require large grains of salt. 
For example, there will likely be large variations across occupations/majors from a given 
university. But if you are curious, the report is at: 

https://1gyhoq479ufd3yna29x7ubjn-wpengine.netdna-ssl.com/wp- 

content/uploads/College_ROI.pdf 

and 

https://cew.georgetown.edu/cew-reports/collegeroi/ 

A summary also appears in Inside Higher Ed: 

https://www.insidehighered.eom/news/2019/11/14/differences-college-roi-vary-institution- 
type-and-time-frame-measured-report-says 
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Listen to the Regents (Basic Needs) Meeting of 
Nov. 12, 2019 

Thursday, November 14, 2019 



The Regents seem to have resolved their technical problem of getting the Nov. 12 
meeting online. (See yesterday's post.) Links to the audio are below. (Scroll down.) As 
we note from time to time, the Regents for unknown reasons "archive" the recordings of 
their sessions for only one year. So we have been preserving audio recordings of their 
sessions indefinitely. 

The Daily Cal has a nice summary of the Nov. 12th session: 

UC regents committee discusses basic needs across CA, mental health, funding 

Maya Akkaraju, Daily Cal, 11-13-19 

In the first of several UC Board of Regents meetings at UCSF, the regents Special 
Committee on Basic Needs met Tuesday to discuss students’ basic needs across 
California and within the UC system. 

The regents first discussed the California Higher Education Basic Needs Alliance, or 
CHEBNA, which includes the UC, California State University, or CSU, and California 
Community College, or CCC, systems. The alliance serves to share approaches for 
addressing students’ basic needs. CHEBNA priorities include increasing food pantry 
access and CalFresh enrollment, according to the agenda discussion item. 

“Something to highlight on the CSU side is they have very impressive communications, 
marketing and web design strategy that the UC does not have," said Ruben Canedo, 
chair of the UC Berkeley Basic Needs Committee. “If you google ‘CSU basic needs, ’ it’s a 
gorgeous website. ” 

According to CCC Chancellor's Office specialist Colleen Ammerman, framing CalFresh in 
a “nonstigmatizing way” in marketing materials and encouraging peers to reach out to 
one another are effective ways to increase CalFresh enrollment and food pantry usage. 

“Folks are afraid that if we message and put this out there, there’s going to be some kind 
of shame, but actually students are saying that these services increase their sense of 
belonging, ” Canedo said. 
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The committee also discussed the correlation between students’ basic needs and mental 
health, and the funding resources for mental health services. UC Regent Richard Leib 
said he particularly wants to hire mental health counselors on UC campuses. 

According to the meeting agenda, the Budget Act of 2019 provided the UC system with 
$15 million in ongoing funding for food and housing insecurity and $3.5 million for rapid 
rehousing efforts. These funds are allocated to each UC campus based on the proportion 
of students who are food and housing-insecure, according to Yvette Gullatt, UC vice 
provost for diversity and engagement and interim vice president for student affairs. 

Gullatt added that a successful use of the funding would result in an increase in 
graduation and completion rates, especially among Pell Grant recipients and 
underrepresented students. 

Gullatt said Tuesday’s meeting reinforced the importance of partnership between 
California university systems and state and county legislatures in the basic needs effort. 

“It just reinforces that this is not a problem that UC solves on its own, ” Gullatt said. 

According to Canedo, the centralized effort for basic needs began at UC Berkeley in 
2013. In 2014, it was implemented across the UC system. Canedo said the committee’s 
efforts show that basic needs are a priority for the regents. 

“I’m mindful of how many previous generations of students struggled and felt like nobody 
was prioritizing this, and at some point that was true and now it’s not,” Canedo said. 
“Once you bring this type of energy and attention to something like this, it can only get 
better. ” 

Source: https://www.dailycal.Org/2019/11/12/uc-regents-committee-discusses-basic- 
needs-across-ca-mental-health-funding/ 


Link to audio below: 
or direct to: 

https://archive.org/details/specialcommitteeonbasicneeds 
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Strike News - Addendum 

Thursday, November 14, 2019 



Yesterday, the day of a one-day strike by AFSCME in the UC system, we posted some 
information about the work stoppage. 

As it turns out, a few days before the strike the Public Employment Relations Board 
(PERB) issued a ruling on a university request to obtain injunctive relief against such 
one-day stoppages. PERB rejected UC's request because "the record in this case gave... 
insufficient cause to believe that the Unions were engaged in unlawful intermittent strike 
activities. Without such evidence, the University’s underlying unfair practice theory is 
fairly characterized as 'insubstantial or frivolous. 

You can find the PERB decision of November 7th at: 
https://www.perb.ca.gov/decisionbank/pdfs/l062H.pdf (Quote from p. 2.) 
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Listen to the Regents Meeting of Nov. 14, 2019 

Friday, November 15, 2019 



We are jumping ahead (and will circle back later) to the Regents meeting of Nov. 14th. 
Earlier, we covered Nov. 12th so we are for the moment skipping over Nov. 13th, which 
had the various committee meetings plus a full board session. Yours truly has some time 
constraints. 

The Nov. 14th meeting included a closed session on regular board matters (primarily 
legal issues) plus another closed session relating to the process for choosing a new UC 
prez to replace Janet Napolitano. Because these closed matters were taking a lot of time, 
the Regents went into open session to hear public comments and two student 
representatives, then went back to closed session, and then returned to open session. 

The audio links below only cover the open sessions, of course. 

Topics in public comment and with the students reps included tuition and the state 
budget, abortion, DACA and other undocumented students, union issues, employee 
pension contributions, the Hawaii telescope, green electric power, student voting, student 
food insecurity, and campus climate/diversity. 

In the resumed open session, the board approved the UC budget request for 2020-21 
and endorsed a proposed bond measure that will be on the 2020 ballot which would 
provided some benefits for UC. Much of the other discussion revolved around tuition and 
proposals to augment the budget with another (up to) $43 million which will be requested 
from the state. The extra money was to support undocumented students, foster care 
students, and formerly incarcerated students. 

The tuition discussion in part dealt with the so-called "cohort model" which would 
guarantee incoming students a fixed tuition in real terms (i.e., adjusted annually for 
inflation) until they graduated. It was pointed out in the discussion that should such a 
model be adopted, the burden of some future budget crisis would fall entirely on incoming 
students and not incumbents. None of this was resolved. Cautionary notes were 
expressed by President Napolitano and others. In the short term, the budget foresees an 
enrollment increase which brings in more revenue. The fact that such an enrollment 
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increase is being planned may be tacit recognition that the marginal cost of added 
students is less than the marginal revenue they bring. 

In the end, since the budget approved was simply a request, there was a sense that until 
the January meeting - when the governor's wishes will presumably be known - the budget 
request is in fact in limbo. 

Below is a news account of the meeting. (The reader might want to look toward the 
bottom to see that added enrollment may be decreasing student satisfaction.) 

UC plans to enroll 1,400 more California undergraduates with no tuition increase 

Teresa Watanabe, Nov. 15, 2019, LA Times 

SAN FRANCISCO — The University of California plans to enroll 1,400 more California 
undergraduates next year with no tuition increase under a 2020-21 budget approved 
Thursday by the board of regents. 

The UC system also will enroll 1,000 additional graduate students and expand mental 
health services and academic support in its drive to increase graduation rates and close 
the achievement gap among diverse student groups. 

The UC Student Assn, successfully lobbied regents to ask the state for $43 million for 
services for students living in the U.S. illegally and those who were formerly incarcerated 
or in the foster care system. 

Association President Varsha Sarveshwar said students wanted fully staffed centers on 
every campus for students who lack legal status — especially as the U.S. Supreme Court 
weighs whether to allow the Trump administration to end a program that protects from 
deportation those who were brought to the United States illegally as children. 

She also said campuses must better address what she called a “crisis in recruiting and 
retaining black and brown students. ” 

“We’re over the moon,” she said after the unanimous vote to approve the budget. 

The $ 10-billion spending plan for core academic services includes state general funds, 
university general funds and tuition and fee revenue — funding reguests that the regents 
send to Sacramento every November as the governor draws up state budget proposals 
for the next year. 

It represents about a quarter of the UC system‘s entire budget — which also includes 
revenue from federal contracts, medical centers, philanthropy and sales. 

This year, UC is requesting about $447 million in additional ongoing state funding to 
enroll the increased number of students, support the UC Riverside medical school, hire 
faculty and expand student services systemwide next year. The university system also is 
asking for $450 million in one-time state funds to upgrade facilities and $25 million to 
foster innovation and entrepreneurial start-ups. 

Regents briefly discussed possible plans for approving a future tuition increase — which 
may be likely if the state fails to provide their requested funding. One idea is to increase 
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tuition for each incoming class but guarantee that rate for six years, which would raise 
money for operations and financial aid while allowing students and families to plan their 
college expenses. 

Regent Sherry Lansing said there was “nothing more painful" than having to approve 
large and sudden tuition increases during the Great Recession, and she expressed 
support for the plan’s “built-in steady increases." 

Regent George Kieffer, however, said he favored raising tuition across the board as 
needed to account for inflation, which would better cushion the UC system in case of 
recession or unexpected cuts in state funding. 

President Janet Napolitano said she wanted regents to understand that “a great 
university needs a revenue stream it can depend on ... as costs go up.” 

Regents plan to revisit the tuition debate in January, after Gov. Gavin Newsom unveils 
his budget proposal. 

A UC briefing memo said the university system has continued to enroll record numbers of 
California students in the last several years without receiving enough state funding to 
cover the extra costs. As a result, “signs have emerged that despite improvements in 
some measures of institutional performance, the quality of instruction, the adequacy of 
student services, and students’ overall satisfaction with their educational experience have 
declined over time. ” 

The memo said that the number of students per faculty member has grown from an 
average of 25 in 2004-05 to 28 in 2017-18. Among university staff — who provide such 
services as advising, mental health counseling and financial aid administration — the 
number has grown from 11.5 students in 2007-08 to 15.6 students in 2017-18. 

In university surveys, students have expressed less satisfaction with their UC experience. 
Compared with a 2006 survey, fewer students last year said they know a professor well 
enough to ask for a letter of recommendation, were able to get into their first-choice 
majors or agree strongly that they would still choose to enroll at a UC campus. 

Source: https://www.latimes.com/california/story/2019-11-15/uc-budget-more-california- 
undergraduates-no-tuition-increase 


Audio link below: 
or direct to: 

https://archive.org/details/6board111419 
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Bike sharing 

Friday, November 15, 2019 



Despite the pretty picture on the Bruin Bike Share website above, yours truly hasn't seen 
a lot of students (or anyone else) actually riding them. He has seen a lot of students on 
private motorized e-scooters and e-bikes, however. And in reading a local Santa Monica 
news site, he finds that Santa Monica's city-run bike share program (conventional self- 
pedaling bikes that, like UCLA's, aren't motorized and that you can only leave in 
designated racks), is losing money as the private motorized competition has increased. 

See: http://santamonicalookout.com/ssm_site/the_lookout/news/News-2019/November- 
2019/11_14_2019_Santa_Monicas_Breeze_Bike_Share_Up_in_the_Air.html 


So he wonders about the cost of keeping UCLA's version of the Santa Monica system 
going. 
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The length of a day - further adventures 

Saturday, November 16, 2019 



Original message of Oct. 26. Click on image to enhance. Earlier we posted about the 
adventures of Yours Truly trying to deal with the new UCRAYS online system. When he 
filed an inquiry on October 26th, an email came back promising a response within five 
business days. See http://uclafacultyassociation.blogspot.com/2019/11/the-length-of- 
day.html. Apparently, business days are longer than ordinary days because it was not 
until November 15th that Yours Truly got an email directing him to look for a response in 
the older AYSO system: 



Response of November 15. Click on image to enhance. Why go back to the older system 
for the message? Not clear. But Yours Truly soldiered on obediently and found that even 
with the correct ID and password, the older system could no longer "authenticate" him. 



Unable to authenticate. Click on image to enhance. Verification of the ID, getting a 
temporary password through a smartphone, putting in the last four digits of Social 
Security number and date of birth just produced the same message as above. Moreover, 
attempts to get into the newer UCRAYS account - which had worked originally to start 
this sequence of events back on October 26th, now also produced the unable-to- 
authenticate message. 
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Stay tuned for further adventures. 
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Listen to the Morning Session of the Regents: 
Nov. 13, 2019 

Sunday, November 17, 2019 



We are partially catching up with the Regents meeting of last week. Past posts have 
dealt with the meeting of November 12 and 14. Below we take up the morning of 
November 13. Links to the audio of the morning sessions can be found below. 

There was extensive discussion at the public comments session of the full board. Topics 
included MECFS (Myalgic encephalomyelitis / chronic fatigue syndrome), an allegation of 
sexual misconduct against former board chair Kieffer,* various union/labor issues, 
residency requirements, programs to help disadvantaged students, employee pension 
contributions, tuition, parking fees for disabled persons, herbicides on campuses, and 
outsourcing. After public comments, there were statements by the chair of the board, the 
UC president, and the faculty representative. Topics included introduction of the new 
EVC of UC health, Dr. Carrie L. Byington, the presidential search process, discussion of 
the UC DACA case before the U.S. Supreme Court,** a committee to examine sexual 
misconduct policies at UCLA, and the use of tests such as the SAT for admission. 

Below is a summary of the morning sessions from the Daily Bruin: 

Board of Regents 

A number of representatives and supporters for American Federation of State, County 
and Municipal Employees Local 3299 and Teamsters Local 2010 urged the UC not to 
raise pensions for workers by 1.5%, adding it will cause pay cuts that will hurt the workers 
who are already struggling to support themselves and their families. The union went on 
strike across the state Wednesday to protest outsourcing. 

Aidan Arasasingham, the government relations committee chair of the UC Student 
Association, and Samantha Warren, a UC Berkeley student, requested the regents 
dedicate $23 million toward programs that are aimed at recruiting and retaining students 
of color. Arasasingham said fewer students of color have enrolled in the UC system 
because of Proposition 209, which prohibits the use of race, sex, and ethnicity in college 
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admissions, effectively banning affirmative action in public institutions. 


Representatives from the California Nurses Association, including registered nurses and 
the chief nurse at UC Davis Medical Center, said the 1.5% increase in the pension would 
have a negative impact on the retention of nurses and the quality of patient care in 
medical centers across all the UC campuses. 

Representatives of the UC’s Integrative Pest Management program said the UC must 
adopt an herbicide ban on its campuses, along with a clear mandate and extensive staff 
training about environmental care. 

Recent UC Berkeley alumnus Kevin Baum urged the regents to implement all-organic 
groundskeeping to prevent exposing the UC campuses to toxic materials. He also 
presented the board a petition with the signatures of 12,000 individuals in agreement. 

Academic and Student Affairs Committee 

Shawn Brick, director of student financial support at the UC, proposed improvements to 
the UC’s Education Financing Model, including reforms to the Cal Grant program and 
better allocation of tuition to financial aid funding. 

Brick said the self-help financial model, under which students are enrolled in work-study 
to help cut tuition costs, is becoming unmanageable. Students who are working 15 or 
more hours a week exhibit dramatic drops in GPA, he said. He added he believes a $30 
million increase in funding is needed to bring the student working hours to a manageable 
level. 

Michael Brown, provost and executive vice president of academic affairs at the UC, said 
better preparation for teachers could help the UC reach its 2030 goal to produce 200,000 
more degrees. The UC system has implemented many successful programs for teacher 
education by recruiting teachers of color and offering mentored residencies for STEM 
instructors, Brown added. 

Pamela Brown, vice president for institutional research and academic planning at the UC, 
showed the committee new data from yearly student surveys on the UC website’s new 
longitudinal dashboard. The program, which can display a breakdown by campus, ethnic 
group or major, displayed a decline in overall student satisfaction from 83% to 79% in the 
past few years. 

The committee also found that satisfaction of UCLA students has declined from the 
student surveys. UCLA Chancellor Gene Block attributed the decline in satisfaction to 
UCLA’s recent population growth. Block said large classes have resulted in a slipping 
student-to-faculty ratio, and students in impacted majors struggle to enroll in the classes 
they need. 

Finance and Capital Strategies Committee 

Peggy Arrivas, associate vice president and systemwide controller of financial accounting 
at the UC, said financial statements were continuously on the incline and that the 
University was financially strong. 

Arrivas added unfunded need increased because of the incorporation of seismic projects 
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and maintenance projects. This caused the University’s capital need to increase from $37 
billion to $52 billion in the past year. 

Zoanne Nelson, associate vice president of strategy and program management at the 
UC, said the budget for the UC Office of the President was $876.4 million for fiscal year 
2018-2019, but added the budget was underspent by $25 million. 

Mark Cianca, associate vice president of operational services, said there are 138,000 
employees served by UCPath at nine UC locations, as well as the Associated Students of 
UCLA. Cianca added they expect to complete the deployment of UCPath by May 2020. 

Full article at https://dailybruin.com/2019/11/15/uc-regents-recap-nov-13/ 

Audio links: 


or direct to: 

Board: https://archive.org/details/1academicstudentaffairsam111319/0-Board+AM+11-13- 
19.wma 

Academic & Student Affairs: 

https://archive.org/details/1academicstudentaffairsam111319/1- 
Academic + %26 + Student + Affairs + AM + 1 1-13-19.wma 
Finance & Capital Strategies: 

https://archive.org/details/1academicstudentaffairsam111319/2- 
Finance + %26 + Capital + Strategies.wma 


* https://www.sfchronicle.com/news/article/Grad-student-publicly-accuses-UC-regent-of- 
14833155.php 

** https://www.usatoday.eom/story/opinion/2019/11/12/trump-threatens-daca-youth-why- 
we-sued-janet-napolitano-column/2562708001/ 
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UC Study Abroad Program Suspended in Hong 
Kong 

Sunday, November 17, 2019 



From the Daily Cal: 

In the wake of protests in Hong Kong, UC Education Abroad Program, or UCEAP, 
suspended its study abroad program in Hong Kong on Tuesday out of safety concerns for 
students, as previously reported by the Daily Nexus. The spring program was suspended 
at this time to give students more flexibility to change their plans for the upcoming 
semester, according to a Daily Nexus interview with UCEAP associate vice provost and 
executive director Vivian-Lee Nyitray. UCEAP is monitoring the situation in Hong Kong 
closely to ensure the safety of students currently studying abroad there, “l/l/e felt that 
rather than have them go, potentially be in an unsafe situation and have to worry about 
evacuating them ... it would be preferable to not have them go,” Nyitray said to the Daily 
Nexus. “This wasn't a decision that was made either lightly or out of any kind of haste or 
panic."... Full story at https://www.dailycal.org/2019/11/15/uc-study-abroad-institute- 
suspends-hong-kong-programs-because-of-safety-concerns/ 
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Listen to the afternoon session of the Regents of 
Nov. 13, 2019 

Monday, November 18, 2019 



This posting of the three sessions of the afternoon of November 13th concludes our 
coverage of last week's Regents meetings. Some highlights: 

Compliance and Audit: It was reported that the state auditor is complaining that the 
Regents should have a draft of the UC budget proposal earlier than in current practice. At 
the Herbicide Task Force, one member was asked to step down due to potential conflict 
of interest. 

Public Engagement and Development: There was extended discussion of UC's DACA 
case now before the U.S. Supreme Court and what might happen if DACA is rejected. 

Governance: The new policy that discourages outsourcing is estimated to cost $108 
million. There was some controversy about a particular salary for a health executive 
position, although in the end the salary was approved. 

Here is the Daily Bruin summary of the three afternoon sessions: 

Compliance and Audit Committee 

Alexander Bustamante, senior vice president and chief compliance and audit officer, said 
this year, the Office of Ethics, Compliance and Audit Services changed their annual 
report to better explain the function of the committee and its relationship with the 
campuses. They also aimed to make it more mainstream and readable in general, he 
said. 

Bustamante added that some campuses have databases that track compliance and 
auditing, but a centralized system does not yet exist. He said EC AS is currently working 
with Human Resources on formalizing the mechanics of its reporting relationship with the 
campuses. 

Irene Levintov, chief of staff at ECAS, said the California State Auditor provided an 
opportunity for recipients of its audits, which includes the UC, to give an update on their 
recommendations in October. ECAS submitted nine additional recommendations as 
complete this year, Levintov said. 
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Kurt Sjoberg, vice president and board chairman at Sjoberg Evashenk Consulting, and 
Marianne Evashenk, president at Sjoberg Evashenk Consulting said UCOP believes that 
they have 10 of the 12 recommendations that are due April 2020. However, Sjoberg 
Evashenk’s report concluded that only eight recommendations have been completed, 
primarily because the report was completed prior to the completion of the other two 
recommendations. 

Ken Smith, executive director for the Environment, Health and Safety team at the UC, 
said the Herbicide Task Force has met six times since its previous update in September. 
Smith said the task force completed its report and submitted it to the president by Nov. 1 
for review. He added the president will consult with the chancellors and the Herbicide 
Task Force in order to fully understand the potential impact of these recommended 
changes. 

Smith said the task force recommends the temporary suspension of the use of 
glyphosate-based herbicides remain in place until the UC President Janet Napolitano 
reviews the recommendations. The task force will present its report to the entirety to the 
board at the meeting in January, along with the decisions of the president. 

Public Engagement and Development Committee 

Kieran Flaherty, associate vice president of state governmental relations, addressed the 
committee’s concerns about the Fair Pay to Play Act, a recently passed bill which permits 
college student-athletes to benefit financially from the promotion of their name or image. 
Flaherty said his team would keep in constant communication with the legislature and the 
National Collegiate Athletic Association until the act comes into effect in January 2023. 

Aidan Arasasingham, government relations committee chair for the UC Student 
Association, and Varsha Sarveshwar, UCSA president, spoke about the UCSA’s 
involvement in the state and national legislatures, pushing for reforms such as further 
state support for mental health, reauthorization of the Higher Education Act and 
increased recruitment and retention of students of color in the UC system. 

UC Berkeley Chancellor Carol Christ introduced Rebecca Bourges, a third-year 
environmental economics and policy student at UC Berkeley, to raise awareness about 
the student population on the UC campuses that grew up in foster care. Bourges, who 
spent her first years of college sleeping on couches and living in boxes on breaks from 
school, asked the regents to implement better programs to ensure proper food and 
housing for foster youth. 

Christ also introduced McArthur Hoang, a formerly incarcerated fourth-year sociology 
student at UC Berkeley. Hoang said his experiences at Berkeley have shown him there is 
a need for postgraduate programs and specialized mental health support for formerly 
incarcerated students in the UC system. 

Governance Committee 

The committee approved a motion to reschedule the next regent’s meeting from July 14- 
16 to July 28-30. The meeting will also change locations and will now be held at UC San 
Francisco instead of UCLA to accommodate scheduling conflicts of many of the regents. 
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The committee also approved a motion to greatly restrict outsourcing of employees. The 
new policy ensures that UC employees will receive the same pay and benefits as 
contractors doing the same work. The UC system will prioritize its own workers before 
turning to contractors, said Regents Chair John Perez. 

The committee voted to approve the creation of a new systems management position to 
oversee operations at the UCLA Health center. This motion had been previously 
approved by the Health Sciences Committee, and the position will be offered to an 
incumbent manager. 

Full article at https://dailybruin.com/2019/11/15/uc-regents-recap-nov-13/ 

Audio links below: 


or direct to: 

Compliance and Audit: 

https://archive.org/details/4publicengagementdevelopmentpm1 11 31 9/3- 
Compliance + %26+Audit+PM + 11-13-19.wma 


Public Engagement and Development: 
https://archive.org/details/4publicengagementdevelopmentpm111319/4- 
Public + Engagement + %26 + Development+PM + 11-13-19.wma 


Governance: https://archive.org/details/4publicengagementdevelopmentpm111319/5- 
Governance+PM+11-13-19.wma 


UCLA Faculty Association Blog: Fourth Quarter 


141 









Going Down? 

Tuesday, November 19, 2019 



From the LA Times: California remains the top U.S. destination for foreign students, who 
primarily come from China and India, with enrollment dipping slightly in the 2018-19 
school year for the first time in at least a decade, according to a survey released Monday. 
Nationally, new enrollments of international students declined for the third year in a row 
although overall numbers are at a record high of nearly 1.1 million, according to a survey 
of2,800 U.S. colleges and universities released by the Institute of International Education 
and the U.S. State Department. 

The number of students from China, who account for one-third of all international 
students in the United States, increased by 1.7% while those from India grew by 2.9%. 

Some university officials have questioned whether the Trump administration’s harder line 
on immigration and China is driving international students toward more welcoming 
environments in other countries. 

But U. S. college costs are the single largest concern expressed by prospective foreign 
students and their families, Allan E. Goodman, the Institute of International Education’s 
president, said in a recent teleconference to preview the report. 

A 2017 survey by the Organisation for Economic Co-operation and Development found 
that the average U.S. public college tuition was the highest among some 35 member 
nations surveyed — about $8,200 annually, more than twice as high as the average. 

UCLA and UC Berkeley, the leading U.S. public universities, charge about $44,000 
annually for foreign students compared with less than $10,000 at their top public 
counterpart in Japan, Tokyo University... 

California continues to attract the most international students — 161,693 — with six of the 
nation’s top 20 host universities located in the state. USC remained the most popular 
campus, enrolling 16,340 foreign students in 2018-19, followed by 11,942 at UCLA, 
10,652 at UC San Diego, 10,063 at UC Berkeley, 8,064 at UC Irvine and 8,048 at UC 
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Davis. 


About 42% of the California foreign students are from China and 12.6% from India. 
Overall, international students helped boost the state economy by spending an estimated 
$6.8 billion on tuition, housing, food and other items, the report said... 

USC and most UC campuses reported continued growth in fall 2019, but are moving to 
diversify their international students beyond China. India, with its growing economy, 
enormous population and national network of technical colleges, is a leading target for 
U.S. universities seeking high-quality graduate students... 

Full story at https://www.latimes.com/california/story/2Q19-11-18/california-remains-top-u- 
s-destination-for-foreign-students-although-numbers-dipped-slightly-last-year 
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Going Down? - Part 2 

Wednesday, November 20, 2019 



Yesterday's post noted issues of potential decreased attractiveness for international 
applicants to study in the U.S. The B-School at Berkeley has come up with a partial 
solution: 

From Poets&Quants: The STEM wave continues. The latest school to join the movement 
to craft or recognize MBA curricula as Science, Technology, Engineering, and Math 
programs — thereby allowing international students to work in the United States for up to 
36 months post-MBA — is a big one: UC-Berkeiey’s Haas School of Business, which 
announced the change last week (November 14) for all three of its MBA programs. The 
move is retroactive to December 2018. 

The change means international students studying on F-1 visas will be eligible to apply 
for an extension of up to 24 months during the year they are currently allowed to work in 
the U.S. after earning their degree. However, as Haas makes clear, approval to extend 
Optional Practical Training (OPT) will still depend on the training plans that employers 
and individual MBA grads submit. “I think it’s a great step for us, ” Peter Johnson, 
assistant dean of the full-time MBA program and admissions, tells Poets&Quants. “It 
more accurately identifies what is happening in the program and the curriculum. An 
additional side benefit is that it makes our students eligible to apply for the OPT 
extension. I think will be a great thing for many of our students.’’... Full story at 
https://poetsandquants.com/ 2019/11/18/uc-berkeley-haas- mba-programs-are-all-stem- 
designated-now/ Yours truly has info that a similar process is underway at UCLA. It 
probably will also occur at other campuses and for whatever programs may qualify. 
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No "admission" that anything went wrong during 
his watch 

Wednesday, November 20, 2019 



No "admission" below that anything went wrong during his watch, not even through the 
"side door."* 

UCLA hopes to select an athletic director by May 

By Ben Bolch, LA Times, 11-19-19 

The search committee that will select longtime UCLA athletic director Dan Guerrero’s 
replacement is made up entirely of university officials, according to a letter that 
Chancellor Gene Block recently sent to high-ranking school officials. 

Monroe Gorden, UCLA’s vice chancellor for student affairs, will chair the eight-person 
committee that is expected to initiate its search in January and announce Guerrero’s 
successor in May, according to the letter. 

“In preparation,’’ Block wrote in the letter, a copy of which was obtained by The Times, 
“search consultants will conduct meetings with campus constituents whose feedback will 
inform and guide the search effort. To that end, the committee welcomes input on current 
opportunities, challenges and priorities that could help set the agenda for UCLA Athletics; 
ideal qualities and qualifications for our next athletic director; and any other information or 
insights that will help guide the committee’s efforts." 

Candidates to succeed Guerrero could include Utah athletic director Mark Harlan, a 
former senior associate athletic director for external affairs at UCLA; Nevada Las Vegas 
athletic director Desiree Reed-Francois, a UCLA alumna; Fresno State athletic director 
Terry Turney, a member of two Rose Bowl teams at UCLA, and Josh Rebholz, UCLA’s 
senior associate athletic director for external affairs. 

The other members of the search committee are Gregg Goldman, UCLA vice chancellor 
for finance and chief financial officer; Anna Lau, a UCLA professor of clinical psychology; 
John Mapes, chair of UCLA’s Foundation Board of Directors and father of former Bruins 
defensive back Michael Mapes; Muriel McClendon, UCLA associate professor of history 
and associate dean for equity, diversity and inclusion; Louise Nelson, UCLA vice 
chancellor for legal affairs; Christina Rivera, UCLA senior associate athletic director and 
Mike Teitell, a UCLA professor of pathology and director of the school’s Jonsson 
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Comprehensive Cancer Center. 


Guerrero is scheduled to retire July 1 after 18 years at the school. 

Source: https://www.latimes.com/sports/ucla/story/2019-11-19/ucla-athletic-director- 
search-dan-guerrero-may-ncaa 


* https://www.latimes.com/opinion/editorials/la-ed-ucla-admissions-scandal-20190416- 
story.html 

Like the man says: 
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$20 million 


Wednesday, November 20, 2019 



We recently took note of a $10 million donation to UCLA that did not involve a brick-and- 
mortar structure because we like gifts that aim at teaching, student support, and 
research.* 

Here is a $20 million donation that also falls into that category. 

UCLA to launch institute to advance scholarship on Armenia and its diaspora 

Jennifer Wheelock | November 19, 2019 

UCLA plans to launch The Promise Armenian Institute, an entity that will establish a 
world-class research center and platform for public outreach about Armenia while 
integrating and expanding the university’s existing Armenian studies offerings and 
connections to that country. 

“This institute will be UCLA’s new hub for all initiatives and research related to Armenia 
and the diaspora, ” said UCLA Chancellor Gene Block. “It will energize the teaching of 
Armenian history and culture in addition to reaching out to Armenians and Armenian 
institutions through research and public programs. ” 

The first initiative of its size and scope, the interdisciplinary institute will have a home in 
the UCLA International Institute and will focus activities around two pillars. The first pillar 
is the Center for Armenian Studies, which will attract top faculty and visiting lecturers, 
support graduate and postdoctoral research on Armenian studies and provide funding for 
language classes. Building on an in-depth study of Armenian society, culture and history 

— including scholarship about the 1915 Armenian genocide and the worldwide diaspora 

— the center will provide the academic foundation for the institute’s second pillar, 
Programs for Public Impact. 

Programs for Public Impact will coordinate new and ongoing projects in archaeology, the 
arts, business and law, engineering, health policy and medicine, information technology 
and social policy, leveraging UCLA’s expertise to strengthen communities in Los 
Angeles, in Armenia, and throughout the diaspora. Among existing UCLA efforts that 
already contribute to this mission are the Armenian Genome Project, which includes the 
study of genetics and familial diseases; faculty collaboration with the Armenian Health 
Ministry to improve the country’s public health; and cultural heritage partnerships with the 
National Library of Armenia on digital projects. Ongoing and future cultural programs 
include art exhibitions, film screenings, music performances and other events featuring 
Armenian artists. 
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The institute, which has been in the planning phase for several years, is being created 
with a $20 million gift from the estate of well-known philanthropist and entrepreneur Kirk 
Kerkorian. Before his death in 2015, Kerkorian financed and served as executive 
producer of the film “The Promise,” a personal passion project raising awareness of the 
1915 Armenian genocide. When the movie opened in 2017, proceeds and gifts inspired 
by the campaign around the film supported a number of charitable causes, including The 
Promise Institute for Human Rights at UCLA School of Law. 

“The Promise Armenian Institute at UCLA, which will support students, alumni and faculty 
for generations, is a testament to Mr. Kerkorian’s generosity and extends his unparalleled 
legacy, ” said Dr. Eric Esrailian, chief of UCLA Vatche & Tamar Manoukian Division of 
Digestive Diseases, a producer of “The Promise” and close friend of Kerkorian. “With this 
new institute, the university will continue to keep the promise to remember Armenia’s 
history, to recognize the impact Armenians are making at UCLA and in our community, 
and to facilitate scholarship and collaborations around the world in perpetuity. ” 

“The Promise” and the Emmy-nominated companion documentary “Intent to Destroy" 
have been used extensively in educational campaigns over the past two years, and in 
October, the U.S. House of Representatives overwhelmingly passed a resolution 
recognizing the Armenian genocide. 

“The film ‘The Promise’ was Mr. Kerkorian’s gift to the Armenian people and the world. 
The Promise Armenian Institute at UCLA will continue the legacy,” said Kerkorian’s close 
friend and personal attorney Patricia Glaser, an executive producer of the film. “The 
Armenian genocide needs to be acknowledged and the Armenian culture needs to be 
allowed to flourish.” 

“Kirk would be proud and thankful to UCLA for the fulfillment of The Promise Armenian 
Institute,” said Anthony Mandekic, Kerkorian’s estate executor, close friend and another 
executive producer of the film. 

Campus and community leaders announced the new institute at a reception Tuesday. 
Attendees included businesswoman Kim Kardashian, “The Promise" actor Christian Bale, 
writer-director Terry George, producer Mike Medavoy, and tennis icon and philanthropist 
Andre Agassi. 

“The new institute builds on a 50-year history of Armenian studies at UCLA, which started 
in the 1960s, and the university’s first endowed chair in the field in 1969,” said Cindy Fan, 
vice provost for international studies and global engagement. “Joining the International 
Institute’s other research centers on world regions and global issues, The Promise 
Armenian Institute will be a model of UCLA’s engagement with our global and local 
communities. This generous gift will benefit all of UCLA and beyond. ” 

The gift is part of the Centennial Campaign for UCLA, which is scheduled to conclude 
Dec. 31. 

Source of media release: https://international.ucla.edu/armenian 
* https://uclafacultyassodation.blogspot.eom/2019/11/10-million.html 
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Avoiding Bad Apples at Davis and San Diego 

Thursday, November 21, 2019 




From Science : ... In California, ..the desire to avoid hiring faculty found to have 
committed harassment (at a previous institution) has spurred two UC campuses to 
change their approach to vetting finalists for tenured faculty positions. 

At UC Davis, a pilot project begun in July 2018 asks those candidates to allow their 
current employer to share with the school any findings of harassment against them. 
Anyone who doesn’t sign the waiver allowing the disclosure of such information, which is 
normally kept confidential, is considered to have an incomplete application and is 
removed from consideration. The new policy appears to be having its desired effect, says 
Philip Kass, the university’s vice provost for academic affairs. Every one of the 21 finalists 
for tenured positions whom UC Davis has investigated since the policy was implemented 
has come up clean (based on responses from 30 of the 31 institutions that the university 
queried). His theory is that those with a negative finding in their files have chosen not to 
apply, and he’s not worried that self-winnowing will limit the talent pool available to the 
university. “I’d rather err on the side of excluding someone with a history of harassment 
rather than allowing someone to sneak through, ” Kass says. At the same time, he notes, 
discovering a finding of past harassment wouldn’t automatically trigger a rejection. UC 
Davis typically asks institutions to go back roughly 10 years into personnel records, on 
the assumption that rehabilitation is possible. “It’s not a case of one strike and you’re out 
forever,” Kass says. “If someone has admitted they made a mistake and learned from it, 
that’s a positive sign.’’This summer, UC San Diego (UCSD) launched a similar pilot. It 
was spurred by a “false alarm” involving allegations of past harassment by a newly hired 
faculty member, says Robert Continetti, senior associate vice chancellor for academic 
affairs. After completing the investigation, Continetti says, “We found ourselves without 
any policy to guide us going forward. ’’The new policy applies only to tenured positions, 
Continetti says, because “it’s a laborious process to remove someone with tenure." In 
contrast, those seeking “tenure-track appointment are already on probation, ” meaning 
any harassment finding could lead to a denial of tenure. Overall, UCSD officials expect 
the 3-year pilot will affect roughly 20% of the 75 to 80 tenured faculty searches that the 
university conducts in a typical year. UCSD officials worked closely with the faculty senate 
in designing the pilot, Continetti says. One concern they addressed is that the additional 
vetting could slow recruitment to the point that the best candidates might choose to go 
elsewhere. “We’re committed to taking no more than 5 days” for the background 
information requests, he says, “so we don’t think it will be an impediment to making an 
offer.” Kass and Continetti believe the new procedures will weed out bad apples while 
maintaining an employee’s right to privacy. “It’s not going to be 100% perfect, but it is 
such a common sense approach that I’m surprised more universities haven’t adopted it," 
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says Kass, who this June testified before Congress at a hearing on ways to stop 
harassment in science... Full article at https://www.sciencemag.org/news/2019/11/nsf- 
unwittingly-hired-professor-guilty-bullying-highlighting-pass-harasser-problem 
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Is this the canary in the coal mine for the Hawaii 
telescope? 

Friday, November 22, 2019 



Or is there now a bargaining chip? There is a potential for a significant loss of telescope- 
related spending and jobs if the TMT telescope - in which UC has a role - is moved from 
Hawaii to the Canary Islands. See below from AP: 

The director of a Spanish research center said Wednesday that a giant telescope, costing 
$1.4 billion, is one step nearer to being built on the Canary Islands in the event an 
international consortium gives up its plans to build it in Hawaii. Canary Islands 
Astrophysics Institute Director Rafael Rebolo told The Associated Press that a building 
permit for the telescope has been granted by the town of Puntagorda on the island of La 
Palma. “There are no more building permits needed according to Spanish legislation, ” he 
said in an email. The international consortium backing the construction of the Thirty Meter 
Telescope (TMT) wants to build it atop Hawaii’s tallest peak. But some native Hawaiians 
consider the Mauna Kea summit sacred and their protests have stopped construction 
from going ahead since mid-July. The Spanish island of La Palma, which already hosts 
several powerful telescopes at the Roque de los Muchachos Observatory, was chosen as 
a back-up site for the telescope in 2016.As point man for the alternative site, Rebolo said 
he maintains regular contacts with the consortium and Spain’s ministry for science. 
Rebolo is optimistic that Spain could end up welcoming the telescope. “I think it is 
possible. The Canary Islands offer a very good solution so that the TMT can be built 
quickly and be a successful project for cutting-edge science,” Rebolo said.After 
protesters mounted a blockade of Mauna Kea's access road this summer, the consortium 
decided to go ahead and ask for a building permit in Spain in case the Hawaiian site 
becomes untenable. The Spanish observatory site had already passed environmental 
impact evaluations. The summits at Mauna Kea and La Palma are considered among the 
best sites in the world for deep-space observation thanks to their prime weather and air 
conditions. The large size of the planned telescope's mirror means it would collect more 
light, allowing it to see faint, far-away objects such as stars and galaxies. Astronomers 
hope to peer into the deepest reaches of the universe and examine the time immediately 
following the Big Bang. Source: https://www.hawaiipublicradio.org/post/spain-has- 
permits-build-giant-telescope-blocked-hawaii#stream/0 
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UC contracts with Catholic hospitals allow 
religious limits 

Friday, November 22, 2019 



UC contracts with Catholic hospitals allow religious limits on medical staff, students 

By Michael Hiltzik, Nov. 21,2019, LA Times 

Religious restrictions on healthcare have been developing into a public health crisis of the 
first order. New disclosures show how deeply these restrictions have infiltrated an 
institution that should be a bulwark against them: the University of California. 

Clinical and educational training contracts with Catholic hospital chains have placed 
religion-based constraints on UC personnel and students at every one of UC’s six 
medical schools, as well as some nursing, nurse practitioner, physician assistant and 
pharmacy programs. 

The contracts remain in force at medical and professional schools at UC San Francisco, 
UCLA, and UC Davis, San Diego and Riverside. At UC Irvine, a 2016 contract with 
Providence St. Joseph Health expired at the end of May. 

The [Directives] are problematic because they’re not based on science, or medical 
evidence, or the values and obligations of the university as a public entity. 

Most of the contracts are with the Catholic hospital chain Dignity Health. The contracts 
typically require UC personnel and student trainees to comply with Catholic Church 
strictures on healthcare while practicing or doing field training at Dignity facilities. The 
restrictions don’t apply when UC personnel and students are working or studying at UC 
facilities such as its own medical centers or clinical sites not operated by Dignity. 

In some cases the restrictions could prohibit UC personnel at Dignity facilities from even 
counseling patients about medical options that conflict with church doctrine, such as 
contraception and abortion. UCSF also has training agreements with Providence St. 
Joseph in Oregon and Washington state. 
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The most restrictive church rules are specified by the Ethical and Religious Directives on 
Catholic Health Care, known as the ERDs, a document issued by the U.S. Conference of 
Catholic Bishops that bars almost all abortions, sterilization procedures such as tubal 
ligations, and provision of contraceptives. The directives are in place at many of the 
hospitals named in the UC contracts, even though UC is prohibited by the state 
Constitution from allowing religious considerations to govern its operations. 

The contracts were obtained by the ACLU of Northern California via a Public Records Act 
request. The documents raise new questions about whether UCSF officials were candid 
with university regents in testimony this spring over a proposed affiliation between UCSF 
and Dignity Health. UCSF abandoned the plan in May in the face of a public uproar and 
professional rebellion at the school. 

In defending the proposal, UCSF officials suggested that UC providers would be able to 
circumvent many of the religious strictures by transferring patients to hospitals with less 
restrictive rules, and sometimes through subterfuges such as falsifying patient records. 

But as the ACLU observed in a Nov. 15 letter to UCSF officials, “even at the time of these 
assertions, UCSF... already had entered into contracts with Dignity Health that explicitly 
tie the hands of UC providers and require them to comply with Dignity Health’s religious 
doctrine.” (Emphasis in the original.) ... 

Full column at https://www.latimes.com/business/story/2019-11-21/uc-religious- 
restrictions-catholic-medical-schools 
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Emeriti Awards for 2019 

Saturday, November 23, 2019 



Prof. Ivan Berend This past Wednesday, UCLA Vice Chancellor for Academic Personnel 
Michael Levine presented various emeriti awards at the Faculty Center. VC Levine was 
introduced by Emeriti Association President Ron Mellon 

Winner of the Goldberg award for academic service: 

• Prof. Rinaldo Casalis, Head and Neck Surgery 

Winner of the Panunzio award for scholarly work or educational service: 

• Prof. Lynn Hunt, History 



Prof. James CherryWinners of Dickson awards for research, scholarly work, teaching, 
and/or educational service: 
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• Prof. Richard Abel, Law 

• Prof. Ivan Berend, History 

• Prof. James Cherry, Pediatrics 

Professors Berend and Cherry both were present to receive their awards in person. (See 
the photos.) The other award recipients were traveling and out of town. 

You can hear an audio recording of the award presentations and the remarks of 
recipients at the links below: 


or direct to: 

https://archive.org/details/eaawarddinner112019 
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Dropping the SAT? 


Saturday, November 23, 2019 



From the LA Times: The chancellors of UC Berkeley and UC Santa Cruz, along with the 
University of California’s chief academic officer, said they support dropping the SAT and 
ACT as an admission requirement — stances certain to fuel the growing national 
movement against the tests as an unfair barrier to college entry for underserved students. 

UC Berkeley Chancellor Carol T. Christ and UC Provost Michael Brown told a forum on 
college admissions Friday that research has convinced them that performance on the 
SAT and ACT is so strongly influenced by family income, parents’ education and race 
that using them for high-stakes admissions decisions is simply wrong. 

“They really contribute to the inequities of our system, ” Christ said at the Berkeley forum, 
sponsored by the Policy Analysis for California Education research center and the UC 
Berkeley Graduate School of Education. 

Brown said he was not opposed to all standardized tests but objects to the SAT and ACT 
because their results compare students against one another in a way designed to 
produce high and low scores. He prefers standardized tests that measure students by 
how much they’ve mastered prescribed academic content. One such test is Smarter 
Balanced, which is used in California to assess 11th-graders on the state’s Common 
Core curriculum, but Brown said he would prefer a test more closely linked to the content 
of courses required for UC admission... 

Full story at https://www.latimes.com/california/story/2019-11-23/uc-officials-recommend- 
dropping-sat-admission-requirement 
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Post-Strike News: Unsatisfied 

Sunday, November 24, 2019 



You may recall that there was a one-day strike that coincided with the most recent 
Regents meeting. One of the issues in the labor dispute was outsourcing. The Regents 
did adopt a resolution saying essentially that any outsourced contracting would have to 
require equivalent wages and benefits to what UC employees would have received. 
However, AFSCME - the union involved in the strike - has indicated it is not satisfied with 
the Regents' action: 

From the Bruin: The University of California promised to reduce the number of low-wage, 
outsourced contract workers it employs in a policy adopted Thursday. The UC’s largest 
employee union remains unsatisfied. 

“A ‘policy’ isn’t worth the paper it’s printed on unless it is actually enforced," read a 
statement issued the same day by the American Federation of State, County and 
Municipal Employees Local 3299.AFSCME Local 3299 represents over 25,000 University 
employees, including service workers and patient care technicians. The UC Board of 
Regents passed the new policy at its meeting at UC San Francisco a day after AFSCME 
Local 3299 held a strike to protest what it called the “unfair, unsafe and often illegal" 
practices the UC engaged in while outsourcing jobs.UC President Janet Napolitano said 
in the regent’s meeting Wednesday that the proposed policy limits job outsourcing and 
fully adheres to California’s state laws and policies on the practice.“The policy 
significantly limits the use of outside service contracts to specific, identified circumstances 
that are fully aligned with the state’s requirements and the California government code," 
she said.Further, in the case that a full-time employee of the UC is displaced by a 
temporary worker, the policy mandates that the employee be offered a comparable 
position within a 10-mile radius of their original job, Napolitano said. AFSCME Local 3299 
claims the University’s history with unions makes it clear that the only reliable steps the 
UC can take to limit outsourcing would have to be through legally binding contracts or 
state legislation... 

Full story at http://dailybruin.com/2019/11/18/afscme-local-3299-unsatisfied-with-uc- 
board-of-regents-new-policy/ 

Whether the contracting out issue will remain a source of strike activity remains to be 
seen. It could be that given the Regents' action, UC might be willing to put the regental 
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language into its labor agreement since in principle it is now UC policy. In that case, if the 
union viewed an instance of contracting out as violating the language, it could use the 
grievance system for enforcement. 
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Davis Diversity 

Monday, November 25, 2019 



UC-Davis has a guide regarding writing diversity statements for new faculty applicants: 

Guidelines for Writing a Statement of Contributions to Diversity, Equity, and Inclusion 

UC Davis welcomes our applicants for faculty positions to provide their own unique 
perspectives on their past, present, and future aspirations and contributions to promoting 
equity, inclusion, and diversity in their professional careers. You may have worked, for 
example, with members of communities or local organizations, in politics, or with 
university constituents like students, staff, or faculty to further the goals of equity and 
inclusion. We respect and recognize such activities as consonant with our mission at UC 
Davis: to advance the human condition through improving the quality of life for all, using a 
framework that connects its land-grant history to a transformative vision for the 21st 
century. 

There are many valuable ways our faculty have contributed to the “One World, One UC 
Davis" vision. These have included: 

• Commitment to using a faculty position to be a force of enlightenment and change by 
opening up opportunities to students who may have never known of the intellectual 
and life options that abound at our university. 

• Creation of programs that provide access and establish a pipeline in disciplines for 
students in traditionally underrepresented groups. 

• Enriching the classroom environment through providing exposure to new 
perspectives on cultures, beliefs, or practices, or the teaching of cultural humility or 
other aptitudes and skills to enhance the ability of our students to engage with 
inclusivity in a pluralistic society. 

• Exposure to research opportunities for individuals historically excluded from 
disciplines on the basis of their gender or ethnic identity. 

• Leadership in any capacity that tangibly promotes an environment where diversity is 
welcomed, fostered, and celebrated. 

• Mentoring students from traditionally underrepresented groups and at-risk students 
to provide the guidance needed to help ensure their academic experience is a 
welcoming and positive one, to promote university resources when needed for 
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retention, and to serve as transformative role models for those who may not yet 
understand their real potential in an academic environment. 

• Outreach to members of student clubs, private organizations, or community groups 
whose mission includes service, education, or extending opportunity to 
disadvantaged people. 

• Recognition of the challenges members of society face when they are members of 
underrepresented groups, people of color, or women; or because of their religious, 
ethnic, or gender identities or orientation. 

• Service that promotes inclusion by striving to dismantle barriers to people historically 
excluded from the opportunities that all have a right to enjoy. 

• Production of research that seeks to improve the lives of under-served communities 
or the promotion of knowledge or understanding through research and scholarship 
that sheds light on the experiences of oppressed or under-represented communities. 

Through your own Statements of Contributions to Diversity, Equity, and Inclusion you can 
tell us how your past, present, and future activities have or will contribute to UC Davis’ 
mission of promoting equity and inclusion or have shaped your perspective on this issue. 
But don’t feel limited to that: if you have creative ideas for future activities that will 
contribute to the UC Davis’ “One World” vision, please feel very welcome to share those 
as well, and specifically how and when you would tike to implement them in our 
University environment. 

Source: https://academicaffairs.ucdavis.edu/guidelines-writing-diversity-statement 
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Dropping the SAT? - Update 

Monday, November 25, 2019 



On Saturday, we posted an item about two UC chancellors who favored dropping the 
SAT and ACT. 

UCOP Daily News Clips now offers a compendium of references on that topic: 

Drop the SAT and ACT as a requirement for admission, top UC officials say (Los 
Angeles Times) Teresa Watanabe https://www.latimes.com/ california/story/2019-11-23/ 
uc-officials-recommend- dropping-sat-admission- requirement U. of California leaders 
support dropping use of SAT, ACT (Associated Press) https://abcnews.go.com/US/ 
wireStory/california-leaders- support-dropping-sat-act- 67260928 (New York Times) 
https://www.nytimes.com/ aponline/2019/11/23/us/ap-us- college-testing-uc-admission. 
html (Washington Post) https://www.washingtonpost. com/national/higher-education/ u- 
of-california-leaders- support-dropping-use-of-sat- act/2019/11/23/9774eb52-0e66- llea- 
8054-289aef6e38a3_story. html (San Francisco Chronicle) https://www.sfchronicle.com/ 
news/education/article/U-of- California-leaders-support- dropping-use-of-14857672.php# 
(Sacramento Bee) https://www.sacbee.com/latest- news/article237704404.html 
(SFGATE) https://www.sfgate.com/news/ education/article/U-of- California-leaders- 
support- dropping-use-of-14857672.php# (San Diego Union-Tribune) https://www. 
sandiegouniontribune.com/news/ nation-world/story/2019-11-23/ u-of-california-leaders- 
support-dropping-use-of-sat- act (San Jose Mercury News) 
https://www.mercurynews.com/ 2019/11/24/u-of-california- leaders-support-dropping-use- 
of-sat-act/ (Merced Sun-Star) https://www.mercedsunstar.com/ news/california/ 
article237704404.html (ABC7 San Francisco) https://abc7news.com/ education/uc- 
leaders-support- dropping-use-of-sat-act-from- admissions-requirement/ 5715591/ 
(KPIX5 San Francisco) https://sanfrancisco.cbslocal. com/2019/11/23/university- 
california-leaders-call-for- end-act-sat-testing/ (CBS13 Sacramento) 
https://sacramento.cbslocal. com/video/4220507-uc-leaders- support-dropping-use-of- 
sat- act-for-admission-requirement/ (KUSI San Diego) https://www.kusi.com/leaders- at- 
the-university-of- california-support-dropping- sat-and-act-from-admission- requirements/ 
(KSBY Central Coast) https://www.ksby.eom/media/v/ content/ 
d5e355d7d2ff4a3ea49d6e180c1d07 86 Will UC Go Test Optional? (Inside Higher Ed) 
Scott Jaschik https://www.insidehighered.eom/admissions/article/2019/11/25/top- 
university-california-officials-endorse-going-test-optional 
In short, it's a hot topic. 
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Gold Shield 

Tuesday, November 26, 2019 



Members of the UCLA Academic Senate Dear Colleagues: We enthusiastically invite 
your nominations for the Gold Shield Faculty Prize, an unrestricted $30,000 cash prize 
that recognizes and rewards mid-career UCLA faculty members who have demonstrated 
extraordinary accomplishments in undergraduate teaching and in research or creative 
activity, as well as service within the University. The Prize is given in two annual 
installments. The 2020 winner will be from north campus and will be chosen from one of 
the following areas: Arts and Architecture, Humanities, Social Sciences, Music and 
Theater, Film and Television. The recipient of the award must be an exceptional mid¬ 
career full professor who has a distinguished record of undergraduate teaching with 
preference given to faculty who have held a doctoral degree for at least 10 years. Gold 
Shield’s additional criteria include "extraordinary promise and accomplishment in 
research or creative activity; an outstanding record in teaching, especially of 
undergraduates; and an acceptable level of service to the University." The nomination 
period for the Gold Shield Faculty Prize opened on Monday, November 11, 2019. The 
deadline to submit nominations is Friday, February 14, 2020, at 5 p.m. Gold Shield 
Faculty Prize information, including the purpose, history of the prize, eligibility, criteria, 
and instructions for nominations, are available on the Academic Senate website. The 
Gold Shield Faculty Prize brochure (PDF), which delineates the entry instructions, criteria 
and selection process, can be viewed online and is separately attached. For further 
information, please contact Annie Speights, Assistant to the Gold Shield Faculty Prize 
Committee, in the Academic Senate office at: 
aspeights@senate.ucla.edu. 

You may also contact Marla Berns, Gold Shield Faculty Prize Chair, by email at: 
berns@arts.ucla.edu. Cordially, Michael Meranze Chair UCLA Academic Senate 
Marla Berns Chair Gold Shield Faculty Prize Committee 
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Title IX Controversy Continues 

Tuesday, November 26, 2019 



From the W ashington Post: Students accused of sexual assault will win new rights 
under sweeping rules being finalized by the Trump administration, giving universities 
clear but controversial guidance on handling these emotionally charged conflicts. 

The final regulation will maintain contentious elements of a version proposed a year ago, 
including a provision requiring universities to allow cross-examination of those alleging 
sexual harassment or assault, according to people familiar with the matter who spoke on 
the condition of anonymity because they were not authorized to publicly discuss the 
rules. 

In publishing last year’s proposed regulation, Education Secretary Betsy DeVos said the 
new rules would restore balance in a system that, in her view, had been skewed in favor 
of the accusers. She said her approach would provide clarity and fairness for victims and 
those accused of wrongdoing. But the proposal came under intense fire from women’s 
rights groups and Democrats, who said it would allow assailants and schools to escape 
responsibility and make college campuses less safe for women. It received an 
astounding 124,196 public comments, including a crush of criticism from advocacy 
groups, survivors of sexual assault and campus leaders. 

DeVos has been aiming to publish the final regulation before the year is out, although it’s 
possible that timeline will slip. Meetings are scheduled into January on the matter at the 
White House Office of Management and Budget, which reviews all regulations. It’s 
unclear when the new rules will take effect. Advocates for sexual assault survivors said 
they’re already planning to challenge the regulation in court... 

Full story at https://www.washingtonpost.com/local/education/betsy-devos-poised-to- 
issue-sweeping-rules-governing-campus-sexual-assault/2019/11/25/f9c21656-0f90-1 lea- 
b0fc-62cc38411 ebb_story.html 


Editorial note from yours truly: We will again* add an editorial comment that the way to 
have fair hearings is to have a neutral decision maker - one not employed by or beholden 
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to either side - similar to what occurs in the arbitration of grievances for union- 
represented employees at UCLA and many other employers, public and private. The 
issue of cross examination can be dealt with by the neutral and is less central to due 
process and fairness than just having a neutral. 

* https://uclafacultyassociation.blogspot.com/2019/Q1/more-title-9-problems-in-court- 
and.html 
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DA 2020 

Wednesday, November 27, 2019 



Actually - despite the picture - the district attorney of LA County is a woman, perhaps a 
concept that would have surprised the producers of the old radio show and comic book. 

The 2020 election is coming up and most of the attention at present is on the presidential 
race and not so much on local offices. But, as it happens, the current DA is up for re- 
election. We were reminded of that fact by a recent op ed in the Bruin.* 

Apart from the complaints in the Bruin, the relation between the current DA and UCLA 
has not always been one of friendly accord. We have noted some issues on this blog 
regarding her (mis)handling of a case involving a UCLA faculty member. You can find a 
link to our earlier coverage at: 

https://uclafacultyassociation.blogspot.com/2016/08/maybe-candy-would-have-been- 

dandy.html 


Yours truly suggests checking out the story before voting for DA. 

* http://dailybruin.eom/2019/11/19/op-ed-students-should-scrutinize-actions-or-lack- 
thereof-of-district-attorney-candidate/ 
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More on Elsevier and all that - Part 3 


Thursday, November 28, 2019 

From Inside Higher Ed: Carnegie Mellon University and Elsevier Thursday announced a 
new agreement to radically change how the institution pays to read and publish research. 

Instead of paying separately to access Elsevier’s catalog of paywalled content and 
publish open-access articles in Elsevier journals, Carnegie Mellon will pay one flat fee for 
both. 

The deal means that starting on Jan. 1, 2020, all principal investigators publishing in 
Elsevier journals will have the option of making their research immediately available to 
the public, at no additional cost. 

The “read-and-publish" deal is a first with a university in the U.S. for Elsevier and is the 
result of nearly yearlong negotiations. Elsevier struck a similar deal with a consortium of 
Norwegian research institutions earlier this year. 

Like the Norwegian deal, the Carnegie Mellon deal is being treated as an experimental 
pilot by Elsevier, Keith Webster, dean of university libraries and director of emerging and 
integrative media initiatives at the university, said in an interview. The Carnegie Mellon 
deal is for four years, he said. 

Read-and-publish deals are being pursued by some colleges and universities as a way to 
reduce journal subscription costs while boosting open-access publications. As more and 
more articles are published openly, fewer articles will be paywalled. Some open-access 
advocates say this approach could eventually eliminate paywalls altogether. 

For Elsevier, the pivot to paying to publish rather than paying to read represents a 
fundamental shift in its business model — one that the company has been seemingly 
hesitant to make. 

Negotiations between Elsevier and the University of California System broke down earlier 
this year in part because the two parties could not reach an agreement on pricing. The 
university system was seeking a deal that would reduce costs and make open-access 
publications in Elsevier journals the default for UC authors unless they chose to opt out. 
The publisher said the UC system was seeking two services for the price of one... 

Full story at https://www.insidehighered.com/news/2019/11/22/new-kind-big-deal- 
elsevier-and-carnegie-mel Ion-university 


No word from UC as to whether the development above might lead to some kind of deal 
with Elsevier. 
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No comment needed 

Thursday, November 28, 2019 
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Regents' Health Services Committee Meets at 
UCLA on Dec. 10 


Friday, November 29, 2019 



The Regents' Health Services Committee will be back at UCLA on December 10th. Its 
agenda is now posted; see below. Note that the item of greatest interest to UCLA will be 
discussed only in closed session. (Scroll to bottom.) 


HEALTH SERVICES COMMITTEE Date: December 10, 2019 Time: Upon adjournment 
of the closed session meeting Locations: Centennial Ballroom, Luskin Conference 
Center, Los Angeles Campus Lote H-4, Carretera Federal 200 Km. 19.5, Punta Mita, 
Mexico Agenda - Closed Session Action Approval of the Minutes of the Meeting of 
October 10, 2019 H1(X) Discussion Extension of Appointment of and Compensation for 
Interim Chief Executive Officer, UC Davis Medical Center, Davis Campus, in Addition to 
his Existing Appointment as Chief Operating Officer, UC Davis Medical Center, Davis 
Campus === Agenda - Open Session Public Comment Period (20 minutes) Action 
Approval of the Minutes of the Meeting of October 10, 2019 H2 Discussion Introductory 
Comments of the Executive Vice President - UC Health: Background, Perspectives, and 
Next Steps H3 Action Approval of Extension of Appointment of and Compensation for 
Interim Chief Executive Officer, UC Davis Medical Center, Davis Campus, in Addition to 
his Existing Appointment as Chief Operating Officer, UC Davis Medical Center, Davis 
Campus, as Discussed in Closed Session H4 Action Proposed Request for the New 
Hospital at UCSF Helen Diller Medical Center at Parnassus Heights Program, San 
Francisco Campus H5 Action Proposed Request for the UCSF Mission Bay Block 34 
Clinical Building, San Francisco Campus H6 Discussion Clinical Quality Working Group 
Update H7 Discussion Speaker Series - How UC San Diego Saved a Faculty Member 
and Launched the First Dedicated Phage Therapy Center in North America H8 
Discussion Collaborating with California Counties to Enhance Student and Community 
Mental Health H9 Discussion Behavioral Health Collaboration, San Diego Campus === 
Agenda - Closed SessionHIO(X) Discussion Interim Report of the Special Committee 
Investigating UCLA’s Response to Sexual Misconduct in Clinical Settings Source: 
https://regents.universityofcalifornia.edu/meetings/agendas/dec19.html 
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What did he say? 

Friday, November 29, 2019 



From the Sacramento Bee: On his way to an international climate forum two months ago, 
Gov. Gavin Newsom handed down an executive order meant to sharpen the state’s focus 
- and its spending - on global warming. 

Government agencies have been struggling to explain it ever since. It touts the state’s 
“$700 billion investment portfolio,” and instructs the government to use it to “advance 
California’s climate leadership.” 

The executive order “is the governor saying ‘I am prioritizing this in a mainstream way 
across the government. The state as a major investor and asset owner needs to take 
climate change really seriously,'” said Kate Gordon, director of the governor’s Office of 
Planning and Research. The order references funds that taxpayers typically think of as 
restricted, such as money earmarked for road improvements and for pension systems 
that have a financial obligation to earn as much as cash as possible to provide retirement 
security for millions government employees. 

Newsom’s order happened to follow Caltrans’ release of a report describing decisions to 
adjust funding for highway projects that had been pledged to the Central Valley. The 
timing created an impression that the Newsom administration was tinkering with 
taxpayer-approved transportation plans. Newsom in an interview with The Fresno Bee 
editorial board earlier this month acknowledged the confusion the executive order created 
and said he was working to resolve questions about the documents. 

The change in highway plans “was a staff level draft and it was ambiguous in how it 
coincided with an executive order - one from my office, one from Caltrans,” he said. “We 
have provided clarity. ... I think we have facts to calm the nerves.” The departments 
affected by Newsom’s order are in the early stages of planning for it. Here’s what they 
know about it: ... 

HOW WILL IT AFFECT PUBLIC PENSIONS? 

California’s three state public pension systems are among the biggest in the world, and 
each has investment strategies that account for climate change. 

The California Public Employees’ Retirement System and the California State Teachers’ 
Retirement System, with a combined portfolio worth more than $634 billion, prefer to use 
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their clout to press corporations to account for climate risk. 


CalSTRS in October launched a climate review to account for risks, spokeswoman Karen 
Doron said in an email. “Engaging companies and policy makers is an effective strategy 
to reduce greenhouse gas emissions. Further analysis will reveal what companies to 
invest in based upon future profitability,” she said. 

The University of California Retirement Plan, with about $80 billion, in September 
announced that it would go further by pulling its money out of fossil fuel companies. Each 
retirement plan is underfunded, meaning the pension systems owe more money in 
benefits to workers and retirees than they have on hand today. 

That’s a big reason that a governor appearing to wade into their investment strategies 
caused some concern when Newsom released the executive order. “Unless the governor 
is willing to take even more $$$ from over-taxed California citizens, Newsom should step 
back,” CalPERS Board of Administration member Margaret Brown wrote on social media 
accounts after the governor published the order. 

Newsom’s executive order directs the pension plans to work with his Finance Department 
to develop a new investment framework “that reflects the increased risks to the economy 
and physical environment due to climate change.” Gordon, from Newsom’s Office of 
Planning and Research, said the order is not a directive calling for CalPERS and 
CalSTRS to divest from oil companies. Rather, she said, it’s intended help the pension 
funds spot opportunities and avoid pratfalls as the economy turns to low-carbon or no¬ 
carbon alternatives for energy. 

“Climate is a material risk to companies, both in terms of physical liability, like PG&E and 
wildfires and also when you talk about the transition to a carbon neutral economy 
because some assets will no longer be as valuable,” she said. 

For instance, “electric vehicles are a solution and a player in the market,” she said. “We 
should be thinking of investing in electric vehicles. You want to avoid stranded assets as 
an investor and you want to avoid physical risk. There’s a growing understanding that 
climate change is a material risk to investors and companies just like cyber-terrorism or 
inflation.” 

So far, the pension plans have had one meeting with Newsom’s Finance Department to 
talk about the order.* 

CalPERS Chief Investment Office Yu Ben Meng at a board meeting this month called 
climate change “an investment issue for us” because the pension fund must pay out 
billions of dollars in benefits “for generations to come.” He said CalPERS would “continue 
to lead on climate change initiatives” while paying close attention to its investment 
targets. 

WILL IT DRIVE UP COSTS FOR STATE BUILDINGS AND CARS? 

The most tangible change to California government from Newsom’s climate changer 
order so far was an announcement that state government would stop purchasing gas- 
power cars immediately.** 

In January, the state also plans to stop buying vehicles from carmakers that are fighting 
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California’s long-recognized authority to set clean air and vehicle emission standards that 
are more rigorous than the federal government’s. 

As of today, that means the state would not buy vehicles from General Motors, Toyota 
and FiatChrysler. The state would continue purchasing from Ford, Honda, BMW and 
Volkswagen.** ... 

Full story at https://www.sacbee.com/news/politics-government/the-state- 
worker/article237601444.html 


*lt's unclear from the story whether UC took part in this meeting. 
**Unclearfrom the story whether UC will feel obligated to comply. 
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Salute to Professor-Emeritus John McNeil in LA 
Daily News 

Friday, November 29, 2019 



A 100-year-old UCLA teacher is still developing winners 

By Dennis McCarthy | November 29, 2019 | 

LA Daily News 


“I’m not sure whether they still want to have me around or whether they want to send me 
off. I don’t want to bother people.” 

-UCLA Emeritus Professor of Education John McNeil, who just turned 100 

Trust me, professor, you are no bother. They love you over at UCLA. What John Wooden 
did for UCLA basketball, you’ve done for the university’s Teacher Education Program for 
the last 63 years. Develop winners. The only difference is yours were in the classroom, 
not on the court. Long after your peers have retired or passed on, you’re still working five 
days a week - 9:30 a.m. to 4 p.m. - offering over six decades of on-the-ground 
knowledge to graduate students looking to make education a career. 

A bother? No way. An inspiration? Absolutely. “I get a smile on my face every time I see 
John walking the halls, ” says professor John Rodgers. “He just lights up the place, and is 
a role model for all of us.’’ It’s been more than six decades since you traded in your Navy 
uniform after serving in combat in both World War II and Korea, and took over UCLA’s 
fledgling Teacher Education Program. 

You had 50 rookie teachers under you, and few resources in 1956, but you had a solid 
game plan. Every rookie would spend a mandatory one year as a practice teacher in 
inner city schools because you knew from your experience teaching migrant children that 
if you could make the subject matter meaningful and interesting to them, you were ready 
for any classroom. That 50 has grown to thousands of young teachers you’ve sent to the 
front lines of education in this city, prepped and prepared. 

“Our program was really a training school for Los Angeles city teachers, ” you told me last 
week, sitting in your office at Moore Hall working on research material for a class you CO¬ 
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teach for undergrads on creating businesses that support the social good around the 
globe. The social good. It’s always been right there, front and center in your mind since 
the first day you walked on this campus. You saw your father lose everything during the 
Great Depression, and the pain it cost your family. 

All those migrant kids you taught - the sons and daughters of Okies who lost their farms 
and livelihoods during the Dust Bowl, and came west looking for opportunity - also taught 
you about the social good and how important education was to it. Today’s students are 
not the children of Okie migrants - kids who shared the same up bringing and looked 
alike. Now, they’re students from all over the world - China, India, Japan, Haiti - sitting 
next to students born right here in the USA. Nobody looks alike. 

“The kids from other countries add so much more to the class, ” you say. “They bring in so 
much information and news, and give a spark to the class that’s absolutely wonderful. ” 
But with that spark comes some deeper questions that not even you, with all your 
experience, can answer. “What is education?" you ask. “We don’t know yet. That’s our 
topic right now in the United States. What do we mean by education? Is it preparing for a 
job, or preparing for intellectual enlightenment? Is it opening our eyes and looking at the 
world differently? 

“What is education for? What does it mean for your children? What do you want them to 
be if they’re educated? There are so many questions, so many options." Like coach 
Wooden, you deflect most of the credit for your accomplishments. It was your parents, 
both of whom died in their early 70s, your older sister, and your wife of more than 50 
years who died four years ago, who were your inspiration, you say. They deserve the 
credit, as well as many of the people you’ve worked with through the years. 

“All my life, people have given me more than I deserve. I’ve had a lot of people who 
helped me. ” But, like Wooden, you were the head coach, professor. You assembled your 
team, wrote the lesson plans and cirriculum, and watched over this city’s rookie teachers 
to make sure they were ready for the classroom. You deserve the credit. And now, a few 
weeks after your 100th birthday, you sit in your office in Moore Hall wondering if maybe 
you’ve become a bother after all these years, and it’s time to go. Not a chance, professor. 
Not a chance. 

Source: https://www.dailynews.eom/2019/11 /29/a- 100-year-old-ucla-teacher-is-still- 
developing-winners/ 
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Pot Ban 

Saturday, November 30, 2019 



From the Bruin: The UCLA Office of Environment, Health & Safety revised a policy on 
smoking and tobacco use this year to prohibit marijuana usage. EH&S held a Q&A 
session about the policy change (last) Monday, following a 30-day public comment period 
that ended Sept. 20. The Q&A session featured discussion centered around changes to 
the policy in prohibiting marijuana usage on campus and enforcement rules for the 
policy.UCLA Policy 810, Smoke and Tobacco-Free Environment, identifies prohibited 
substances related to smoking and identifies regulations for UCLA students, faculty, staff 
and volunteers. The revision will expand the list of prohibited substances to include 
marijuana products in all forms, said EH&S Executive Officer Michelle Amante 
Sityar. UCLA professor-in-residence Michael Ong said in an emailed statement the policy 
change was based on the recommendations of the Office of General Counsel within the 
University of California Office of the President. These recommendations took into 
consideration marijuana’s continued federal status as an illegal substance.“My concern is 
(that) the Office of General Counsel wants to be relatively conservative, because of the 
concern (for) what may potentially happen if all of our federal grants and contracts are 
potentially at risk, ” Ong said. Ong added the total value of the federal grants and 
contracts is about $2.2 billion, and noncompliance with federal law on marijuana may put 
these grants and contracts at risk... Full story at http://dailybruin.com/2019/11/26/ucla- 
plans-to-revise-smoking-policy-to-prohibit-use-of-marijuana/ 

Meanwhile: UCLA Cannabis Research Initiative clinical psychiatrist Tim Fong , executive 
director of the Los Angeles Department of Cannabis Regulation Cat Packer, and UCLA 
criminal justice and drug policy scholar Brad Rowe visit Zocalo to discuss the regulatory 
challenges of bringing a black market into the light. When: Dec. 10, 7:30 PM - 9:30 PM 
PST. Where: Cross Campus DTLA, 800 Wilshire Blvd., Los Angeles, CA 90017. Free. 
RSVP at: 

https://www.eventbrite.eom/e/will-california-learn-to-regulate-the-marijuana-busi ness- 
registration-79464176491 
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Sorry. We're full 

Sunday, December 01,2019 



From the Bruin: California four-year colleges and universities will be forced to turn away 
over 100,000 college-ready students each year by 2030 because of capacity limits, 
according to a recent study. 

The study, which was published in October, found that the University of California and 
California State University are projected to have an increasing pool of qualified applicants 
but lack sufficient space in their campuses to accept them. The report by College Futures 
Foundation, an organization that examines problems within higher education, found that 
by 2030, about 140,000 eligible students a year may be turned away simply because 
there is not enough capacity.Regions with the largest proportion of low-income families 
and communities of color, including the Central Valley, Inland Empire and Los Angeles, 
will be particularly affected by the lack of space, according to the study. The study also 
found that graduate degree programs will be lacking around 21,000 spots per year by 
2030.Monica Lozano,* CEO of the College Futures Foundation, said the issue is a 
capacity crisis and needs to be addressed quickly... Full story at 
http://dailybruin.eom/2019/11/25/california-college-capacities-cant-accommodate-rising- 
application-rates-study-finds/ Report at https://collegefutures.org/wp- 
content/uploads/2019/10/Making-Room-for-Success_20190ct.pdf === ‘Regent of UC. 
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Post-Strike News: Unsatisfied - Part 2 

Sunday, December 01,2019 



From the LA Times: Maria Torres loves her job. A surgical technologist at UCLA’s Santa 
Monica medical center, the 54-year-old mother of two makes sure operating rooms are 
sterile, protecting patients against wayward germs. She assists physicians as they repair 
hernias, operate on cataracts and fix injured knees. She comforts the fearful. She 
coaches medical students on how to scrub their hands. And, after 13 years on the job, 
Torres makes a decent wage: $29.72 an hour plus benefits. “It’s amazing to work at such 
a prestigious place, ” she says. “When I got hired there, I was so proud. ” 

S o what was Torres doing on a November picket line, swinging a sign reading, 
“Inequality Hurts Patient Care,” and chanting, “Hey-hey, ho-ho, UC greed has got to go"? 

The University of California is at war with its largest union, the 26,000-member Local 
3299 of the American Federation of State, County and Municipal Employees (AFSCME). 
November’s one-day strike, with picket lines at 10 UC campuses and five university 
hospitals across the state, was the sixth such angry walkout in the three years that the 
two sides have been fighting over a new contract. The issue is outsourcing: the sprawling 
university system’s use of workers from temporary help agencies and staffing firms to fill 
low- and middle-wage service and healthcare jobs... 

Picketing workers shrugged off the university regents’ new [outsourcing] guidelines, 
saying UC has adopted policies in the past but individual campuses and hospitals 
routinely ignore them... 

F ull story at https://www.latimes.com/business/story/2019-12-01/university-of-california- 
outsources-jobs 
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Civics Lesson: Private Student Housing Complex 
-Part 5 

Monday, December 02, 2019 



From the Bruin: The future of a proposed housing project on Hitgard Avenue is uncertain 
following the sale of an adjacent property by the project developers.* The Agora, a 16- 
story housing development project proposed in November 2018, aimed to provide 
affordable housing in a student-centric environment. Since then, some community groups 
have criticized the project for promising affordable housing, failing to take into account 
zoning technicalities and potentially devaluing the property of nearby homeowners... 

In emails obtained by the Daily Bruin, co-principal developer Theodore Khalili informed 
the new homeowner Yoko Allen that he and his partner are not proceeding with the 16- 
story building project. “We have since decided not to proceed with the 16-floor high-rise," 
wrote Khalili... 

The UCLA Graduate Students Association voted in support of the housing project in late 
January after Basseri gave a presentation to the council. The Undergraduate Students 
Association Council declared its support for the project about a month later. Community 
members from the Westwood Neighborhood Council and the Holmby Westwood Property 
Owners Association have resisted the Agora because of concerns that it will cause traffic 
congestion, replace existing affordable housing options and disrupt the community 
environment... 

Full story at http://dailybruin.com/2019/11/27/future-of-the-agora-housing-development- 
unclear/ 

*You can find the beginning of this story at 
http://uclafacultyassociation.blogspot.com/2018/12/private-student-housing-complex.html. 
Part 2 is at http://uclafacultyassociation.blogspot.com/2019/02/private-student-housing- 
complex-part-2.html. Part 3 is at 
http://uclafacultyassociation.blogspot.com/2019/02/private-student-housing-complex-part- 
3_21.html. Part 4 is at http://uclafacultyassociation.blogspot.com/2019/02/private-student- 
housing-complex-part-4.html. 
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$46 Million 

Monday, December 02, 2019 



We like to salute donations that don't involve brick and mortar construction projects but 
rather focus on research, teaching, and student support. 

From an email received today: 

I am thrilled to announce a $46 million gift from David Geffen, a great friend and 
generous supporter of UCLA, to the groundbreaking David Geffen Medical Scholarship 
Fund at the school that bears his name. This significant reinvestment brings his total 
giving to the fund to $146 million and will enable 120 more medical students to benefit 
from these scholarships. Mr. Geffen created the fund in 2012 with a visionary contribution 
that sparked new thinking about how to address medical education debt and inspired 
additional action around this cause across the country... 

Mr. Geffen’s magnanimity to UCLA and shared belief in our mission continue to advance 
our ability to provide opportunities and improve lives. I know that his contributions will 
have a lasting and meaningful impact for generations to come. 

Sincerely, 

Gene D. Block 
Chancellor 
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Sorry. We're full - Part 2 


Tuesday, December 03, 2019 



From the San Francisco Chronicle: Madeline Bedwell’s dad went to UC Berkeley. Her 
mom attended UC Santa Barbara. Her uncle graduated from two UC schools, including 
UC Davis Law School. But even with that history, Madeline, 17 — a flute player with A- 
minus grades at San Francisco’s Ruth Asawa School of the Arts — faces more daunting 
odds than her parents did of getting into either of their schools or the three other 
University of California campuses she’s just applied to. 

“You know, at the time my husband and I went to UC schools, if you had good grades, 
you went to a UC school — and you thought your kids would go there," said Madeline’s 
mom, Joanne Bedwell, a physical therapist in San Francisco. “But as we’ve gotten closer 
to this process, we’ve learned how competitive it’s gotten. Today, I would have never 
gotten into UC Santa Barbara.” 

The number of students accepted to a UC campus actually rose by 30,913 between 2009 
and 2018 — a 40% increase. At the same time, the number of California high school 
students accepted to a UC school also rose, by 2,984 students, or 4%. But what has 
parents like Bedwell so frustrated is the acceptance rate, which has dropped like a 
skydiver in the last decade, according to a Chronicle analysis of UC data. UC campuses 
accepted 78% of applicants in 2009. Last year, they opened the door to just 59%. The 
decline in acceptances was even steeper for California high school students: from 85% to 
59%> over the same period. 

UCLA had the lowest acceptance rate last year: 14%, down from 22% in 2009. Among 
California high school applicants, the campus accepted just 12%, down from 18% a 
decade before. UC Berkeley offered admission to just 17% of California high school 
applicants last year, down from 24% in 2009. That coveted campus accepted 15% of all 
freshman applicants last year, down from 22%> a decade before. While it doesn’t have the 
lowest rate of the nine undergraduate UC campuses, UC Berkeley admitted the fewest 
applicants, just 13,301 out of 89,609... 

Full story at https://www.sfchronicle.com/bayarea/article/Just-how-selective-have-UC- 
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Outage Coming 

Tuesday, December 03, 2019 



From a recent email: The UCPath system will be unavailable to all UC employees twice 
during December 2019 while UC Irvine and UC Santa Cruz transition to UCPath. 

Outage Dates and Times 

• Outage 1: Thursday, December 5 at 5:00 p.m. until Monday, December 9 at 8:00 
a.m. 

• Outage 2: Wednesday, December 18 at 5:00 p.m. until Sunday, December 22 at 
8:00 a.m. 

During these outages, you will not have any access to UCPath. This means you will not 
have access to: 

• View or download pay statements 

• View leave balances 

• Employee self-service actions, such as signing up for direct deposit or electronically 
enrolling in benefits because of a qualifying life event... 

During the outages, the UCPath Center is available via phone to assist with questions 
related to benefits, including providing forms for benefits enrollment for new hires, and 
registering a qualifying life event (e.g., marriage, birth of a baby). You can contact the 
UCPath Center, Monday through Friday, from 8:00 a.m. to 6:00 p.m. (PT) at (855) 982- 
7284... 
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Still more media focus on CA higher ed 

Wednesday, December 04, 2019 



From CALMatters ...Over the course of a century, California built the country’s top-ranked 
public research university and its largest and most affordable community college system. 
Today there are 10 University of California campuses, 23 Cal State (or CSU) campuses 
and 115 community colleges. 

A California resident in 1960 could earn a bachelor’s degree at the world-class University 
of California, or UC, for just $60 per semester in “incidental fees” — about $500 in today’s 
currency. That same year, the state adopted a master plan for higher education: The UC 
would serve the top eighth of graduating high school seniors while the top third would be 
eligible to attend a CSU campus and the community colleges would be open to all. 

The goal, writes historian John Aubrey Douglass, was “broad access combined with the 
development of high quality, mission differentiated, and affordable higher education 
institutions. ” 

But in the coming decades, politicians of both parties would respond to economic 
downturns by cutting higher education funding, causing tuition to rise. The trend peaked 
during the recession that began in 2008, when UC hiked undergraduate tuition by nearly 
a third in a single year. 

The price of undergraduate tuition and fees, when adjusted for inflation, has increased 
sixfold in the last 40 years at the University of California and is 15 times higher at 
California State campuses, according to the independent California Budget and Policy 
Center. 

Only one student in 10 graduates in four years at Cal State Los Angeles, and fewer than 
one in five at nine of the system’s other campuses. 

In a poll of likely voters by the Public Policy Institute of California, 53% said the higher 
education system was going in the wrong direction, and 56% that an education was 
growing less affordable. 
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The upshot? Like many states, California is behind in its progress toward a goal of 
increasing the proportion of adults with a college or university credential, according to the 
Lumina Foundation, which tracks this; today, fewer than half of its adults have one, short 
of the target of 60% by 2030 set by the advocacy group the Campaign for College 
Opportunity. (Lumina is one of the many funders of The Hechinger Report, which co¬ 
produced this story.) 

“That number gets a lot of play across the street, ” said Jake Jackson, a Sacramento- 
based research fellow at the Public Policy Institute of California, or PPIC, gesturing 
toward the state Capitol. 

At the same time, California’s student population has changed in ways that foreshadow 
national trends, becoming more ethnically diverse, with growing numbers coming from 
low-income families in which they are the first to go to college. No racial or ethnic group 
constitutes a majority in the state; 39% of residents are Hispanic, 38% are white, 14% are 
Asian and 6% are black. More than a quarter are immigrants... 

Full article at https://calmatters.org/education/higher-education/2019/12/can-california- 
save-higher-education/ 
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UCLA Anderson Forecast still suggests a slowing 
state economy 

Thursday, December 05, 2019 



The UCLA Anderson Forecast met yesterday morning in Korn Hall of the School. It 
projects a somewhat more robust national economy - slowing but not as much as 
forecast last September. The national economy spills over into California, which also is 
still projected to slow. No recession is projected, but it was noted that there is always 
some probability that events could occur that would trigger a downturn. Although state 
revenue was not discussed, projected slowing in the pace of economic activity could put 
some constraints on the budget. 

From the official media release's section on California: 



The improvements in the national economy, along with associated optimism in the 
national forecast relative to the past few quarterly reports, have made a positive impact 
on the California economy. The key word is “relative," as it would be a 
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mischaracterization to call the latest state forecast much of an improvement.“Since 
national economic growth is slowing at a slower rate than the forecast three months ago, 
the California forecast is now slightly stronger than predicted last September,’’ writes 
UCLA Anderson Forecast Director Jerry Nickelsburg. To be clear, however, “slowing at a 
slower rate” is still slowing. 



Nickeisburg’s analysis, thus, is largely one of perspective. On one hand, growth in 
California is slowing. On the other hand, this is, in part, because unemployment rates are 
very low. “Therefore, it follows that the rate of hiring should slow down,” Nickelsburg 
writes. “Through April of this year, that had not happened. Indeed, the rate of hiring for 
non-farm payroll jobs increased by 0.2 percentage points from 2018’s hiring rate. At 
some point, capacity constraints become binding, and with the October job numbers in 
place, there are indications that [the slowdown in hiring] has occurred. ”According to 
Nickelsburg, the economic news remains positive, in spite of trade tensions between the 
United States and China. As an example, the July 2019 countywide unemployment rates 
from Marin to Santa Clara counties are below 2.2%; from Sonoma through the East Bay 
are below 2.7%; and in Southern California, Orange and San Diego are at 2.8%. 



In 2020 and 2021 California’s total employment growth rates are forecast to be 0.9% and 
1.3%, while payroll jobs will grow at rates of 1.9% and 0.9%, respectively. These reflect 
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the stronger growth in payrolls over the last year, even while total employment growth 
was weaker.“Home building will be lower by about 5,000 units in 2020 than previously 
forecast,” Nickelsburg writes, ‘‘but we remain optimistic with regard to 2021 new 
residential construction. "Weakness in home building, even with the new eased 
regulations and zoning, means that the prospect of the private sector’s solving 
California’s housing affordability problem over the next three years is nil, he writes. Full 
release at http://newsroom.ucla.edu/releases/ucla-anderson-forecast-upgrades-outlook 
Note: As always, the photos remind us of the availability of conference venues in many 
locations around the campus. The Regents - when they meet at UCLA - always now use 
the UCLA Grand Hotel and have yet to ask for an outside accounting of how it is doing in 
meeting its business plan. Yet, as long-time readers of this blog will know, the hotel 
project was controversial at the Regents when proposed. We will keep reminding folks of 
this failure to follow through. 
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Coming (?) to UCLA 

Friday, December 06, 2019 



Potential plans for UCLA-based rail station 

Daily Bruin, 12-5-19, Stephen Wyer 

A transit rail station is likely to be built at UCLA in an upcoming project, according to a 
Los Angeles Metro feasibility report. The report, which was released in early November, 
indicates plans for either a heavy rail or monorail transit service extending from the Metro 
Expo Line in the south to the Metrolink Van Nuys Station in the north. 

...The rail station at UCLA would be part of the Sepulveda Transit Corridor Project, a 
planned high-capacity rail transit service that would take passengers through the 
Sepulveda Pass from the San Fernando Valley to the Westside in as little as 15 minutes. 
All four possibilities for the transit service include a connection to the planned Westwood 
station for the Purple Line Extension, which is expected to be completed by 2026... 

(The) first phase of the project, which would create a line between the San Fernando 
Valley and the Westside, is estimated to be completed between 2033 and 2035, 
according to the report. A second phase of the STC project, which would extend the 
transit service to connect the Westside to LAX, will likely be completed between 2057 
and 2059... 

Full story at http://dailybruin.com/2019/12/05/potential-plans-for-ucla-based-rail-station- 
presented-in-la-metro-report/ 
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The Front Page 

Friday, December 06, 2019 


Cos Angeles States 

House must 
proceed with 
impeachment, 

speaker say s 
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Moonlighting costs University of California as professors fail to share outside income 

LA Times, 12-6-19, Annie Waldman 

[Note: Yours truly has omitted names of individuals from the excerpt below since there 
has been no response as yet.] 

...A review of almost 90 UC system health faculty members, who had among the highest 
outside incomes at four medical schools, found that about two-thirds, including 
Hermanowicz, did not report all of the money as required... 

The analysis was conducted by ProPubiica, an independent, nonprofit newsroom for 
investigative reporting. The news organization compared UC-required “outside 
professional activity" disclosure forms with a federal database, Open Payments, which 
collects information from pharmaceutical and medical device companies on their 
payments to doctors. The information gathered by the UC system and the federal 
government isn’t identical, but ProPubiica took the differences into account. For example, 
it filtered reimbursements for travel, hotels and entertainment out of the Open Payments 
data because the UC system doesn’t regard such reimbursements as salary... 

The examination found that the lack of candor within the UC system among many health 
sciences professors could be shortchanging the university — and, ultimately, California 
taxpayers. That’s because, alone among public universities nationwide whose policies 
were reviewed by ProPubiica, the UC system requires most of its 4,000-plus health 
sciences faculty members to turn over to it any earnings above an annual cap of $40,000 
or 40% of their base pay, whichever is higher. 

The extent of the university’s slice varies from one department to the next at medical 
schools. The department retains a fraction of the money above the threshold and returns 
the rest to the professor as bonus compensation or to support conferences and other 
academic activities. For example, the department of medicine at UC San Francisco 
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keeps up to 20% of income over the threshold... 


In recent years, the internal UC Irvine audit and another at UC San Francisco have found 
that, of a sample of health science faculty members, about one-fourth weren’t disclosing 
all of their outside income. 

ProPublica’s investigation and the audits show that campus administrators fail to monitor 
or enforce the rules adequately and rarely penalize violators — a testament, critics say, 
to the power of tenured faculty and the university’s desire to accommodate pharma 
companies that fund academic research. The underreporting at the UC campuses 
contrasts with the increase in researchers' disclosures of potential conflicts in academic 
journals. The failure to report outside income may conceal conflicts of interest affecting 
the objectivity of teaching and research... 

Full story at https://www.latimes.com/california/story/2019-12-06/conflicts-cost-university- 
of-california-as-professors-fail-to-share-outside-income 
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The ABC of UC-B 


Saturday, December 07, 2019 



UC Berkeley ‘very concerned’ about its own dubious marketing scheme 

David Lazarus, LA Times, 12-6-19 

Bernard Schweitzer recently received a package of four health-related books from 
“University of California Berkeley White Papers," along with a bill for $99.60. There were 
just a few things wrong. Schweitzer, 86, a West Los Angeles resident, says he never 
intentionally ordered any such materials. He has no ties to UC Berkeley. Schweitzer went 
to Caltech and received a PhD in engineering from UCLA. 

The return address for the white papers wasn’t UC Berkeley but a post-office box in Palm 
Coast, Fla. And the fine print of the invoice said that by making a payment, Schweitzer 
would be automatically signed up to receive more such books at an additional cost, “it 
seems like someone is trying to make a lot of money here, ” he told me. 

I did some digging. While the books are indeed from UC Berkeley, the campus’ School 
of Public Health hired a New York marketing company to gin up new business. That 
company, Remedy Health Media, in turn hired a Florida company, Palm Coast Data, to 
handle order processing and fulfillment. Remedy also launched a direct-maii campaign 
employing what can only be seen as dubious sales tactics. Even UC Berkeley is 
displeased. “This has not turned out to be a particularly good marketing program,” 
acknowledged Dale Anne Ogar, publications coordinator for the School of Public Health’s 
wellness products. " We are very concerned about this marketing package, ” she told me. 
“It is being reformulated. ” 

If there’s a takeaway to all this, it’s that direct marketers frequently employ questionable 
tactics to get people to cough up some money. These tactics often involve focusing on 
seniors, who may not recall if they actually ordered something or may feel obligated to 
pay any legitimate-looking bill that arrives in the mail... 

Full story at https://www.latimes.com/business/story/2019-12-06/uc-berkeley-white- 
papers-direct-mail 
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UCRP isn't like them 

Saturday, December 07, 2019 



The UC pension system (UCRP) - is the third largest California public pension program, 
after CALPERS (which covers most non-UC state employees) and CALSTRS (which 
covers teachers). However, there the connection ends. 

CALPERS has had one scandal after another ranging from improper behavior of 
executives and board members to questionable election procedures. UCRP has no such 
history. 

Today, the Sacramento Bee is running an article about CALSTRS constructing an 
extravagant addition to its headquarters ($300 million) - shown in the photo above - at a 
time when it is the most underfunded of the three pension funds.* 

It is obviously politically difficult for the UC public relations folks to make the case that 
UCRP is different from the other two pension funds. UCRP has no grand scandals and 
no extravagant buildings. It has no electoral shenanigans to get on the board, since 
UCRP's trustees are the Regents. So we will make those points here and encourage 
readers of this blog to spread the word. UCRP is the state's third largest public pension 
fund, but there the similarity to the other two stops. 

* https://www.sacbee.com/news/politics-government/the-state- 
worker/article238082204.html 
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And the link is where? 

Sunday, December 08, 2019 



NOTE: Although the LA Times article says the Title IX report on the Heaps affair has 
been "made public," yours truly has been unable to find a link to it on the UCLA website 
as of this morning (Dec. 8), including on the official page devoted to the Heaps affair: 

https://www.uclahealth.org/heaps. 

The search engine on the UCLA website did not produce the report, nor did a more 
general Google search. Yours truly used such search terms as "Heaps," "Title IX," 
"UCLA," in various combinations. What turned up in the searches were older UCLA 
postings and news articles, but not the report that was "made public" last week. 
Presumably, the LA Times received a copy along with the various law firms involved. (As 
the ads reproduced with this post indicate, there is something of a Heaps legal industry 
developing.) 



From the LA Times: The behavior of a prominent UCLA Health gynecologist during an 
exam with a married mother of four amounted to sexual assault and harassment, 
according to an investigative report by the university made public Thursday. It took UCLA 
almost two years to complete the investigation into allegations raised by a patient against 
Dr. James Heaps, a 63-year-old physician who was arrested in June on sexual battery 
and exploitation charges. 

The woman saw Heaps in June 2017 to have an intrauterine device, or IUD, removed 
after she experienced intense uterine cramping shortly after the device was inserted. 
During the appointment, Heaps allegedly grabbed the woman’s left breast and her 
buttocks and fondled her clitoral piercing. The doctor’s behavior frightened and alarmed 
the woman, who was seeing Heaps because her usual gynecologist was unavailable, 
and she later told her doctor what happened in the appointment, according to the report 
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and interviews with the patient and her attorneys. A panel of three board-certified 
physicians and third-party evaluator who reviewed the case were unanimous that Heaps 
acted inappropriately in touching the woman's breast and buttocks because she didn’t 
report pain in either... 

Heaps, through his attorneys, has said everything he did was medically appropriate, and 
his attorneys have said Heaps was a talented physician who saved women’s lives 
through his work in gynecological oncology... 

Full story at https://www.latimes.com/california/story/2019-12-05/ucla-investigation- 
prominent-gynecologist-sexual-assault 
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Complications at Berkeley 

Monday, December 09, 2019 



Inside Higher Ed carries a story about a Berkeley undergrad who made racist statements 
on a video. Exactly why the video was made is unclear. But, in any case, the student was 
quickly identified on social media. Yours truly has removed identifying info in the 
accounts below, but a quick web search would reveal the student's identity. What 
emerges is a profile of an Indian-American math genius who got into Berkeley at a 
particularly young age: 

From Inside Higher Ed: A video quickly circulating on social media that depicts a 
University of California, Berkeley, student saying that African Americans, LGBTQ people 
and women don't deserve rights has caused outrage on the campus. The university 
condemned the video and said that while it couldn't discuss issues with a specific 
student, "appropriate actions" were being taken, reports The Mercury News.* * Students 
quickly stepped up and reported the video to campus officials and residence life officers 
(the video appears to have been filmed in a dorm room). The young man in the video 
appears to have already been identified on Twitter, and an individual claiming to be him 
has apologized for the video in a post on Reddit. In the video he rants to his friends about 
how he doesn't like African Americans and how certain groups don't deserve rights. 

Source: https://www.insidehighered.com/quicktakes/2019/12/09/uc-berkeley-condemns- 

racist-video 


*From the Mercury News: ... On Reddit, an individual claiming to be the student who 
filmed the video said it was recorded as a joke and the original copy was deleted after a 
few minutes, although copies were made of it before that. "This video was recorded when 
we aren’t at the clearest of minds, but he was just trying to be edgy and he was betting 
that it wouldn’t be posted," the student, using an anonymous account, wrote. “This was a 
staged recording."... 

Full article at https://www.mercurynews.com/2019/12/07/racist-video-sparks-outcry-at-uc- 
berkeley/ 


The student's profile appeared in an article in a hometown newspaper a couple of years 
ago: [Again, identifying information is removed below, although a little bit of searching 
would reveal the source.] 

At the age of 2, Student X created digital pictures on his home computer. By the time he 
was 6, the boy had the ability to design web pages. When he was 9, Student X earned 
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the distinction of being the youngest person in the world at the time to become a 
Microsoft certified technology specialist. As a 10-year-old student at X Elementary 
School, Student X supplemented his studies with college courses at X College. So is it 
any wonder that Student X, now a 14-year-old freshman at X High School, earned perfect 
scores on two SAT subject tests? The teen aced both the physics and math level 2 tests 
and received a perfect 800 score on each. 

“At the end of the math 2 subject test, I was very confident I did well, ” Student X said. 
“The physics test was harder than the math test because it involved more memorization 
of formulas and also needed math without a calculator. ” In May 2016, Student X became 
the youngest person to earn two associate degrees, in natural science and math, from X 
College. He graduated with honors. Student X didn’t go into the subject tests cold. He 
studied on his own and took numerous practice exams for several weeks before each 
test so he’d know what to expect. “Also, my college courses which I took at X College 
helped a lot, ” he said. 

Student X took the College Board math test in August and the physics test in October, 
learning his scores three weeks after completing each test. “I expected a perfect score in 
math II, so I was not very surprised,” he said. “However, the perfect score in physics was 
very surprising since I thought I got a 780/800. ” He will take the full SA T in December. 

Student X plans to capitalize on his achievements by attending college early. He will 
apply to Caltech in fall 2018, with the goal of studying computer science and applied 
physics at age 16. After earning a Ph.D., Student X hopes to land a job at NASA. But for 
now, he continues to be an active teen. He plays chess — and has won two titles—and 
soccer, is an avid reader, volunteers for various city events, and enjoys gardening and 
his many parakeets. Student X launched the X Math Circle, a student-run, nonprofit 
community service organization, about two years ago and is continuing with the program 
at X High. He said the free educational program focuses on problem-solving skills to help 
students become successful academically and in the real world... 


It's not clear how the Berkeley authorities have dealt or will deal with this situation. But it 
is a reminder that undergrads, no matter how bright, can be immature. In this case, we 
apparently have a particularly young individual. Dealing with this matter will be 
complicated. What would you do? What are the "appropriate actions"? 
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Dropping the SAT? - Further Update 

Tuesday, December 10, 2019 



From NPR: A lawsuit expected to be filed Tuesday is challenging the University of 
California system's use of the SAT or ACT as a requirement for admission. A draft of the 
document obtained by NPR argues that the tests — long used to measure aptitude for 
college — are deeply biased and provide no meaningful information about a student's 
ability to succeed, and therefore their requirement is unconstitutional... 

Public Counsel is filing the suit in California Superior Court on behalf of students and a 
collection of advocacy groups... 

UC spokesperson Claire Doan couldn't comment on the lawsuit because it hadn't been 
filed yet. She says a special faculty task force is currently investigating the use of 
standardized testing in admissions, and the university system is "waiting for the 
assessment and recommendations from the ... Task Force before determining whether 
any steps should be taken on this important issue ."... 

Full story at https://www.npr.org/2019/12/10/786257347/lawsuit-claims-sat-and-act-are- 
illegal-in-california-admissions 


Previous blog posts on this topic can be found at: 

https://uclafacultyassociation.blogspot.eom/2019/11/dropping-sat-update.htmI and 
https://uclafacultyassociation.blogspot.eom/2019/11/d ropping-sat.html. 
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Maybe adulthood is not a Big Deal 

Wednesday, December 11,2019 



From the LA Times of Dec. 10: Conner Wright is carrying a demanding course load in his 
final year as an English major at UC Berkeley: antebellum American literature, 
introduction to music therapy and a research seminar on William Shakespeare. The 20- 
year-old senior is immersed in the works of Henry David Thoreau, Ralph Waldo 
Emerson, Herman Melville and Harriet Jacobs. But Wright, who is anticipating his 
graduation in May, has the self-awareness to know he needed a little something extra to 
prepare for his launch into a post-college world, that a superior ability to interpret classic 
literary works may not be enough. 

So he signed up for a class on “adulting, ” where he is learning to create and stick to a 
personal budget, build a resume and apply for jobs and navigate romantic relationships in 
a time when online interactions are eclipsing face-to-face encounters. “I need to learn 
how to get this adult thing down and manage life,” Wright said. 

The class, which has 30 students enrolled in each section, is led by two Berkeley 
undergrads who plan discussion topics and schedule guest speakers to fill 90 minutes 
each week. The “adults in training” are among thousands of people across the country 
who have signed up for courses that focus on things such as cooking or budgeting or 
time management. Adulting classes for college students and postgrads have swelled in 
popularity in recent years, in part because many high schools have largely abandoned 
“life skills" courses such as home economics, which were created to help students 
navigate the path to adulthood... 

Full story at https://www.latimes.com/california/story/2019-12-10/adulting-is-hard-uc- 
berkeley-has-a-class-for-that 


Note: Before drawing big intergenerational conclusions from the above story, consider 
this statement later in the article: " The courses... count for one or two credits and are 
offered as pass/no pass; as a result, students say they are unlikely to add to their stress 
levels." 
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Moreover, the story actually first appeared elsewhere over the past summer: 
https://www.sfgate.eom/education/article/Adulting-DeCal-class-list-UC-Berkeley-Cal- 
14368771.php. With impeachment and all, you wouldn't think December 10th was a slow 
news day in which old stories needed to be rehashed to fill space. But maybe it was. 

In short, maybe it's not a Big Deal. 
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Vaguer Than You Might Think 

Thursday, December 12, 2019 



Yesterday's announcement of a new presidential order dealing with campus anti- 
Semitism provoked a lot of comment and controversy, although the actual text was not 
immediately released. Much of the early news media coverage occurred before the text 
was released. Below is the actual text which is now available. Yours truly has put some 
language in boldface for emphasis. 

By the authority vested in me as President by the Constitution and the laws of the United 
States of America, it is hereby ordered as follows: 

Section 1. Policy. My Administration is committed to combating the rise of anti-Semitism 
and anti-Semitic incidents in the United States and around the world. Anti-Semitic 
incidents have increased since 2013, and students, in particular, continue to face anti 
Semitic harassment in schools and on university and college campuses. Title VI of the 
Civil Rights Act of 1964 (Title VI), 42 U.S.C. 2000d et seq., prohibits discrimination on the 
basis of race, color, and national origin in programs and activities receiving Federal 
financial assistance. While Title VI does not cover discrimination based on religion, 
individuals who face discrimination on the basis of race, color, or national origin do not 
lose protection under Title VI for also being a member of a group that shares common 
religious practices. Discrimination against Jews may give rise to a Title VI violation when 
the discrimination is based on an individual's race, color, or national origin.lt shall be the 
policy of the executive branch to enforce Title VI against prohibited forms of 
discrimination rooted in anti-Semitism as vigorously as against all other forms of 
discrimination prohibited by Title VI. Sec. 2. Ensuring Robust Enforcement of Title VI. (a) 
In enforcing Title VI, and identifying evidence of discrimination based on race, color, or 
national origin, all executive departments and agencies (agencies) charged with 
enforcing Title VI shall consider the following:(i) the non-legally binding working definition 
of anti Semitism adopted on May 26, 2016, by the International Holocaust Remembrance 
Alliance (IHRA), which states, “Antisemitism is a certain perception of Jews, which may 
be expressed as hatred toward Jews. Rhetorical and physical manifestations of 
antisemitism are directed toward Jewish or non-Jewish individuals and/or their property, 
toward Jewish community institutions and religious facilities"; and(ii) the “Contemporary 
Examples of Anti-Semitism" identified by the IHRA, to the extent that any examples might 
be useful as evidence of discriminatory intent.(b) In considering the materials described 
in subsections (a)(i) and (a)(ii) of this section, agencies shall not diminish or infringe upon 
any right protected under Federal law or under the First Amendment. As with all other 
Title VI complaints, the inquiry into whether a particular act constitutes discrimination 
prohibited by Title VI will require a detailed analysis of the allegations. Sec. 3. Additional 
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Authorities Prohibiting Anti-Semitic Discrimination. Within 120 days of the date of this 
order, the head of each agency charged with enforcing Title VI shall submit a report to 
the President, through the Assistant to the President for Domestic Policy, identifying 
additional nondiscrimination authorities within its enforcement authority with respect to 
which the IHRA definition of anti-Semitism could be considered.Sec. 4. Rule of 
Construction . Nothing in this order shall be construed to alter the evidentiary 
requirements pursuant to which an agency makes a determination that conduct, including 
harassment, amounts to actionable discrimination, or to diminish or infringe upon the 
rights protected under any other provision of law. Sec. 5. General Provisions, (a) Nothing 
in this order shall be construed to impair or otherwise affect:(i) the authority granted by 
law to an executive department or agency, or the head thereof; or(ii) the functions of the 
Director of the Office of Management and Budget relating to budgetary, administrative, or 
legislative proposals.(b) This order shall be implemented consistent with applicable law 
and subject to the availability of appropriations.(c) This order is not intended to, and does 
not, create any right or benefit, substantive or procedural, enforceable at law or in equity 
by any party against the United States, its departments, agencies, or entities, its officers, 
employees, or agents, or any other person. Source: 
https://www.whitehouse.gov/presidential-actions/executive-order-combating-anti- 
semitism/ It might be noted that the above order deals with Title 6. Title 7 of the Civil 
Rights Act of 1964 which bans employment discrimination (but not admissions) does 
cover religion. It covers most major employers including colleges and universities. 
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UCLA Anderson Forecast still suggests a slowing 
state economy - Part 2 

Thursday, December 12, 2019 



We earlier posted about the UCLA Anderson Forecast that was released last week.* 

The Forecast project now makes its sessions available on YouTube. Below is the 
California portion of the Forecast. 

The complete program is available at the Forecast website.** 


* https://uclafacultyassociation.blogspot.com/2019/12/ucla-anderson-forecast-still- 
suggests.html 

** https://www.anderson.ucla.edu/centers/ucla-anderson-forecast/december-2019- 
economic-outlook 
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Requa case settlement 

Friday, December 13, 2019 



Plaintiff Joe Requa Blog readers will know that a group of retirees from Lawrence 
Livermore National Laboratory sued the Regents in 2010 when the lab's management 
was spun off and they experienced a cut in retiree health care benefits.* 

At issue in the Requa case, indirectly, was the larger issue of whether the Regents had 
an obligation to provide retiree health care in a manner similar to the obligation to provide 
a pension, or whether retiree health care is just a nice thing the Regents choose to do. 
The official position of the Regents is that there is no obligation. 

The risk for the Regents is that had the case gone to trial, and had the verdict been a win 
for the plaintiffs, there would then be a court decision potentially affecting all UC 
employees, not just those who had worked at Lawrence Livermore, saying retiree health 
was a legal obligation. On December 11th, a settlement agreement was filed which 
outlines a monetary settlement and appears to drop claims of Regental legal obligation. 
(The settlement has to be approved by the court, but approval is likely.) 

The headline dollar value of the settlement is $84 million. Various legal and other 
documents are available at http://llnlretiree.com/uc-retirees-who-worked-lawrence- 
livermore-lab-reach-84-million-settlement-university-california. Below are some 
documents from the December 11th filing that indicate that there is no inference that the 
Regents have an obligation to provide for retiree health care. [Clicking on the images will 
enlarge and clarify them.] 

Released claims: 


8 

8. Released Claims 


9 

The releases are properly tied to the claims in the Third Amended Petition. (Sinclair Decl. H 30.) 


10 

Class Members will release the right to sue for any claim predicated on the allegations in the Third 


11 

Amended Petition, arising under the Employee Retirement Income Security Act of 1974 (ERISA), as 


12 

amended, or other claims relating to the provision or failure to provide health benefits, the level of health 


13 

benefits coverage and/or the cost of health benefits. (Settlement § III.A.30; Sinclair Decl. ^ 30.) Certain 


14 

claims that are not predicated on the Third Amended Petition, such as claims to enforce pension rights, 


15 

are expressly excluded. (Id.) Petitioners, but not the remaining Class Members, also waive protections 


16 

under California Civil Code § 1542. (Id.) 



Source: http://llnlretiree.com/sites/default/files/legal- 

documents/Memorandum%20of%20Points%20%26%20Authorities%20in%20Support%2 
0of%20Petitioners%27%20Motion%20for%20Preliminary%20Approval%20of%20Joint% 
20Stipulation%20of%20Class%20Action%20Settlement%20%26%20Release. endorsed. 
pdT(p. 18)- 
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More on released claims: 


13. Neither the Settlement Agreement nor the Settlement contained therein, nor any act 


2 performed or document executed pursuant to or in furtherance of the Settlement Agreement or the 

3 settlement: (a) is or may be deemed to be, or may be used as an admission of, or evidence of, the validity 

4 or lack thereof of any Released Claim, or of any wrongdoing or liability of The Regents; or (b) is or may 

5 be deemed to be, or may be used as an admission of, or evidence of, any fault or omission of The 

6 Regents, in any civil, criminal, or administrative proceeding in any court, administrative agency, or other 


7 tribunal. 


Source: http://llnlretiree.com/sites/default/files/legal- 

documents/%5BProposed%5D%200rder%20Granting%20Preliminary%20Approval%20 
of%20Stipulation%20of%20Class%20Action%20Settlement%20%26%20Release.pdf (p. 
7) 

Explanation to plaintiffs: 



In the Interest of a timely resolution, and to avoid the risks of a trial and an appeal to determine 
issues relating to both liability and appropriate remedies, the Parties believe that settlement is 
In the best interest of Class Members. Moreover, by agreeing to a settlement, Class Members 
will receive substantial benefits more quickly than if the case had gone to trial. If the case had 
gone to trial, a court could have determined that Class Members were not entitled to be 


restored to University-sponsored coverage, or to any monetary compensation. 


Source: http://llnlretiree.com/sites/default/files/legal- 

documents/Decia rat ion %20of%20Scott%20H.%20Freeman.endorsed.pdf (p. 6) 

* http://uclafacultyassociation.blogspot.com/2019/07/requiem-for-requap.html 
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Listen to the Regents' Health Services 
Committee: Dec. 10, 2019 

Saturday, December 14, 2019 



The Health Services Committee of the Regents meets on an off-cycle basis, i.e., not with 
the regular Regents meetings that occur every other month. During the public comments 
portion, there were speakers on toxic mold and contracts with Dignity Health. The new 
VP for health Carrie Byington MD addressed the meeting for the first time and discussed 
her background. An approval of an executive pay arrangement was passed for the 
interim CEO for the health enterprise at UC-Davis. Plans were approved for a 
replacement hospital at Parnassus Heights for UC-San Francisco. There was discussion 
of potential risks of partnering with counties with regard to mental health services. The 
possibility of obtaining funds for student mental health under Proposition 63 of 2004 was 
also discussed. (Prop 63 was an income tax surcharge on incomes over $1 million for 
mental health services.) 

There was also a dramatic description of a promising new therapy that had been applied 
to a faculty member who became infected on a foreign trip with a bacteria for which no 
antibiotics were effective. 

You can hear the Committee meeting at the link below: 
or direct to: 

https://archive.org/details/regentshealth12102019 


Note: Yesterday, there was a special Regents-sponsored meeting with regard to the 
selection of a new UC president. We will discuss it in a later post once yours truly has 
had a chance to review it. 
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Keeping folks on their Tows in Westwood 

Sunday, December 15, 2019 



The Bruin provides a handy guide to parking on a much-usedWestwood street. Good 
luck. 

Source: http://dailybruin.eom/images/2019/12/12.7.standalone.gayleyparking.png 
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Listen to the Regents' Presidential Search 
Meeting of Dec. 13, 2019 


Monday, December 16, 2019 
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As blog readers will know, the Regents are currently searching for a new UC president to 
replace Janet Napolitano - who will be stepping down over the summer. The last time 
there was a search for the UC president, former governor Jerry Brown was taking an 
active role on the Board of Regents (which most governors haven't done). The Regents 
thus decided to hire a former governor (of Arizona), as opposed to an academic: a 
governor to deal with the governor. This step was a deviation from the past in which UC 
presidents had been academics. 

This time around, there is an effort to be more "transparent" in the search. So a series of 
public hearings are being held by the Regents to discuss what considerations the search 
committee should take account of in the selection process. Note that these are not 
hearings in which specific candidates are to be discussed. Exactly what the Regents will 
do when there is a short list of actual candidates remains to be seen. However, it was 
said that by summer 2020, there would be nominees. 

In any case, the first hearing was held on Dec. 14 at Davis. The next will be at UCLA on 
Jan. 14. 

During the public comments period, speakers talked about upholding the old Master Plan 
vision and improved labor relations. Formal witnesses then spoke representing various 
organizations. There was a presentation by the California Student Aid Commission about 
the importance of affordability. A program at UC-Davis called "Wheelhouse" deal with 
issues related to community colleges and a spokesperson from that organization talked 
about the UC connection to the community colleges. Representatives of the UC-Santa 
Cruz student government spoke about diversity, legislative relations, and suggested that 
candidates should have higher ed experience. An organization that goes by the name 
JFF was represented and spoke about the economic and labor market impacts of UC. 
(JFF stands for Jobs for the Future - although you really have to hunt around on the JFF 
website to find out what the abbreviation means.) Presentations were also made by 
representatives of the Fresno Black Chamber of Commerce and Education Trust West 
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dealing with recruitment of underrepresented students. 


You can hear the meeting at: 
or direct to: 

https://archive.org/details/regentsprezsearch12132019 
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Poll 

Tuesday, December 17, 2019 



A new Gallup poll taken last June suggests a decline in favorable attitudes toward higher 
education. 

The political divide on the issues may not be surprising. The age divide, however, is. 
Younger folks, presumably at the age where they are in or are considering higher 
education, are more skeptical about the importance of higher education than older. Make 
of it what you will. 

Summary tables are below: [Click on tables below to enlarge and clarify.] 



Source: https://news.gallup.com/poll/270QQ8/half-consider-college-education- 
important.aspx 
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Outage Coming - Part 2 (It's here) 

Wednesday, December 18, 2019 



From an email of Dec. 16: Attention Faculty, Staff, and Student Employees This is a 
reminder that the UCPath system will be unavailable to all UC employees while UC Irvine 
and UC Santa Cruz transition to UCPath. Outage Dates and Times 

• Outage 2: Wednesday, December 18 at 5:00 p.m. until Sunday, December 22 at 
8:00 a.m. 

During this outage, you will not have any access to UCPath. This means you will not 
have access to: 

• View or download pay statements 

• View leave balances 

• Employee self-service actions, such as signing up for direct deposit or electronically 
enrolling in benefits because of a qualifying life event 

Tips: How to Prepare for the Outage [Sorry. Too late now!] 

• View and print paystubs prior to the outages if you will require copies of your pay 
statements. 

• Get employment verifications in advance. 

Contact Info During the outages, the UCPath Center is available via phone to assist with 
questions related to benefits, including providing forms for benefits enrollment for new 
hires, and registering a qualifying life event (e.g., marriage, birth of a baby). You can 
contact the UCPath Center, Monday through Friday, from 8:00 a.m. to 6:00 p.m. (PT) at 
(855) 982-7284. A flyer about the outage is available for departments to distribute to their 
staff as needed. For any other questions, please contact: UCLA’s Central Resource Unit 
(CRU) Phone: (310) 825-1089, option 5 Monday through Friday, 8:00 a.m. to 4:00 p.m. 
Central Resource Unit Client Services 
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No Pot 

Wednesday, December 18, 2019 



Email circulated today: 

UCLA Office of Environment, Health & Safety 

To the Campus Community, 

Following review and comment from the campus community, the Office of Environment, 
Health and Safety (EH&S) has revised UCLA Policy 810, Smoke and Tobacco-Free 
Environment (formerly known as Smoke-Free Environment) effective December 6, 2019. 
The changes align with the University of California Smoke and Tobacco Free 
Environment Policy that incorporated marijuana and broadened the scope of products, in 
accordance with state and federal mandates. EH&S received substantial input from the 
campus community on the revisions to this policy, and we thank everyone who 
participated in the review process. The policy is now available at the UCLA Administrative 
Policies and Procedures website. 

If you have questions about the policy process, please contact Anna Joyce at 
ajoyce@capnet.ucla.edu. 

Sincerely, 

Michelle A. Sityar, MPH 
Executive Officer 


UCLA Policy 810 : Smoke and Tobacco-Free Environment 

Issuing Officer: Administrative Vice Chancellor - Administrative Vice Chancellor's Office 
Responsible Office: Environment, Health & Safety - Look Up Contact Person 
Effective Date: December 7, 2019 

Supersedes: UCLA Policy 810 - Tobacco-Free Environment, dated 4/22/2013 
Revision History: APP History 
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I. BACKGROUND AND PURPOSE 


This Policy sets forth the responsibilities of the members of the campus community in 
establishing and maintaining a smoke and tobacco-free campus environment. 

In January, 2012, citing healthcare and environmental considerations, former UC 
President Yudof asked that each UC Chancellor implement a smoke-free policy on their 
respective campuses. President Yudof set out the key elements expected to be present 
in any such campus policy: that smoking, the use of smokeless tobacco products, and 
the use of unregulated nicotine products (e.g., “e-cigarettes”) be strictly prohibited in all 
indoor and outdoor spaces, including parking lots, residential spaces, and the Medical 
Center campuses; that the policy apply to all UC facilities, whether owned or leased; and 
that the sale or advertising of Tobacco Products be prohibited in University Owned or 
occupied buildings. 

Prior to President Yudofs 2012, memo UCLA Health was already smoke-free and the 
UCLA campus established a smoke-free policy in April 2013. The change to a smoke and 
tobacco-free environment for the entire campus is consistent with UCLA’s commitment to 
maintaining a safe and healthy environment for students, staff, faculty, volunteers and 
visitors. 

II. DEFINITIONS 

For the purposes of this Policy: 

Marijuana means all parts of the plant Cannabis sativa L., whether growing or not; the 
seeds thereof; the resin extracted from any part of such plant; and every compound, 
manufacture, salt, derivative, mixture, or preparation of such plant, its seeds, or resin. 
Such term does not include the mature stalks of such plant, fiber produced from such 
stalks, oil or cake made from the seeds of such plant, any other compound, manufacture, 
salt, derivative, mixture, or preparation of such mature stalks (except the resin extracted 
therefrom), fiber, oil, or cake, or the sterilized seed of such plant which is incapable of 
germination. 

Tobacco or Marijuana Use means the act of using any Tobacco or Marijuana Product, 
including smoking, heating, chewing, spitting, absorbing, dissolving, snorting, sniffing, 
inhaling, exhaling, ingesting, burning, or carrying any lighted or heated plant product 
intended for inhalation, whether natural or synthetic, including Tobacco and Marijuana. 
This includes the use of any electronic smoking device that creates an aerosol or a vapor 
in any manner or in any form or the use of any oral smoking device for the purpose of 
circumventing the prohibition of smoking. 

Tobacco or Tobacco Product means any product that contains tobacco (excluding those 
that are approved by the U.S. Food and Drug Administration for cessation of smoking or 
tobacco use), including but not limited to cigarettes, cigars, pipes, water pipes (hookah), 
smokeless tobacco products and electronic products that delivers nicotine (e.g., “e- 
cigarettes”). 

University Owned or Leased Property means a) all University property operated as part 
of the UCLA campus, including campus buildings, private residential facilities, structures 
and facilities, parking structures and surface lots, and grounds areas; and b) all off- 
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campus University owned or leased property or facilities operated by UCLA staff or 
faculty in support of UCLA administrative, teaching, research, medical care or other 
public service functions or private residential facilities for UCLA students, faculty and 
staff. 

III. POLICY STATEMENT 

Except as provided below, Tobacco or Marijuana Use, is not permitted on any University 
Owned or Leased Property, including any portions of such Property that may have been 
previously designated smoking areas. The sale, advertising or promotion of Tobacco or 
Marijuana Products is also prohibited on all University Owned or Leased Property. 

Exceptions to this Policy may be granted for the following reasons: 

1. Tobacco or Marijuana Use may be permitted in connection with research if it adheres 
to all federal and state regulatory requirements, EH&S health and safety guidelines, or in 
connection with research approved in writing by the UCLA Institutional Review Board or 
Animal Research Committee. See UCLA Cannabis FAQs for performing research and 
conducting other activities involving Marijuana. 

2. Smoking or Tobacco Use may be permitted for traditional ceremonial activities of 
recognized cultural and/or religious groups with prior written approval of the sponsoring 
department, the UCLA Events Office and the Fire Marshal’s Office. 

IV. RESPONSIBILITIES 

1. Each member of the UCLA community, including, students, faculty, staff, volunteers, 
and visitors is responsible for observing and adhering to this Policy. All persons on 
University Property are required to abide by University of California (“University”) and 
UCLA policies. Violation of University and/or UCLA policies may subject a person to 
disciplinary action; if the person is a student or employee of the University, that person 
may be subject to discipline procedures in accordance with University and UCLA policies 
or, as applicable, collective bargaining agreements. 

2. Vice Chancellors, Deans, and Department Heads have the responsibility to ensure that 
students, faculty, staff, volunteers, and visitors within their areas are informed of this 
Policy; this includes: 

a) Ensuring that this Policy is prominently posted and noted in handbooks, websites, 
catalogs, and in student, staff, and faculty recruitment materials within their area of 
responsibility; 

b) Promulgating this Policy to all employees and students within their respective areas, 
including incorporating the Policy in appropriate student or employee recruitment or 
orientation programs; and 

c) Ensuring that visitors who may attend programs or events, or are retained to stage 
events sponsored by the department, or any guest, volunteer, trainee, vendor, or 
contractor are notified of this Policy and UCLA's requirement that all such visitors comply 
with this Policy. 

3. Managers, supervisors and administrative officers are encouraged to answer questions 


212 


UCLA Faculty Association Blog: Fourth Quarter 


and concerns by their employees and constituents regarding this Policy. Concerns 
related to application of this Policy should be forwarded to the responsible department 
head for coordination with the office of the Administrative Vice Chancellor or Office of 
Environment, Health and Safety. 

4. Compliance with this Policy is grounded in informing and educating members of the 
UCLA community about this Policy and encouraging those who use Tobacco Products to 
seek treatment for Tobacco or Marijuana dependence. In order to maintain a smoke & 
tobacco-free environment, notifying others about this Policy will be an ongoing effort to 
enhance awareness of and foster compliance with this Policy. For confidential counseling 
support, employees may contact UCLA’s Staff & Faculty Counseling Center at 310-794- 
0245. For information about reasonable accommodations, employees may contact 
Employee Disability Management Services at 310-794-6948. 

5. The Tobacco Free Steering Committee is responsible for providing information and 
answering questions regarding smoking cessation resources. Visit the campus website at 
https://breathewell.healthy.ucla.edu and the UCLA Health website at 

https://www.uclahealth.org/smokefree/ for more information. 


V. REFERENCES 

1. University of California Smoke and Tobacco Free Environment Policy; 

2. California Government Code, Division 7, Chapter 32; and § 7596-7598; 

3. University of California Policy on Sustainable Practices; 

4. UCLA Health System Smoke-Free Environment Policy, HS 8002; 

5. U.S. Drug Enforcement Administration, Rules 2016 Statement of Principles on 
Industrial Hemp; 

6. Title 21 United States Code Controlled Substances Act, Subchapter I Part A. 

Source: http://www.adminpolicies.ucla.edU/APP/Number/810.0 
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Online Education: Who goes there? 

Thursday, December 19, 2019 



Remember the old 1993 New Yorker cartoon about how your identity on the Internet 
could be hidden? One dog says to another, "On the Internet, nobody knows you're a 
dog." The Mercury-News carries an article about a revelation that came out as a 
byproduct of the admissions scandal of payments for substitutes to take online courses 
for students who were already admitted. See below: ...There has been conflicting 
research on whether students actually cheat more online than in person. Melanie N. Clay, 
executive director of extended learning at the University of West Georgia and editor of 
the Online Journal of Distance Learning Administration, said: “cheating can and does 
occur in both traditional and online environments." 

“There is no perfect system, ” day said. 

Jason M. Ruckert, vice chancellor and chief digital learning officer at Embry-Riddle 
Aeronautical University in Florida, said in some ways, technology gives online courses an 
edge in defeating cheaters. Software can track locations where students log in, learn to 
recognize a student’s keystroke patterns and check for plagiarism by scanning other 
published reports. 

“I believe identifying a student cheating in an online classroom might be easier than 
doing so in a large face-to-face course, ” Ruckert said. 

UC spokesman Andrew Gordon said that the system checks “VPN addresses” of its 
students enrolled online “to ensure that the individuals submitting assignments and taking 
exams are the students who are enrolled.” But Newton said those measures aren’t 
always employed and don’t always work. 

“There are tools that can prevent this or make it more likely you’ll get caught," Newton 
said, “but if you hire somebody to take classes for you and the URL is always the same, 
whether it’s in Liberia or San Jose, those things won’t catch it.” 
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Schools and companies that make anti-cheating software for them are, Newton said, in a 
constant arms race with “essay mills" that sell work to students and develop 
workarounds. 

Clay acknowledged that “a more difficult problem to detect" in either online or traditional 
classes is “when students pay others to write original papers for them. ” 

Newton said administrators are far more confident than their teachers that online 
cheating isn’t rampant. 

“Deans and presidents will tell you cheating just doesn’t happen and their standards are 
rigorous and that’s just nonsense," Newton said. “The professors I speak to will tell you, 
‘Yeah it’s fairly common. 

But as with the admissions system, schools tend to rely on the honor system and the 
threat that cheaters will face serious consequences. Arizona State would only say about 
the latest case that it “investigates all allegations of academic dishonesty that it receives. ” 
The most effective measures to defeat cheaters, Newton said, are having incentives for 
teachers to catch cheaters, severely punishing those who are caught, regularly updating 
anti-cheating software and using video to establish a personal recognition between the 
teacher and student. But he added that universities see online classes as cash cows and 
aren’t motivated to employ costly measures to counter cheating. 

“We don’t even have a comprehensive sense of how broad the problem is," Newton said. 
“I think they’re just afraid of the answer because they don’t have a good solution. ” 

Full story at https://www.mercurynews.com/2019/12/15/theres-a-new-front-in-the-college- 
cheating-scandal-online-classes/ 
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Remember the Hawaii telescope impasse? 

Thursday, December 19, 2019 



It's still with us: 

From the Honolulu Star-Advertiser: Frustration with the standoff on Mauna Kea and the 
high cost of policing the protests boiled over today as the Hawaii County Council voted 9- 
0 to reject an agreement that would have required the state to pick up the tab for county 
police overtime and other protest-related costs. Council members said they want to 
recover the millions of dollars that county police have already spent coping with the 
protests and patrolling the Daniel K. inouye Highway around the protest camp. But the 
council refused to endorse a deal signed by Mayor Harry Kim that would have required 
county police to respond to Mauna Kea protests for up to five more years. 

Puna Councilmember Matt KanealH-Kleinfelder, who led the opposition to agreement, 
said he wants to teach the Kim administration “a lesson” that it must consult with council 
before entering into such agreements, and said he would never agree to taking more 
state money if it obligates the county to police protests on the mountain for another five 
years. 

Officers who are deployed near the protest site at the base of the Mauna Kea Access 
Road have issued more than 8,000 traffic citations since mid-August, and police say they 
are patrolling and writing tickets to make the area safer for motorists and the protesters 
who regularly walk across the highway. Gov. David Ige has said the state and counties 
spent $15 million so far coping with the 22 weeks of non-violent protests designed to 
block construction of the $1.4 billion Thirty Meter Telescope on Mauna Kea. Much of that 
cost has been borne by Hawaii County, which has spent more than $4.7 million on police 
overtime alone. 
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The protesters, who call themselves kiai, or protectors, say building the TMT would be a 
desecration of a mountain that many Hawaiians consider sacred. They say they will not 
allow the telescope to be built. Supporters of the TMT say the project has won the legal 
right to proceed. Sponsors of the TMT spent a decade obtaining permits and fending off 
legal challenges, but construction of the telescope remains stalled by the protests. 

Source: https://www.staradvertiser.com/2019/12/18/breaking-news/hawaii-county- 
council-rejects-agreement-with-state-on-cost-of-policing-tmt-protests/ 

As noted in innumerable past posts, UC is a participant in the TMT project. 
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The LAO on Higher Ed Spending 

Thursday, December 19, 2019 



[Click on image to enlarge and clarify.] The Legislative Analyst's Office (LAO) has 
thoughts about higher ed spending in the future in a new report. LAO continues to argue 
that UC is accepting more students than are eligible under the Master Plan's original 
vision. 

Executive Summary 

Report Analyzes Cost Pressures at UC and CSU. California operates two public 
university systems: (1) the University of California (UC), consisting of 10 campuses, and 
(2) the California State University (CSU), consisting of 23 campuses. Compared with 
many other areas of the state budget, the Legislature has considerable flexibility through 
the annual budget process to decide which university costs to support. Despite this 
greater flexibility, the Legislature faces many pressures to increase funding for UC and 
CSU in 2020-21. This report examines these university cost pressures, assesses the 
state’s capacity to fund some of them, and identifies options for expanding budget 
capacity to fund additional cost pressures. 

Cost Pressures 

Employee Salary Increases Likely to Remain Key Cost Pressure. Existing law grants both 
university systems authority to negotiate compensation levels for their employees. Since 
2013-14, both systems have provided annual salary increases, generally ranging from 2 
percent to 5 percent depending on the employee group. Because contracts are not in 
place for most university employee groups in 2020-21, salary increases will likely be a 
key issue facing the Legislature in the upcoming budget. We estimate the cost of a 1 
percent salary increase to be around $45 million at each segment in 2020-21. 

Employee Benefit Costs Continue to Rise, Universities Have Notable Unfunded 
Liabilities. Like most government employees in California, university employees receive 
subsidized health care while they are employed, and they receive both pensions and 
subsidized health care when they retire. These benefit costs are among the fastest 
growing cost pressures at UC and CSU. We estimate benefit costs across both university 
segments will increase by around $195 million in 2020-21. In addition, both university 
systems have billions of dollars in unfunded pension and retiree health liabilities resulting 
from underfunding earned benefits in previous years. 

Universities Have Large Facility Maintenance Backlogs. Like most state agencies, UC 
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and CSU dedicate a portion of their core budgets for facility maintenance, such as 
keeping electrical and plumbing systems in working order. As their spending on 
maintenance has tended to be insufficient over the years, campuses have accrued 
billions of dollars in unaddressed facility maintenance and seismic renovation projects. 
These backlogs create significant cost pressure for the Legislature in the budget year and 
future years. To better guide state funding decisions, the Legislature recently directed the 
universities to develop long-term plans to address their backlogs. The Legislature is to 
receive CSU’s report by January 2020 and UC’s report by January 2021. 

Some Pressure to Expand Enrollment but No Underlying Demographic Growth. When 
weighing enrollment growth decisions in the upcoming budget, the Legislature faces a 
number of key factors. First, the number of high school graduates is projected to decline 
slightly in the upcoming year. Both segments are also drawing from larger pools of high 
school students than expected under state policy. These factors potentially suggest 
further enrollment growth is not warranted in 2020-21. On the other hand, the Legislature 
may wish to grow enrollment to improve access at high demand campuses. Based on the 
state’s existing per-student funding rates, we estimate growing enrollment by an 
additional 1 percent would cost the state around $40 million at UC and $45 million at 
CSU. 

Legislature Likely to Face Many Other University Cost Pressures. In recent years, the 
Legislature has considered various initiatives that change the level or scope of university 
services. These initiatives have included: (1) increasing the number of 
tenured/tenure-track faculty; (2) improving graduation rates at CSU; (3) limiting 
nonresident enrollment at UC; (4) expanding student food, housing, and mental health 
programs; and (5) establishing new academic programs and campuses. In 2020-21, the 
Legislature very likely will continue to face pressure for additional spending in each of 
these areas. 

Planning Issues 

State Budget Has Capacity to Fund Some University Cost Pressures. In The 2020-21 
Budget: California’s Fiscal Outlook (fiscal outlook), we calculate the state’s budget 
capacity for the coming year. In making our calculations, we first assume the state 
maintains existing services, as adjusted for inflation. For the universities specifically, we 
assume the state covers salary, pension, health benefits, and debt service cost 
increases. After accounting for these types of cost pressures, we estimate the state 
would have a $7 billion surplus. Given certain risks to the General Fund, we recommend 
the Legislature limit new ongoing spending commitments across all areas of the state 
budget to around $1 billion. In the case of the universities, any remaining ongoing 
pressures (such as enrollment growth, expansion of services, and new programs or 
campuses) likely would be up for legislative consideration for a portion of this $1 billion. 
After making new ongoing commitments, the remainder of the state surplus would be 
available for one-time commitments, accelerated debt payments, or larger state reserves. 
If the Legislature would like to direct some of the remaining surplus to the universities, we 
encourage it to give high priority to addressing the universities’ unfunded liabilities and 
facility maintenance backlogs (including seismic renovations). Addressing these liabilities 
now would reduce the burden on future generations and improve the fiscal health of the 
state and universities. 

Legislature Has Some University Options for Expanding Budget Capacity. Our fiscal 
outlook assumes the state covers inflationary cost increases, with no increases in tuition 
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for resident students. However, one key option available to the Legislature for covering 
additional cost pressures is to share ongoing university cost increases with students 
through a tuition increase. We estimate that every 1 percent increase in tuition raises 
associated net revenue by about $15 million at UC and $10 million at CSU. Another 
option would be to work with the universities to pursue efficiencies in their operations and 
facility utilization. The amount of freed-up funding that could be redirected would depend 
upon the specific efficiencies pursued, with some options creating budget-year savings 
but others not yielding savings until later years. Another option would be to factor 
campuses’ reserves into state budget decisions. The Legislature could be strategic in the 
use of these reserves—using them to protect ongoing university operations during an 
economic downturn or using them to address key one-time priorities, such as deferred 
maintenance, in the budget year. Each of the university systems potentially has hundreds 
of millions of dollars in reserves that are available for such spending purposes. 

Full report at https://lao.ca.gov/Publications/Report/4127 
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Ripple Effects of UCPath 

Friday, December 20, 2019 



From a recent email: 

UCLA officially kicked off its Financial System Replacement Initiative in Spring 2018 
following a period of planning and analysis. Thanks to the hard work of so many across 
campus, we developed a project plan that leverages the new cloud-based financial 
application, called Ascend. However, through conversations with campus stakeholders 
over the course of the past month, we have determined that changes to our financial 
systems and business processes will be more successful under an extended 
implementation process. We now expect that our transition to Ascend will extend beyond 
the previously stated target of July 2021. Over the past year, the financial challenges 
facing UC and UCLA have increased greatly and we face a sobering budget forecast in 
the years ahead. We are also sensitive to the potential for change fatigue if we implement 
a new system too soon, particularly while the campus community is still adjusting to 
UCPath. We believe that a new timetable for Ascend will ultimately help ensure its 
success. This change in our implementation timeline will allow for the continued 
stabilization of UCPath, create a window to implement the new budget model, and allow 
our academic and administrative units the opportunity for a more manageable process 
that should also result in project savings. A subsequent communication anticipated by 
early February will provide more details on the revised implementation plan for Ascend. 
This plan will include system components that will be ready for deployment in July 2021, 
while others will be ready to deploy in future years... 
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California Looks Better Than Most Other States, 
But... 


Saturday, December 21, 2019 

The two charts below from the Center on Budget and Priorities suggest that California 
looks good compared to most other states in regard to overall state higher ed spending 
per student: 

[Click on the charts to clarify.] 




Keep in mind, however, that the path between the two dates was U-shaped. That is, 
spending fell and then came back. But during the period in between, there were real cuts 
and you can't go back in time and fill in what was lost. Put another way, if I give you 
$1000 in year 1 and year 3, but only $600 in year 2, that is less money than if I had given 
you $1000 each year. In the first scenario, you are down by $400 for the three years 
combined relative to the second scenario. 

Source of charts: https://www.cbpp.org/research/state-budget-and-tax/unkept-promises- 
state-cuts-to-higher-education-threaten-access-and 
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Requa case settlement - Part 2 

Sunday, December 22, 2019 



Plaintiff Joe Requa Below is more information on the Lawrence Livermore National Lab 
court case/settlement known as Requa that had the possibility of challenging the 
Regents' position that retiree health care is an obligation, not a gift, but - in the end - 
didn't.* UC chose to settle to avoid the possibility of a court decision that, based on UC 
assurances and documents, retiree health care was a vested benefit like the UC pension. 

Lab Retirees Settle Lawsuit with UC 

By Jeff Garberson, The Independent (local newspaper in the Livermore area), 12-19-19 

Nearly a decade after they first sued to regain University of California health care, 
Lawrence Livermore National Laboratory retirees have reached an $84.5 million 
settlement that provides a range of benefits: reimbursement for those who lost financially, 
support for future medical premium payments and a promise of future medical coverage if 
the federal government should ever drop its support for health care. The settlement is 
subject to approval by the court, and the retirees themselves will be able to review and 
comment. Absent major changes or objections, the first benefits to the roughly 9,000 
retirees could come through in mid-2020, according to those familiar with the anticipated 
schedule. 

The earliest payments are likely to be $1,000 to each retiree, to compensate for the 
added expense they incurred as a result of losing UC health care. This benefit would also 
be paid to the estates of qualified retirees who passed away. The settlement provides for 
creation of a $60 million trust fund that can be used to lower the cost of medical care for 
retirees for the next 20 years; and another $20 million to cover past damages. It also 
provides for what is being called a "backstop,” a court-supervised requirement that 
University of California will reinstate UC-sponsored programs if retiree health care 
benefits are terminated or materially changed by LLNL’s operating manager. Beyond the 
$84.5 million settlement, the University will also cover attorney’s fees of $12 million. 

Asked why it had accepted an agreement that fell short of its original goal of 
reinstatement in the UC health care system, the retirees said in their prepared comments 
that the settlement "provides health coverage equivalent to that offered current UC 
retirees.” The University and the partnership that operates LLNL today “will remain under 
court monitoring to assure this result, ” according to the retiree statement. “Continuing to a 
trial might have required another four years... l/l/e wished to provide closure and 
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repayment to both the deceased and the living as soon as possible. ” 

To Ernest Galvan, a San Francisco attorney who has argued retiree benefits cases 
before the state Supreme Court, the settlement is very impressive, a successful David vs. 
Goliath case. Galvan did not represent any of the parties in the retiree lawsuit, but 
acknowledged sympathy for the retirees’ cause. 

The attorneys for the retirees “were extremely well prepared... against the much better 
funded University of California attorneys, so they had to be twice as smart and twice as 
nimble... They did a great job," he said. He believes public employers around the state 
will now be on notice that they cannot simply decide to save money by eliminating retiree 
benefits. 

If the University of California, with all its resources, has ended up with an $85 million 
obligation plus $12 million in attorney’s fees after a lengthy lawsuit, he reasoned, city and 
county benefits managers should be aware that they may be legally vulnerable and 
financially exposed if they act without considering retiree interests. 

LLNL declined comment on the settlement on the grounds that it was not a defendant 
and had not reviewed the decision. A spokesperson for the University California said that 
“we are pleased to have reached an agreement with the retirees of the Lawrence 
Livermore National Laboratory that provides them and their families security for their 
health care benefits. ” The spokesperson restated UC’s institutional position that “these 
retirees do not have a vested contractual right to University-sponsored retiree benefits,” 
but the settlement “will help offset cost" of the benefits. He said that the National Nuclear 
Security Administration “is providing the majority of the funding” for the settlement, but 
declined to be more specific on the ground that the agreement will not be complete until 
the court finally approves it. 

UC managed the Laboratory from its founding in 1952, so LLNL employees were 
University employees just as they are at Berkeley or UCLA. In 1961, the University’s 
Board of Regents authorized the expansion of health care benefits to cover UC retirees 
as well as active employees. Laboratory retirees enjoyed UC health care benefits until 
2008, shortly after a for-profit consortium called Lawrence Livermore National Security 
LLC replaced UC as manager. Retirees were then forced to find health care in individual, 
industrial-style programs, some of which were less reliable and more expensive than 
UC’s had been. 

In addition, there was no certainty of continued health care coverage, which many of the 
retirees felt they were promised as UC employees - and which they later documented in 
court. Then and later, many of the retirees claimed that they had made career decisions 
at least partly on the basis of these promises. In face-to-face meetings with senior 
University managers in Oakland in 2008-9, they tried to negotiate a return to UC health 
care. When that didn’t work, they formed a grassroots organization caiied the UC 
Livermore Retiree Group under the leadership of retiree Joe Requa. They began raising 
funds and, in 2010, filed suit. The fundraising was remarkably effective, eventually 
bringing in more than $900,000 from more than 1,000 donors. 

The suit became a class action in 2014. As the years dragged on, the retirees 
experienced both wins and losses. Significantly, they won two major court of appeal 
decisions, including one that reversed a ruling that would have decertified the class. 

To Jay Davis, one of the named retiree plaintiffs in the lawsuit, the financial support 
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provided by the Retiree Group was invaluable for making it possible to bring in actuarial 
expertise. This was used to analyze benefits, project medical costs and predict survival 
rates, according to a Retiree Group statement. The analyses “gave us the resources to 
outthink and outfight the University of California, ” he said. “The University was just not 
prepared for a lawsuit by people who could do that depth of analysis... The problem they 
got into was that when we had an argument, they had to argue with our numbers. ” 

Two other named plaintiffs, Wendell Moen and Donna Ventura, felt a strong connection 
with the old Laboratory that had been operated by the University of California. They felt 
little allegiance to the for-profit partnership, Lawrence Livermore National Security LLC, 
that took over in late 2007. Ventura recalls her 32 years at the Laboratory as “a good 
career.” It felt like something of a “betrayal” when “the LLC took over” and UC health care 
suddenly was no longer available. To Moen, anxiety among class members grew out of 
the recognition that future contractors might have no loyalty to retirees — and that their 
health care could disappear. 

“I think that’s where the lawsuit drew its support from so many people, ” he said. “There 
was nothing that would compel another organization (in the future) to respect the 
employment that we had with the University." 

Davis finds it both sad and ironic that if the current settlement had been offered at the 
start of the lawsuit nearly a decade ago, “we would have taken it in a minute. In the 
meantime, 2,500 retirees have died. That, I think, weighs on us more than anything else. 
We have lost friends who will never know how this came out. ” 

Source: https://www.independentnews.com/news/lab-retirees-settle-lawsuit-with- 
uc/article_c628f592-2216-11ea-9d03-a739683b33ac.html. There is also an editorial 
describing the settlement in positive terms in the same newspaper at: 
https://www.independentnews.com/editorials/a-settlement-worth-noting/article_81d8f56e- 
221 a-11ea-8f50-7f1505d4c4c0.html 

*Our previous post on the subject is at 
http://uclafacultyassociation.blogspot.eom/2019/12/req ua-case-settlement.html. 
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What could possibly go wrong? 

Monday, December 23, 2019 


, . _ Harry Shearer O 

^ @theharryshearer 

Walked into a darkened house in a darkened 
neighborhood this week. Was reminded that, 
in such a situation, your only link to the 
outside world is a working landline phone. 
(Nearest cell tower is dark, too) Your phone 
company won't tell you this, they make more $ 
off wireless. 


10:08 AM • Dec 22, 2019 • Twitter Web App 


The accompanying tweet that yours truly stumbled upon yesterday reminded him of 
something he was pursuing with regard to emergency situations that might arise at 
UCLA, e.g., the Big One. 

Yours truly won't reveal the source of this info, which came after his request for 
information about the conversion of UCLA phone system from landline telephone service 
to VoIP (Voice over Internet Protocol). Specifically, yours truly was concerned about the 
capability of the new VoIP system in the event of an emergency such as a major 
earthquake that could cut off electrical power. If you followed news accounts of recent 
wildfires up north, you know that cellphones failed up there. Anyway, below is a quote 
from an email response to an inquiry by yours truly about the conversion that appears to 
be occurring in stages: 



...There are a number of safeguards built into the overall VoIP design. Specifically: 

• To account for internet outages, our VoIP connectivity runs on fault tolerant network 
switches (hardware) that provide redundant components. 

• From a software configuration perspective, our VoIP connectivity runs on a 
dedicated, protected network subnet separate from regular internet traffic. 

• To account for power failures, we have added additional battery backup units to 
allow for a 4-hour runtime in the event of a power outage, per the campus standard. 

• Each phone configuration has a location assigned to it that is used for e911 
purposes to allow first responders to know the location of the phone unit. * 
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Additionally, central campus is moving all departments to VoIP as the current telephone 
system is approaching its end of useful life... 

Are you reassured? Yours truly isn't. 



Note on a related subject: 

The various periodic announcements related to emergency operations that you receive at 
UCLA refer to a low-power radio station operated by the university at 1630 on the AM dial 
that can be heard on campus and vicinity. Even if you think you don't own a battery 
operated AM radio, you probably have one built into your car. In recent months, the 
UCLA station - which normally transmits simple repeating messages at non-emergency 
times - seems not to be working. Yours truly has been in touch with those in charge who 
say the service will be restored. Sooner would be better than later. Just saying... 

*The notation "e911" refers to 911 service for mobile phones. It is supposed to give the 
operator the location of the phone. 
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Comparative Costs 

Tuesday, December 24, 2019 


Today's College Students Face Significantly Higher Costs Than 
Past Generations at California's Public Universities 
Average Annual Tuition and Fees and Food and Housing Costs, Inflation-Adjusted 




...Historically, the UC and CSU received the majority of their funding from the state’s 
General Fund. However, years of budget cuts have shifted the cost of public higher 
education from the state to the student, as universities raised tuition and fees to make up 
for lost revenues. While the increased price tag is alarming, California’s state financial aid 
program is tied primarily to tuition costs, so many low- and middle-income students have 
not felt the financial burden of rising tuition. The Cal Grant A and B tuition and fee award 
cover up to $5,742 at CSU and $12,570 at UC. In addition, the CSU and UC have their 
own institutional need-based grants that help cover tuition and fees... Full story at 
https://calbudgetcenter.org/blog/the-cost-of-college-then-and-now/ 
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Our Heartwarming Tale for Today 

Wednesday, December 25, 2019 



Just click on the link below: 


Or direct to: 

https://www.youtube.com/watch?v=D5mF2TCyS-o 
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Telescope/TMT 

Thursday, December 26, 2019 



Will the United States Lose the Universe? For more than a century, American 
astronomers have held bragging rights as observers of the cosmos. But that dominance 
may soon slip away. 

Dennis Overbye, Dec. 23, 2019, NY Times 

The United States is about to lose the universe. It wouldn't be quite the same as, say, 
losing China to communism in the 1940s. No hostile ideologies or forces are involved. 
But much is at stake: American intellectual, technical and economic might, cultural 
pedigree and the cosmic bragging rights that have been our nation’s for the last century. 

In 1917, the 100-inch Hooker telescope went into operation on Mount Wilson in 
California, and Edwin Hubble eventually used it to discover that the universe is 
expanding. Until very recently, the mightiest telescopes on Earth have been on American 
mountaintops like Palomar, Kitt Peak and Mauna Kea. They revealed the Big Bang, black 
holes and quasars. 

But no more. In 2025 the European Southern Observatory, a multinational treaty 
organization akin to CERN but looking outward instead of inward, will invite the first light 
into a telescope that will dwarf all others. The European Extremely Large Telescope on 
Cerro Paranal in Chile will have a primary light-gathering mirror 39 meters in diameter, 
making it 13 times more powerful than any telescope now working and more sharp-eyed 
than the iconic Hubble Space Telescope. 

The European goliath will be able to see the glow of planets orbiting other stars and peer 
into the black hearts of faraway galaxies. Who knows what else it might bring into view. 

There are two American-led telescope projects that could compete with the European 
giant, if they are ever built: the Thirty Meter Telescope, slated for construction on Mauna 
Kea, in Hawaii, and the Giant Magellan on Cerro Las Campanas, in Chile. But both are 
mired in financial difficulties and political controversies, and their completion, if it 
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happens, is at least a decade away. 


Work on the Thirty Meter Telescope, or T.M.T., has been stalled for years by a protest 
movement arguing that decades of telescope building on Mauna Kea have polluted and 
desecrated a mountain that is sacred to Polynesian culture, and have violated the rights 
of native Hawaiians. The team behind the project has vowed to move it to the Canary 
Islands if it can’t go forward in Hawaii. 

Both projects are hundreds of millions of dollars short of the financing they need to build 
their telescopes. Without them, American astronomers, accustomed to V.I.P. seating in 
observations of the universe, could be largely consigned to the cosmic bleachers in years 
to come. Early next year, probably in late February, representatives of the two telescope 
projects will appear before a blue-ribbon panel of the National Academy of Sciences to 
plead for help. 

The panel is part of the so-called Decadal Survey, in which the astronomy community 
ranks its priorities for spending federal money. Congress and agencies like the National 
Science Foundation traditionally take their cues from the survey’s recommendations. A 
high ranking could shake loose money from the National Science Foundation, which has 
traditionally funded ground-based observatories. 

Without the National Academy’s endorsement, the telescopes face an uphill struggle to 
reach completion. Even with an endorsement, the way will be tough. The Trump 
Administration appears to be trying to eliminate the National Science Foundation’s 
funding for large facilities such as observatories. So much for successes like the Laser 
Interferometer Gravitational-Wave Observatory, which detected colliding black holes. 
Luckily for now, Congress has resisted these cuts. 

Editorial note from yours truly: MAGA? (One might add that there are no space shuttles, 
no trips to the Moon, and empty talk about voyages to Mars.) 

The telescopes are not cheap. They will need at least a billion more dollars between 
them to get to the finish line, maybe more. So far, the team behind the Giant Magellan 
Telescope has raised about $600 million from its partners and seeks an equivalent 
amount from the National Science Foundation. 

The T.M.T. collaboration, now officially know as the T.M.T. International Observatory — 
T.I.O., in case you haven’t read enough acronyms — has publicly put the cost of its 
telescope at $1.4 billion, but recent analyses by knowledgeable outsiders come up with a 
price tag of more than $2 billion. 

In return for that investment, all American astronomers, not just collaboration members, 
will gain access to both giant telescopes to pursue certain important projects. 

Granted, even without these mammoth glass eyes, American astronomers will still have 
instruments in space, like the beloved Hubble Space Telescope and its successor, the 
James Webb Space Telescope. But Hubble is growing old, and the Webb telescope, with 
a snake-bitten history of development, will spend a tense several months unfolding itself 
in space once it reaches orbit in 2021. 

Astronomers will also have the Large Synoptic Survey Telescope, already under 
construction in Chile, which will in effect make movies of the entire universe every few 
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nights. But that telescope is only 8 meters in size and will not see as deep into space as 
the Really Big Eyes. And, of course, U.S. astronomers will be able to sign on to projects 
as partners of their European colleagues, much like American physicists now troop to 
CERN, in Geneva. 

The need for giant, ground-based telescopes was apparent to American astronomers 20 
years ago. The Thirty Meter project originated at the California Institute of Technology 
and the University of California, and has grown to include Canada, Japan, China and 
India. The Giant Magellan started at the Carnegie Observatories and now includes 
several universities and research institutes, as well as South Korea, Australia and the 
State of Sao Paulo, in Brazil. 

The two projects have been fighting for partners and funds ever since. Two telescopes, 
one in the North and the other in the South, would complement each other, so the story 
has gone. Until now, neither telescope has been able to enlist the federal government as 
a partner. 

Last year the two groups agreed to make joint cause to Academy panel and the 
astronomical community. 

As Matt Mountain, president of the Association of Universities for Research in Astronomy 
said then, “Both projects finally woke up to the fact they are being creamed by the 
European 39-meter." 

But the Thirty Meter team has yet to make peace with the protesters, in Hawaii, for whom 
the telescope represents a long history of colonial disrespect of native rights and culture. 

Last July, construction workers arrived at Mauna Kea to start building the telescope, only 
to find that nine protesters had handcuffed themselves to a cattle guard, blocking the 
road up the mountain. 

The ensuing standoff captured the imagination of people sympathetic to the plight of 
indigenous people, including Dwayne “The Rock” Johnson and Representative Tulsi 
Gabbard, Democrat of Hawaii (who is also running for president), and generated unease 
within the collaboration. In July, Vivek Goel, vice president for research at the University 
of Toronto, one of the Canadian partners in the Thirty Meter projected, issued a 
statement that the university “does not condone the use of police force in furthering its 
research objectives.” 

The Thirty Meter team recently secured a building permit for their alternative telescope 
site, on La Palma, in Spain’s Canary Islands. But that mountain is only half as high as 
Mauna Kea, leaving more atmosphere and water vapor between the astronomers and the 
stars. Some of the T.M.T. partners, like Canada and Japan, are less than enthusiastic 
about the possible switch. An environmental organization, Ben Magee, has vowed to fight 
the telescope, saying the area is rife with archaeological artifacts. Moreover, moving the 
telescope off American soil, would only complicate the politics of obtaining funding from 
the National Science Foundation. 

Back in 2003, when these giant-telescope efforts were starting, Richard Ellis, an 
astronomer now at University College London, said, “We are really going to have a hard 
time building even one of these.” He didn’t know just how true that was. 
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Now, as the wheels of the academic and government bureaucracy begin to turn, many 
American astronomers worry that they are following in the footsteps of their physicist 
colleagues. In 1993, Congress canceled the Superconducting Super Collider, and the 
United States ceded the exploration of inner space to Europe and CERN, which built the 
Large Hadron Collider, 27 miles in diameter, where the long-sought Higgs boson was 
eventually discovered. 

The United States no longer builds particle accelerators. There could come a day, soon, 
when Americans no longer build giant telescopes. That would be a crushing 
disappointment to a handful of curious humans stuck on Earth, thirsting for cosmic 
grandeur. In outer space, nobody can hear you cry. 

Source: https://www.nytimes.com/2019/12/23/science/telescopes-magellan-hawaii- 
astronomy.html 
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Free Speech in Two Journals 

Friday, December 27, 2019 



Yours truly - during this quiet period when UCLA is closed - has been catching up on 
recent developments. Among them was a new online journal sponsored by the free 
speech center of UC (officially the "UC National Center for Free Speech and Civic 
Engagement"). I found the reference in the email newsletter UCOP Daily News Clips of 
Dec. 20. 

The first edition of the journal deals with controversies and court cases with regard to 
"bias response teams" at various universities. It might be noted that any UC incidents and 
cases with regard to such matters are not included. (Have there been none?) There is 
also an article by the center's co-chair, Erwin Chermerinsky, commenting on the subject 
(but again without any references to issues at UC). You can find the new journal from the 
center at: 

https://mailchi.mp/be6468738298/speech-spotlight-bias-response-teams 


However, a test of sorts of academic free speech at UC appeared in the same issue of 
UCOP Daily News Clips where I came across the reference to the new journal. There 
was an op ed reproduced there dealing with - and highly critical of - the "diversity 
statements" that UC now requires for academic personnel decisions. The op ed was 
written by the chair of the math dept., at UC-Davis and compares the statements to the 
loyalty oaths required of UC faculty in the early 1950s. It appeared originally, not in the 
center's journal above, but in the Wall St. Journal. Text below: 

https://drive.google.eom/file/d/1BGV6QU0iEuHqczkCx35eBwuENJSzmaEU/view 
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UCLA Homeless Study 

Saturday, December 28, 2019 



7-Foot-Tall Statue Of Bearded Homeless 
Man Goes Up In Santa Monica 


UCLA Study Suggests Algorithm Can Prevent Homelessness: Nearly half of instances of 
homelessness predicted in study 

By Sam Catanzaro, Santa Monica Mirror, 12-24-19 

Researchers at UCLA recently were able to accurately predict nearly half of instances in 
which subjects in a study became homeless using predictive analytics and now county 
lawmakers may use Measure H funds to launch a data-driven homelessness prevention 
unit. 

With data from seven Los Angeles County agencies on services provided to residents 
between 2012 and 2016 — names and personally identifiable information were omitted 
— researchers from the California Policy Lab at UCLA and the Poverty Lab at the 
University of Chicago Harris School of Public Policy developed a model to predict which 
3,000 residents were most likely to become homeless in 2017. When compared against 
county records, they found that 46 percent of the individuals predicted by the model to be 
at risk for first-time homelessness or a repeat period of homelessness did experience 
homelessness at some point in 2017. 

“Bringing together data from multiple county agencies gave us a more nuanced 
understanding about what’s happening to people right before they slip into homeless and 
how services can be better targeted to prevent that from happening,’’ said Till von 
Wachter, a UCLA economics professor and co-author of the report. 

According to researchers, effectively serving the 1 percent of County residents who are at 
greatest risk of a new homeless spell would prevent nearly 6,900 homeless spells in one 
year saying the highest risk individuals are interacting with multiple agencies. 

Based on this research, a county led-plan was submitted to the Los Angeles County 
Board of Supervisors on December 16 that recommends that the county use predictive 
models to intervene with adults who are identified as having a high risk for homelessness 
before becoming reaching a crisis point. 
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The plan, which is expected to receive $3 million in funding during 2020 from Measure H, 
also proposes a multidisciplinary homelessness prevention unit with representatives of 
the county’s departments of mental health, health services and social services and the 
sheriff and probation offices. The unit would take referrals from the risks lists generated 
by the predictive models, identify which services would be most beneficial and then reach 
out to individuals to connect them to those services. 

In September, a scathing report was released showing the agency tasked with tackling 
homelessness in Los Angeles County failed to meet many of its goals despite the fact 
that the number of outreach workers doubled between 2017-2019. Therefore officials are 
hoping a more data-driven approach will lead to more effective results 

“Last year, despite providing housing to tens of thousands of people, we saw more and 
more individuals and families becoming homeless, ” said Phil Ansell, the director of the 
Los Angeles County Homeless Initiative. “The county is focused on using strategic 
approaches to preventing homelessness, and these groundbreaking models will make it 
possible to reach those who need us the most before they reach the crisis point and fall 
into homelessness. ” 

Source: https://smmirror.com/2019/12/ucla-study-suggests-algorithm-can-prevent- 
homelessness/ 
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By George! (Orwell) 

Sunday, December 29, 2019 



Note: There is no indication in the item below from the Washington Post that UCLA is 
among the universities using the technology described. However, the more university 
administrators are being held accountable for student behavior, whether for sexual 
behavior or otherwise, the more the temptation to use whatever tools are around to do it. 
At about the same time that the Post piece appeared, the NY Times was running a series 
of articles on use of cellphone data to track movements of individuals ranging from 
President Trump to ordinary folks. (The Times acquired a large data set of phone info 
and used it for tracking.) 

Colleges are turning students’ phones into surveillance machines, tracking the locations 
of hundreds of thousands 

By Drew Harwell, Dec. 24, 2019, Washington Post 

When Syracuse University freshmen walk into professor Jeff Rubin’s Introduction to 
Information Technologies class, seven small Bluetooth beacons hidden around the Grant 
Auditorium lecture hall connect with an app on their smartphones and boost their 
“attendance points.” And when they skip class? The SpotterEDU app sees that, too, 
logging their absence into a campus database that tracks them over time and can sink 
their grade. It also alerts Rubin, who later contacts students to ask where they’ve been. 
His 340-person lecture has never been so full. “They want those points,” he said. “They 
know I'm watching and acting on it. So, behaviorally, they change.” Short-range phone 
sensors and campuswide WiFi networks are empowering colleges across the United 
States to track hundreds of thousands of students more precisely than ever before. 
Dozens of schools now use such technology to monitor students’ academic performance, 
analyze their conduct or assess their mental health. 

But some professors and education advocates argue that the systems represent a new 
low in intrusive technology, breaching students’ privacy on a massive scale. The tracking 
systems, they worry, will infantilize students in the very place where they’re expected to 
grow into adults, further training them to see surveillance as a normal part of living, 
whether they like it or not. “We’re adults. Do we really need to be tracked?" said Robby 
Pfeifer, a sophomore at Virginia Commonwealth University in Richmond, which recently 
began logging the attendance of students connected to the campus' WiFi network. “Why 
is this necessary? How does this benefit us? ... And is it just going to keep progressing 
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until we're micromanaged every second of the day?” 

This style of surveillance has become just another fact of life for many Americans. A flood 
of cameras, sensors and microphones, wired to an online backbone, now can measure 
people’s activity and whereabouts with striking precision, reducing the mess of everyday 
living into trend lines that companies promise to help optimize. Americans say in surveys 
they accept the technology’s encroachment because it often feels like something else: a 
trade-off of future worries for the immediacy of convenience, comfort and ease. If a 
tracking system can make students be better, one college adviser said, isn’t that a good 
thing? 

But the perils of increasingly intimate supervision — and the subtle way it can mold how 
people act — have also led some to worry whether anyone will truly know when all this 
surveillance has gone too far. “Graduates will be well prepared ...to embrace 24/7 
government tracking and social credit systems,” one commenter on the Slashdot 
message board said. “Building technology was a lot more fun before it went all 1984.” 
Instead of GPS coordinates, the schools rely on networks of Bluetooth transmitters and 
wireless access points to piece together students’ movements from dorm to desk. One 
company that uses school WiFi networks to monitor movements says it gathers 6,000 
location data points per student every day. 

School and company officials call location monitoring a powerful booster for student 
success: If they know more about where students are going, they argue, they can 
intervene before problems arise. But some schools go even further, using systems that 
calculate personalized “risk scores" based on factors such as whether the student is 
going to the library enough. The dream of some administrators is a university where 
every student is a model student, adhering to disciplined patterns of behavior that are 
intimately quantified, surveilled and analyzed. But some educators say this move toward 
heightened educational vigilance threatens to undermine students’ independence and 
prevents them from pursuing interests beyond the classroom because they feel they 
might be watched. 

“These administrators have made a justification for surveilling a student population 
because it serves their interests, in terms of the scholarships that come out of their 
budget, the reputation of their programs, the statistics for the school," said Kyle M. L. 
Jones, an Indiana University assistant professor who researches student privacy. “What’s 
to say that the institution doesn’t change their eye of surveillance and start focusing on 
minority populations, or anyone else?” he added. Students “should have all the rights, 
responsibilities and privileges that an adult has. So why do we treat them so differently?” 

Students disagree on whether the campus-tracking systems are a breach of privacy, and 
some argue they have nothing to hide. But one feeling is almost universally shared, 
according to interviews with more than a dozen students and faculty members: that the 
technology is becoming ubiquitous, and that the people being monitored — their peers, 
and themselves — can’t really do anything about it. 

“It embodies a very cynical view of education — that it’s something we need to enforce 
on students, almost against their will, ” said Erin Rose Glass, a digital scholarship librarian 
at the University of California San Diego. “We're reinforcing this sense of powerlessness 
... when we could be asking harder questions, like: Why are we creating institutions 
where students don’t want to show up?" 
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SpotterEDU chief Rick Carter, a former college basketball coach, said he founded the 
app in 2015 as a way to watch over student athletes: Many schools already pay “class 
checkers" to make sure athletes remain eligible to play. The company now works with 
nearly 40 schools, he said, including such universities as Auburn, Central Florida, 
Columbia, Indiana and Missouri, as well as several smaller colleges and a public high 
school. More than 1.5 million student check-ins have been logged this year nationwide, 
including in graduate seminars and chapel services. 

SpotterEDU uses Bluetooth beacons roughly the size of a deck of cards to signal to a 
student’s smartphone once a student steps within range. Installers stick them on walls 
and ceilings — the less visible, Carter said, the better. He declined to allow The 
Washington Post to photograph beacons in classrooms, saying “currently students do not 
know what they look like." School officials give SpotterEDU the students’ full schedules, 
and the system can email a professor or adviser automatically if a student skips class or 
walks in more than two minutes late. The app records a full timeline of the students’ 
presence so advisers can see whether they left early or stepped out for a break. 

“Students today have so many distractions," said Tami Chievous, an associate athletic 
director at the University of Missouri, where advisers text some freshmen athletes if they 
don’t show up within five minutes of class. “We have to make sure they’re doing the right 
thing. ” 

The Chicago-based company has experimented with ways to make the surveillance fun, 
gamifying students’ schedules with colorful Bitmoji or digital multiday streaks. But the real 
value may be for school officials, who Carter said can split students into groups, such as 
“students of color" or “out-of-state students," for further review. When asked why an 
official would want to segregate out data on students of color, Carter said many colleges 
already do so, looking for patterns in academic retention and performance, adding that it 
“can provide important data for retention. Even the first few months of recorded data on 
class attendance and performance can help predict how likely a group of students is to" 
stay enrolled. 

Students’ attendance and tardiness are scored into a point system that some professors 
use for grading, Carter said, and schools can use the data to “take action" against truant 
students, such as grabbing back scholarship funds. The system’s national rollout could 
be made more complicated by Carter’s history. He agreed earlier this year to stay more 
than 2,500 feet from the athletic offices of DePaul University, where he was the associate 
head basketball coach from 2015 to 2017, following an order of protection filed against 
him and allegations that he had threatened the school’s athletic director and head 
basketball coach. The order, Carter said, is related to NCAA violations at the program 
during his time there and has nothing to do with SpotterEDU. 

Rubin, the Syracuse professor, said once-thin classes now boast more than 90 percent 
attendance. But the tracking has not been without its pitfalls: Earlier versions of the app, 
he said, included a button allowing students to instantly share their exact GPS 
coordinates, leading some to inadvertently send him their location while out at night. The 
feature has since been removed. 

For even more data, schools can turn to the Austin-based start-up Degree Analytics, 
which uses WiFi check-ins to track the movements of roughly 200,000 students across 
19 state universities, private colleges and other schools. Launched by the data scientist 
Aaron Benz in 2017, the company says in promotional materials that every student can 
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graduate with “a proper environment and perhaps a few nudges along the way. ” Benz 
tells school administrators that his system can solve “a real lack of understanding about 
the student experience”: By analyzing campus WiFi data, he said, 98 percent of their 
students can be measured and analyzed. 

But the company also claims to see much more than just attendance. By logging the time 
a student spends in different parts of the campus, Benz said, his team has found a way to 
identify signs of personal anguish: A student avoiding the cafeteria might suffer from food 
insecurity or an eating disorder; a student skipping class might be grievously depressed. 
The data isn’t conclusive, Benz said, but it can “shine a light on where people can 
investigate, so students don’t slip through the cracks." 

To help find these students, he said, his team designed algorithms to look for patterns in 
a student’s “behavioral state” and automatically flag when their habits change. He calls it 
scaffolding — a temporary support used to build up a student, removed when they can 
stand on their own. At a Silicon Valley summit in April, Benz outlined a recent real-life 
case: that of Student ID 106033, a depressed and “extremely isolated” student he called 
Sasha whom the system had flagged as “highly at-risk” because she only left her dorm to 
eat. “At every school, there are lots of Sashas," he said. “And the bigger you are, the 
more Sashas that you have." 

A classifier algorithm divides the student body into peer groups — “full-time freshmen, ” 
say, or “commuter students” — and the system then compares each student to “normal" 
behavior, as defined by their peers. It also generates a “risk score” for students based 
around factors such as how much time they spent in community centers or at the gym. 
The students who deviate from those day-to-day campus rhythms are flagged for 
anomalies, and the company then alerts school officials in case they want to pursue real- 
world intervention. (In Sasha’s case, Benz said, the university sent an adviser to knock 
on her door.) 

Some administrators love the avalanche of data these kinds of WiFi-based systems 
bring. “Forget that old ominous line, ‘We know where you live. ’ These days, it’s, ‘We know 
where you are, ’ ” Purdue University president Mitch Daniels wrote last year about his 
school’s location-tracking software. “Isn’t technology wonderful?” But technical experts 
said they doubted the advertised capabilities of such systems, which are mostly untested 
and unproven in their abilities to pinpoint student harm. Some students said most of their 
classmates also didn’t realize how much data was being gathered on their movements. 
They worried about anyone knowing intimate details of their daily walking patterns and 
whereabouts. 

Several students said they didn’t mind a system designed to keep them honest. But one 
of them, a freshman athlete at Temple University who asked to speak anonymously to 
avoid team punishment, said the SpotterEDU app has become a nightmare, marking him 
absent when he’s sitting in class and marking him late when he’s on time. He said he 
squandered several of his early lectures trying to convince the app he was present, 
toggling his settings in desperation as professors needled him to put the phone away. He 
then had to defend himself to campus staff members, who believed the data more than 
him. 

His teammates, he said, have suffered through their own technical headaches, but 
they’ve all been told they’ll get in trouble if they delete the app from their phones. “We 
can face repercussions with our coaches and academic advisers if we don’t show 100 
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percent attendance, ” he said. But “it takes away from my learning because I’m literally 
freaking out, tapping everything to try to get it to work. ” Campus staff, Carter said, can 
override data errors on a case-by-case basis, and Rubin said a teaching assistant works 
with students after class to triage glitches and correct points. SpotterEDU’s terms of use 
say its data is not guaranteed to be “accurate, complete, correct, adequate, useful, 
timely, reliable or otherwise. ” 

Carter said he doesn’t like to say the students are being “tracked,” because of its 
potentially negative connotations; he prefers the term “monitored” instead. “It’s about 
building that relationship, ” he said, so students “know you care about them. ” But college 
leaders have framed the technology in exactly those terms. In emails this year between 
officials at the University of North Carolina, made available through public-records 
requests, a senior associate athletic director said SpotterEDU would “improve our ability 
to track more team members, in more places, more accurately. ” 

The emails also revealed the challenge for a college attempting to roll out student¬ 
tracking systems en masse. In August, near the start of the fall semester, nearly 150 
SpotterEDU beacons were installed in a blitz across the UNC campus, from Chapman 
Hall to the Woollen Gym. The launch was so sudden that some students were alarmed to 
see an unknown man enter their classroom, stick a small device near their desks, and 
walk away. The student newspaper, the Daily Tar Heel, reported on “an individual” 
entering class to install a “tracking device” and filed for school records related to the 
SpotterEDU contract. 

Unclear what was happening, the dean of UNC’s journalism school, Susan King, had 
someone yank a beacon off the wall after learning of a commotion spreading on 
Facebook. She told The Post she faulted “stupidity and a lack of communication” for the 
panic. Carter said the frenzy was due to the school’s need for a quick turnaround and that 
most installations happen when students aren’t in class. (In an email to UNC staff, Carter 
later apologized for the mass installation’s “confusion and chaos.”) A UNC spokeswoman 
declined to make anyone available for an interview, saying only in a statement that the 
university was evaluating “streamlined attendance tracking” for a “small group of student- 
athletes. " 

But campuswide monitoring appears to be on its way, the emails show. The school is 
planning to shift to a check-in system designed by a UNC professor, and an IT director 
said in an email that the school could install beacons across all general-purpose 
classrooms in time for the spring semester. “Since students have to download the app, 
that is considered notification and opting-in, ” one UNC official wrote. Chris Gilliard, a 
professor at Macomb Community College in Michigan who testified before Congress last 
month on privacy and digital rights, said he worries about the expanding reach of 
“surveillance creep”: If these systems work so well in college, administrators might argue, 
why not high school or anywhere else? 

The systems, he added, are isolating for students who don’t own smartphones, coercive 
for students who do and unnecessary for professors, who can accomplish the task with 
the same pop quizzes and random checks they’ve used for decades. “You’re forcing 
students into a position,” he said: “Be tracked or be left out." 

Some parents, however, wish their children faced even closer supervision. Wes 
Grandstaff, who said his son, Austin, transformed from a struggling student to college 
graduate with SpotterEDU’s help, said the added surveillance was worth it: “When you’re 
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a college athlete, they basically own you, so it didn’t matter what he felt: You’re going to 
get watched and babysat whether you like it or not.” He now says he wishes schools 
would share the data with parents, too. “I just cut you a $30,000 check,” he said, “and I 
can’t find out if my kid’s going to class or not?” 

Students using Degree Analytics’ WiFi system can opt-out by clicking “no” on a window 
that asks whether they want to help “support student success, operations and security. ” 
But Benz, the company’s chief, said very few do. That is, until last month at VCU, which 
recently launched a pilot program to monitor a set of courses required of all freshmen. 
Students said they were frustrated to first learn of the system in a short email about a 
“new attendance tool” and were given only two weeks before the opt-out deadline 
passed. Students quickly scattered the opt-out link across social media, and the 
independent student newspaper, the Commonwealth Times, sowed doubts about the 
program’s secrecy and stated mission, writing, “Student success my ass.” The university 
declined to make an official available for an interview. 

One student who opted out, VCU senior Jacie Dannhardt, said she was furious that the 
college had launched first-year students into a tracking program none of them had ever 
heard of. “We’re all still adults. Have a basic respect for our privacy," she said. “We don’t 
need hall passes anymore. ” The opt-out rate at VCU, Benz said, climbed to roughly half 
of all eligible students. But he blamed the exodus on misunderstanding and a 
“reactionary ‘cancel culture’ thing." “We could have done a much better job 
communicating, and the great majority of those students who could opt out probably 
wouldn’t have,” he said. 

Joanna Grama, an information-security consultant and higher-education specialist who 
has advised the Department of Homeland Security on data privacy, said she doubted 
most students knew they were signing up for long-term monitoring when they clicked to 
connect to the campus WiFi. She said she worries about school-performance data being 
used as part of a “cradle-to-grave profile" trailing students as they graduate and pursue 
their careers. She also questions how all this digital nudging can affect students’ daily 
lives. 

“At what point in time do we start crippling a whole generation of adults, human beings, 
who have been so tracked and told what to do all the time that they don’t know how to 
fend for themselves?” she said. “Is that cruel? Or is that kind?” 

Source: https://www.washingtonpost.com/technology/2019/12/24/colleges-are-turning- 
students-phones-into-surveillance-machines-tracking-locations-hundreds-thousands/ 
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Telescope/TMT - Part 2 

Monday, December 30, 2019 



As promised, TMT protesters move tent blocking Mauna Kea Access Road 

By Mahealani Richardson | December 27, 2019 at 7:11 PM HST - Updated December 28 
at 8:14 AM, HawaiiNewsNow 

Friday was moving day at Mauna Kea. Hawaii County trucks brought in heavy equipment. 
Workers rolled out black ground covering over an old lava road and used gravel material 
to create a smoother surface for the activists’ kupuna tent. The tent has been blocking 
Mauna Kea Access Road since mid-July and was the site of 38 arrests. But activists 
agreed to move the tent to the side of the Mauna Kea Access Road after Mayor Harry 
Kim made assurances that the Thirty Meter Telescope would not build at least until the 
end of February. "Today is really a day of an example of of how we work together," said 
Noe Noe Wong-Wilson, TMT opponent and kupuna spokesperson. 

"When we do eventually leave this place, they (the county) will lift all of this material up 
and lift the filler up as well and everything will be returned to its former beauty," she 
added. 

Despite the kupuna tent moving to the side of the road, protesters insist they won't leave 
until TMT leaves. Kim says after the Governor removed state law enforcement and told 
him it was the county’s responsibility to clear the blocked roadway, Kim felt the county 
and its police would be outnumbered by protesters. “I thought at this time it would not be 
impractical but almost very very difficult mission that would involve using physical force 
because I don’t have the manpower to assign two or three guys to carry each one off," he 
said. 

Kim said both Hawaiian Homes and DOT agreed to the move. "One of the things was to 
legally find a site where they could legally demonstrate within their rights," he said. Critics 
have their doubts about the developments. "If Mayor Kim feels Hawaii County needs help 
in dealing with this then he should say so," said State Rep. Scott Saiki, a TMT supporter. 
"I'm not really sure what the deal accomplishes because all it does is temporarily push 
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these questions aside for a couple of months until February so really nothing has been 
resolved," said Saiki. The access road is expected to reopen Saturday to coincide with 
the reopening of the visitors center. 

Source: https://www.hawaiinewsnow.com/2019/12/28/moving-day-mauna-kea-after- 
temporary-truce-announced/ 
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The Passing of the Year - Robert Service - Read 
by Jean Shepherd 

Monday, December 30, 2019 



Well start our countdown to the New Year a bit early: 
or direct to: 

https://www.youtube.com/watch?v=GuhqvxbJc4o 
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We'll continue with New Years Eve reflections 

Tuesday, December 31,2019 



Part 1: 
or direct to: 

https://www.youtube.com/watch?v=zlDNzJARTVQ 


Part 2: 
or direct to: 

https://www.youtube.com/watch?v=4bNOzK704n8 
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